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Kerala Gazette No. 19 dated 10th May 1960. 
PART I 

GOVERNMENT OF KERALA 

Abstract 
PUBLIC SERVICES - RECRUITMENT or CLERKS - SELECTIVE 
TEST - IMPORTANCE TO HAND -WRITING 

ORDERS PASSED . 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. MS. No. 332 . 

Dated , Trivandrum , 3rd May 1960 . 


ORDER 
The syllabus prescribed for the Selective Text Examinations 
for the Lower and Higher Grade Clerks conducted by the 
Kerala Public Service Commission is General Knowledge, 
Grammar and Composition , Precis writing and transcription . 
With a view to giving greater importance in the syllabus to 
hand -writing so that persons whose hand-writing is poor are 
not recruited as Clerks, the Government have decided in con 
sultation with the Commission that 20 marks should be allotted 
for the question on transcription and that those who secure a 
separate minimum of 50 % marks and above for this question 
will alone be selected as Clerks : The marks for hand-writing 
will not, however , be considered for the purpose of ranking 
the candidates which will be done only on the marks secured 
by them in the other portions of the question paper . 

By order of the Governor , 

A. G , MENON , 

Chief Secretary. 
То 
The Public Service Commission (with C.L.)with reference to 

its letter No. Ex ( A ) 1-2303 /69 dated 12-4-1960). 
All Departments ( all Sections) of the Secretariat. 
Secretaries, Addl. Secretaries , Joint Secretaries, Deputy 

Secretaries, Under Secretaries and Assistant Secretaries 
Private Secretary to Chief Minister and other Ministers, 
Personal Clerk to Chief Secretary. 
All Heads of Departments and Offices . 
The Registrar, High Court (with C.L.) . 
The Registrar, University of Kerala (with C. L.) 
The Director of Public Relations. 
The Superintendent, Government Presses for publication 

in the Gazette and for supply of 5,000 spare copics. 


G. 1271 


Kerala Gazette No. 19 dated 10th May 1960. 
PART I 


CANERNMENT 
OF REPAL 


Abstract 
PUBLIC SERVICES - ATTENDERS TEST - Fee of Rs. 2 PRESCRIBED. 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. (P ) No. 340. 

Dated, Trivandrum , 4th May 1960. 


Read : 1. G. O. (MS) No. 714 /Public dated 27-7-1959 . 

2. From the Secretary , Kerala Public Service Com 
mission , letter No. RI( 1) 8972/59 dated 12-2-1960. 

ORDER 
The Government approve the suggestion of the Kerala 
Public Service Commission that a fee of Rs. 2 (Rupees two only ) 
may be levied for the test conducted by it for selecting candi 
dates for appointment as Attenders from among members of the 
Last Grade Service. 

By order of the Governor, 
P. SREEDHARA MENON , 

Deputy Secretary. 
To 

The Secretary, Public Service Commission (with C.L.) . 
The Registrar, High Court, Ernakulam (with C. L.) . 
The Registrar, University of Kerala (with C. L.) . 
All Heads of Departments and Offices . 
All Departments of Secretariat (All Sections) . 
The Comptroller. 
The Finance Department (Vide U. O. Fin . RA3-24135 / 60 

dated 27-4-1960 ) . 
The Superintendent, Government Presses for publica 

tion in the Gazette and to supply 1500 copies to 
Public (Services D ) Department . 
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Kerala Gazette No. 19 dated 10th May 1960. 
PART I Supplement to Gradation List of the Registration Department published in Gazette No. 6 dated 9-2-1960 
Public ( Integration ) Department Ġ.O. (P ) 1041 dated 11-12-1959. 

Date of 
Qualifications Date of commencement appointment 

Date of 
SI. Name 

birth 

Remarks 

of continuous to the present confirmation 
No. 

General Special 

service 

post 

(equated category). 
District Registrars (Permanent 7–4 on Rs. 250-400 and 3 on Rs. 230-500) 
Permduent. 
M. R. Ramachandran B.Sc. 

Registration Test 

23-11-1086 29-9-1116 

22-1-1955 

1-11-1956 
Isaac Simon 

B.A. Do. A / c . test for Exe. 3-9-1902 

21-2-1955 

do . 
Officers, 2nd class lang, test 

in Malayalam.. 

Inter , 
3 V. K. Mammu 

Regn . test, A / C, test for Exe. 

15-7-1904 

6-2-1956 do . 
Officers, 2nd class lang. 

test in Tamil 
C. S. Ikkanda Warrier 

23-6-1902 
B.A., B.L . 

6-8-1105 
4 

16-2-1956 
5 P. C. Joseph B.A. 

do . 
28-8-1077 
Regn . test (H ) 

2-8-1101 4-4-1956 
O. C. Abraham 

B.A. do . 

5-5-1078 

16-7-1102 1-8-1956 do . (Provisional) 
7 N.K.Moidu 

do . 
Inter. 

10-10-1903 
Regn . test , A / c . for Exe. 

11-9-1956 
Officers lang . test Tamil 

1.Grade Sub Registrars - Permanent 28 on Rs. 150-250. 
B.A.,B.L . Exempted from Deptl. tests. 

16-5-1079 25-2-1109 
K. Ranga Mallial 

11-10-1933 1-11-1956 
2 K. E. Kittu B.A. 

do . 
20-1-1904 
Regn. P.W.D., Civil Ajc., 

3-6-1104 4-11-1934 
Rev. A / c. and Archal 


do . 
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rules. 


Date of 


Date of 


Qualifications 


commencement 


Date of 

birth 


Date of 


Name 


SI. 
No. 


Remarks 


General 


Special 


appointmnet 
of continuous to the present confirmation 
service 

post 
(equated category) 


do . 


3 P. K. Kesava Pillai 
4 M. I. Samuel 
5 P. G. Gopala Pillai 
6 C. N. Subramonia Iyer 
7 

K. Balakrishna Menon 


B.A. 
B.A. 
B.A. 
B.A. 
B.A. 


16-10-1079 

9-2-1079 
1-4-1081 
3-3-1906 
29-4-1904 


Regn . test ( H ) 

do . 
Regn. test 

A / c ., Devaswom 
Manual, Anchal rules, 
Municipal Acts & Munici 


1-4-1102 
7 - II- I1O2 
24-4-1103 

3-6 - INIO 
22-1-1110 


28-8-1931 
6-11-1933 
23-9-1935 
21-1-1935 
26-8-1935 


do 


Regn., Revis 


do . 
do . 


pal test. 


8 F. Cherian 


B.A. 


23-12-1935 


do . 


B.A. 
B.A. 


9 K. Raghavan 
10 M. P. Moidu 

1 
II P. Radhakrishna Menon 


16-1-1936 
29-1-1937 


do . 
do . 


B.A. 


23-8-1936 


do . 


B.A. 


Regn ., A / c. for Exe. Officers 10-6-1905 
and Lang. test (Tamil). 
do . 

4-6-1909 
Regn., A / c. for Exe . Officers, 1-7-1909 

Vernacular test (Kanarese ) 
Regn., Lang. (Tamil) test & 

8-11-1909 
A / c. for Exe. Officers. 
Regn . Test (H ) 

15-1-1080 
Do. & Lang, test Tamil -4-1910 
Regn. test & Vernacular test 6-2-1910 

in Kanarese . 
Regn . Test (H ) 

28-3-1078 
do . 

23-8-1078 
Regn. II Cl. Lang. ( Tamil) 20-8-1911 
test & A / c. for Exe. 
Officers . 


20-5-1103 


12 K. Raghavan Pillai 
13 

V.Ramanatha Iyer 
14 P. K. Abdul Hameed 


B.A. 


17-9-1936 

3-8-1936 
18-1-1937 


do . 
do . 
do . 


Inter . 


. 


15 V. K. Kurien 
. 16 K. G. Bhagavathi Amma 

17 T.C. Lonappan 


B.A. 
B.A. 
B.A. 


1 2-1 2 - IIOI 
21-2-1105 


21-9-1937 
17-1-1938 
3-1-1938 


do . 
do . 
do . 


7-5-1079 


26-8-1938 


10-7-1103 . 


B.A. 


I -EL -1956 


G. Hariram 


IB 


19 K. Thanuvan Thampi 
20 P. Kunjukrishnan Nadar 
21 K. P.Narayanan Nambiar 


E.S.L.C. 
B.A. 
B.A. 


10-9-1077 

4-8-1079 
4-11-1078 


28-6-1103 
26-9-1103 
7-12-1102 


22-1-1939 
26-10-1939 
19-12-1937 


do . 
do . 
do . 


Regn . (H ), Group certificate 

in Drawing 
Regn . Test 

Do. (H ) 
Regn., Rev., Co -operation , 

A /c ., Education, Civil A /c., 
Tramway, P.W., Anchal 

rules and Forest Tests . 
Regn . Test (H ) 
Regn . Test-part I, A / c . test 

general 


B.A. 
B.A. 


11-2-1106 
16-2-1109 


18-7-1083 
16-9-1083 


2-10-1940 
1-10-1940 


22 M. Janaki Amma 
23 J. Mascrene 


do . 
do . 


do . 


19-5-1105 


Regn . test 


26-10-1077 


3-10-1940 


B.A. 


24 

G. Sivasankara Pillai 
25 to 28 Vacant. 


officiating . 
1 to 4 Vacaat. 
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Ierala Gacette No. 10 dated 10th May 1969. 


PART I 


GOVERNMENT OF KERALA 


Abstract 


DEMOCRATIC DECENTRALISATION - CONDITIONS GOVERNING 

DECENTRALISATION GRANTS - ORDERS ISSUED . 


PLANNING & DEVELOPMENT DEPARTMENT 
G. O. (P ) 223/60 /PL. & D. Dated , Trivandrum , 19th April 1000 . 


Read :- G.O. (MS) No. 2/60 DATED 4-1-1960 . 

ORDER 


1. Government in the Memorandum of Instructions dated 
4-1-1960, enunciated their decisions on Democratic Decentralisa 
tion . In para 16 of this memorandum , it is stated as follows: 

" The Government are aware that the funds at present 
available with the Panchayats are totally inadequate to meet 
their requirements . Government funds will be placed at the 
disposal of Panchayats in the form of grants-in - aid . All grants 
given to Panchayats will be credited to their P. D. account. The 
-details of this matter will be described in a separate order which 
will be issued by the Government" . 

2. After careful consideration , Government are pleased to 
order that grants to Panchayats in Block selected for the imple 
mentation of the scheme of Democratic Decentralisation be regu 
lated by the conditions given in the Appendix to this order . 

3. A copy of the Memorandum of Instructions dated 4-1-1960 
together with its enclosures is attached for information and 
guidance. 

G. 1203 


4. Working instructions to Collectors for sanctioning grants 
for the year 1960-61, will be issued separately . 

By order of the Governor, 

C. R. KRISHNAMOORTHY, 
Secretary to Government. 


To 


All Collectors . 
All Block Development Officers of Blocks selected for 

the implementation of the scheme of Decentralisa 

tion in 1960-61. 
All Panchayats selected for the implementation of the 

scheme in 1960-61. 
All Revenue Divisional Officers.. 
Finance Department (with a spare copy for communica 

tion to the Accountant-General) . 
The Accountant-General (advance copy ) . 
* All Section in Planning & Development Department. 
The Gazette. 

aces , 
Appendix to G.TO. No. (P ) 223 / 60 /PL & D . dated 19-4-1960 . 


1. These orders will be called " conditions governing Decen 
tralisation Grant" . 

2. Eligibility for Grants. - Panchayats in Kerala State which 
are declared as coming within the scope of these orders are 
eligible for decentralisation grants . 

all (i The Collector of the District in which the Panchayat is 
situated will fix the extent of eligibility of grant for each Pan 
chayat for each year in accordance with the instructions issued 
by Government from time to time. 

(ii) Declaration for eligibility for grants under these rules 
will be given to a Panchayat on an application requesting such 
declaration in Form No. 1. A further condition for giying such 
a declaration by Government is an undertaking by the Pancha 
yat that it will abide by these orders as amended from time to 
time, as also by any general or special orders which Government 
may issue from time to time regarding these grants. 

3. Objects and purpose for which grants may be given under 
these Rules.- (1) The object of these grants is to implement 
the policy of Decentralisation of Administration at the Pancha 
yat level. This is proposed to be done by associating the Pan 
chayats effectively with the activities of the Development, 
Blocks and of the Development Departments of Government. 
Grants under these orders may, therefore, be sanctioned for 
any purpose which can be related to this objective . 


( ii) Grants may be sanctioned for the purpose mentioned in 
Annexure I. The list is only illustrative and not exhaustive . 
The sanctioning authority can, therefore , sanction grants for any 
purpose falling within the object of the grants enunciated in 
sub- para ( 1 ) of this para . In the case of grants mentioned in 
Annexure 2 , local contributions are payable by the Panchayat 
from its own funds. 

4. Conditions attached to the Grants.-- Decentralisation grants 
are subject to the following conditions : 

(i) The grants can be spent only for the objects for which 
they are sanctioned . 

( ii) The amounts paid as grants to the Panchayats form 
part of the Panchayat Fund . These amounts should be lodged 
in a separate Personal Deposit Account of the Panchayat Fund 
at the District Treasury or Sub - Treasury as the case may be. 

.. ( iii) Separate accounts should be maintained for the re 
ceipts and expenditure of these grants in accordance with the 
accounting instructions issued by Government. 

(iv) The accounts and vouchers relating to these grants and 
all connected documents and files should be made available for 
inspection by the Development Commissioner and any member 
of his office whom he may depute , the Director of Local Bodies 
or any of his assistants, the Collector of the District, the Revenue 
Divisional Officer having jurisdiction over the Panchayat 
area , the Block Development Oficer, the Extension Officers of 
the Block within whose area the Panchayat is situated and such 
other officers as may be authorised by Government in this 
behalf . 

(v ) The accounts of receipts and payments of these grants 
should be made available for audit on behalf of the Comptroller 
and Auditor-General. 

(vi) No part of the Decentralisation Grants can be spend to 
wards pay and allowances of the employees of the Panchayats 
or as honorarium or as T. A. to the members of Panchayats, or 
to any other person . 

( vii) Grants will be paid for each financial year for utilisa 
tion in that year. Unspent balance of the grants paid in a 
financial year should be refunded to Government before the 15th 
July of the succeeding financial year . 

(viii) The accounts for the grants paid in a financial year 
should be furnished on or before the 15th July of the subsequent 
financial year... 

5. Procedure for application for grant. 
Annual grants.-- (i) An application in Form No: 2 for De. 
centralisation Grants for a financial year should be sent by the 
Panchayat to Block Development Officer of the area so as to 
reach him not later than the 31st December of the preceding 
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year . Block Development Officers and their Extension Officers 
have instructions to give freely of their services in the prepa 
ration of the applications, and Panchayats may liberally avail of 
their services. The Block Development Officer will then scruti 
nise the applications with the assistance of his Extension Officers 
and return them to the Panchayat who will pass the applications 
and forward them direct to the Collector . The 

Collector will 
after scrutiny accord sanction to the grant for the year. He 
will forward copies of the sanctions as follows: 

( 1) To the President of the Panchayat. 
( 2 ) To the Block Development Officer of the area in 

which the Panchayat is situated . 
(3 ) To the Revenue Divisional Officer of the area in 

which the Panchayat is situated . 
(4 ) To the Development Commissioner . 

(5 ) To the Director of Local Bodies. 
It is the responsibility of the Collector to ensure that appli . 
cations from all Panchayats coming under the Scheme for De 
centralisation Grants for a year are received in his office. 

(ii) AdditionalGrants in a year. - Cases may arise in which 
annual grants sanctioned are more than the requirements. Cases 
may also arise in which grants in addition to what has been 
sanctioned as annual grant are found necessary . In the former 
case, an amendment to the annual grant may be issued. Addi. 
tional grants for a year may also be sanctioned . The procedure 
for application , verification and sanction (prescribed for annual 
grants should be followed in these cases also . Applications for 
grant, verification and sanction should be in the same form 
for annual grant, but Part I of the Form need not be filled in . 

(iii) Communication of sanctions to the Accountant 
General.-Decentralisation grants may be from more than one 
major head (i. e. 63 B , 40 Agriculture, etc.). A separate sanction 
for the portion of the grants pertaining to each major head 
should be sent to the Accountant-General in Form No. 3 by the 
District Collectors. 


as 


6. Delegation of powers for sanction of Grant. 
(i) Sanctions to Annual Grants. — Collectors of the Districts 
can sanction Annual grants to Panchayats in their Districts 
subject to the following conditions: - 

( a ) that working instructions for the sanction of Decen . 
tralisation Grant for the year are duly complied with ; 

(b ) that the principles governing grant-in -aid enunciated 
in the Annexure 3 to these Rules are not infringed . 
( ii) Sanction to Additional Grants. - Collectors 

of 
Districts can sanction additional grants to Panchayats in their 
Districts subject to the same conditions as those prescribed for 
Annual Grants in sub -rule (i) above . 
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7. Procedure for payment of Grants -in -aid . 
(i) Form for claiming grants. - These grants will be claim . 
od in Form No. 4 . 


(ii) Periodicity for payments. 
( a ) Annual Grants. - It should be noted that payments on 
the sanctions to annual grants can arise only after the 
Panchayat has passed a Budget under the Panchayats Act and 
rules providing for withdrawal of money from the Panchayat 
Fund for expenditure . After the Panchayat has passed such 
a Budget, payments under the sanction accorded by the 
Collector n :ay be made. 25 % of the annual grantmay first be 
paid on a claim preferred by the Panchayat. Subsequent pay 
ments not exceeding 75 % of the initial grant may be made 
overy time 75 % or more of the initial advance is spent subject 
of course to the limit of the grant sanctioned by the Collector. 

(b ) . Additional Grants. The same procedure prescribed 
for annual grants should be followed ie ., payment of 25 % the 
additional grant as first payment, second and subsequent pay 
monts being made every time-75 % or more of the initial amount 
paid is spent. 

( c ) If no payments are made from the Grant P. D. 
account for a consecutive period of 3 months the Panchayat 
should send a report to the Collector through the Block 
Development Officer stating the reasons. 

The Collector may , 
if he so decides, order that the balance in the P.D. account be 
refunded . 

(iii) Manner of making the payments. - Payments will be 
made only on bills preferred by the Panchayats. The bills will 
be signed by the Executive Officer and the President of the 
Panchayat and sent to the Block Development Officer of the 
area in which the Panchayat is situated . The Block Develop 
ment Officer after scrutiny and filling up the portion of the bill 
reserved for his use , transmit the bill to the Collector. The 
Collector after scrutiny will pass the bill and forward it with 
a covering letter in form No. 5 to the Sub- Treasury or Treasury 
in which the Panchayat has its P. D. account for transfer credit 
of the amount of the bill to the P. D. account. Three copies of 
the advices of payment in Form No. 6 duly addressed should 
also be sent along with the passed bill . The Treasury Deputy 
Collector or Sub Treasury Officer as the case may be will 
complete the advice and send the advice to the Panchayat the ... 
Block Development Officer, the Collector. 


8. Maintenanco of Register of Sanctioning Record of Payment etc., 

by the Collector and Block Development Officer. 
Instructions regarding these are given in " Accounting 
Instructions for decentralisation Grants " . 
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9. Annual Accounts for Decentralisation Grants . 
Each Panchayat will prepare an annual account for the 
grants for a year in Form No. 7 and send it to the Block 
Developinent Officer so as to reach him not later than the 15th 
July of the year, following that which the grants pertain . 

( ii) The Annual Account after check by the Extension 
Officer for the Panchayats and verification by the Block 
Development Officer should be forwarded to the Collector. 
The Collector will after verifying the figures of payments of 
grants with reference to his Register of payments forward one 
copy of the account to the AccountantGeneral duly completed 
not later than 30th September. 

10. ( 1 ) The Examiner of Local Fund Accounts will arrange 
for an audit of the accounts of Decentralisation Grants annually . 
The Examiner of Local Fund Accounts should complete the 
audit of the accounts of grants for a financial year before (30th 
September) of the succeeding financial year. The procedure 
for communication of the report of audit and settlement will be 
the same as that prescribed for the audit report on the accounts 
of the general funds of the Panchayats. The Examiner will 
furnish certificate of audit to the Accountant General within 
one month of the completion of audit in such form as the 
AccountantGeneralmay prescribe and furnish a copy of the 
audit report to the Collector. 

(ii) The Accountant Generalmay at his option audit the 
grant accounts of the Panchayats. His audit reports will be 
communicated to the Collector who will arrange for examining 
the defects and furnishing replies to the Accountant General. 
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D.G. Form No. I. 


...... APPLICATION FOR DECLARATION OF PANCHAYAT 
3. TAS ELIGIBLE FOR DECENTRALISATION GRANTS 


1. Name of Panchayat . 
2. Taluk in which situated . 
3. Name of Block within whose area the 

Block is situated . 
4. Date on which Panchayat began to 

function . 
5. Particulars of Villages covered by the 

Panchayat 
6. Population . 
7.. Income and Expenditure of the Panchayat 

during the 3 years preceding the year 
of application . 


Income 


Expenditure 


Year 

I 
II 
III 


RESOLUTION BY PANCHAYAT PASSED ON ...... 
" Resolved (i) that application be made to the Development 

Commissioner to issue a declaration that the 
Panchayat is eligible for grant under the condi 

tions governing Decentralisation Grant, and 
(ii) that the Development Commissioner be in 

formed that the Panchayat undertakes to abide 
by the conditions governing Decentralisation 
Grant and as they may be amended from time to 
time, and also by any orders which Government 
may issue from time to time." 


President 


..Panchayat 


To 


The Development Commissioner, Trivandrum 
Through the Block Development Officer, 
Through the District Collector. 
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D. G. Form No. 2 . 

APPLICATION FOR ANNUAL GRANT FOR ....... 
PANCHAYAT SITUATED IN ....... BLOCK FOR THE 
YEAR 19 ...... UNDER THE DECENTRALISATION GRANT 

RULES . 


(to be sent in Quadruplicate ) 


PARTI 


PARTICULARS OF THE GRANT FOR THE SECOND PRECEDING YEAR . 


(i.e., if Grant applied for is for 1962-63, the account to be 
given is for the Grant received in 60-61. If no grant was 
given , remarks to this effect should be entered ) 


1. The date on which Annual Account for 
the year... 

...was sent to the 
Block Development Officer . 


2. The balance of unspent grant as on 31st 

March of that year , after providing for 
cheques issued and net presented for 
payment . 


3. No. and date and amount of cheques 

issued on or before 31st March but not 
presented before 30th June . 


4. The dates on which the amount of 

cheques in items 2 and 3 were repaid 
to Government. 


5. Date on which the accounts of the grant 

was audited by the Examiner of Local 
Fund Accounts, the date on which his 
audit report was received, and the 
date on which reply was sent . 


Certified that (1 ) I have verified the above particulars and found 
that they are correct, and (ii) I have examined the report of 
audit on the accounts by the Examiner of Local Fund Accounts 
and am satisfied that the report does not reveal serious defects 
or irregularities. 
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PART II 


PARTICULARS OF GRANT RECEIVED IN THE YEAR PRECEDING 
THE YEAR FOR WHICH APPLICATION FOR GRANT IS MADE 

1 


(Figures of receipt and payments up to the date of pre 
paration of the application ) . 


1. Amount of annual grant sanctioned . 


Rs. 


2. Total additional grants sanctioned . 


3. Total of 1 and 2 . 


4. Amounts received as initial advance 

and subsequent instalments of anaual 
and additional grants . 


Date of receipt. 


Amounts 


2 . 


3 . 


4 . 


Total 


- 5. Total expenditure out of the grant. 


Balance 


G. 1203 
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PART III, 
APPLICATION FOR GRANT FOR THE YEAR 19 


Head of 
Purpose for account in 
Serialwhich Grant Government 
No. is required . account to 

which Grant 

is debitable . 
( 1 ) ( 2 ) 

( 3 ) 


Amount of Amount 

Grant sanctioned 
applied by Collec 
for. 

tor. 


Remarks. 


( 5 ) 


(6 ) 


Note :-(1 ) Columns ( 1),( 2) and ( 3) will be printed . Panchayat 

willhave to fill in column (4 ) ,column (5 ) is to be 
entered at the time the Collector accords 

sanction . 
(2 ) Descriptive statements regarding each amount 

separately exhibited are attached . 

( To be filled in by Block Development Officer ) 
The application for the annual additional grant as above and 
the statements in support of each amount of grant separately 
shown in column ( 4 ) in the statement above have been scruti 
nised 

I recommend , the annual grant be sanctioned subject to the 
following remarks . 


B. 


BLOCK DEVELOPMENT OFFICER . 
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PART IV 

SANCTION BY COLLECTOR . 
A sum of Rs............. ( as entered in column (5 ) of the 
application for Grant) as 

annual 

additional grant for the year......... 
is hereby sanctioned under the powers delegated to me in the 
Decentralisation Grant Rules. 

• Reduction in the grants applied for have been made as 
follows : 


COLLECTOR 


Date . 


( To be scored off if no reduction is made) . 
1. Copy forwarded to the President. 
2 . do . 

Block Development Officer. 
3 do. 

Revenue Divisional Officer . 
4. Copy for file in office . 


D.G.Form No. 3. 


Office of the Collector, 


Dated ... 


.19 


No. 


PROCEEDINGS OF THE COLLECTOR . 
SANCTION is hereby accorded under the Decentralisation 
Grant Rules for an annual / additional grant for Rs... 
The amount is payable in instalments as prescribed in the 
Decentralisation Rules, and in themanner prescribed in those 
rules. 

2. The amounts when paid are debitable to the following 
heads of accounts . 


Amount. 


Major Head . 


Sub -Major 

Head 


Minor Head and 
Detailed Head . 


COLLECTOR. 
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D. G. Form No. 4 . 

(Not payable in cash ) 
Separate bill should be prepared for payments pertaining to 
each major head . 

BILL FOR DECENTRALISATION GRANT. 
Head of debit. 


Particulars of claim . 


Rs. 


np . 


I. Initial grant of 25 % of the annual/ 
additional grant of Rs. 

( Sanc 
tioned in Collector s No. 
dated 

19 
II. Second or subsequent instalment of 

annual / additional grant claimed being 
expenditure paid by drawing on the 
P.D. Accounts as per list attached . This 
amount is more than 75 % of the initial 
grant of Rs. 

received on 
Annual 
as 

Grant 
Additional 


NOTE : -I and II above to be used according to requirements. 

if initial grant is claimed II should be scored through. 
- If second or subsequent instalments are claimed I should 
be scored through . 


(1 ) Certified that the amount claimed is covered by provi 

sions in the Additional Budget of the Panchayat for the 


year 19 


(2 ) Certified that the amount claimed as second subsequent 

instalment is only to the extent of payments met by 
drawing on the Grant P. D. Account. 


Station , 
Date. 


Executive Officer of the 

Panchayat. 


President of the 

Panchayat. 


SPACE FOR USE BY THE BLOCK DEVELOPMENT OFFICER . 


Countersigned . 


Station . 


Date . 


Block Development Officer. 
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) 


SPACE FOR USE BY THE COLLECTOR S OFFICE 
• Passed for payment of Rs. (Rupees 
by transfer credit to the Grant P. D. Account of 
Panchayat by debit to the head of debit noted above. 
Station . 

Collector 
Date . 


FOR USE IN THE TREASURY . 
Pay Rupees ( 

) by transfer credit to Grent 
P. D. Account of 

Panchayat. 
Examined . 

Accountant Treasury Dated the 19 . 
Station . 

Treasury Officer. 


FOR USE IN THE ACCOUNTANT GENERAL S OFFICE . 


Head of Service 


Admitted for Rs. 
Objected to Rs. 

Reason for objection 
Superintendent 


{ 


Auditor 


A. G. 


Annexure to Bill (D. G. Form No. 4 ) 
LIST OF PAYMENTS MADE BY THE PANCHAYAT 
IN RLSPECT OF WHICH RECOUPMENT 

IS CLAIMED 


Voucher 

No. 


Rs. nP 


Date of To whom paid . 
payment 


Nature of 
payment. 


Station 


Executive Officer 


President. 
........ Panchayat 


Date . 
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D.G. Ferm No. 5 . 


From 


The Collector , 


То 


The Treasury Deputy Collector, 
Sub Treasury Officer , 


Sub . Decentralisation Grants 


Sir, 


The Decentralisation Grant Bill noted below is forwarded 
herewith passed for payment by debit to the head mentioned in 
the bill, and transfer credit to the Grant P. D. Account of 

Panchayat. 


2. An Advice of the payment by transfer credit may be sent 
to the President of the Panchayat, the Block Development 
Officer concerned and to this office in Form No. 6 of the Decen 
tralisation Grant Rules. Three addressed copies of this advice 
are enclosed . 


Yours faithfully , 

Collector. 
Copy to : 

The President,.... .Panchayat . 
The Block Development Officer , 


(Particulars of the Bill to be entered here ) . 
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D.G. Form No. 6 ( Post Card) 


Office of the Treasury Deputy 
Collector /Sub Treasury Officer , 


Dated . 


..19 


Decentralisation Grant Bill for Rs...... 


Panchayat received with letter No............dated . 


of the Collector . 


The Bill mentioned above has been paid by transfer credit 


to the Grant P. D. account of 


Panchayat on ** 


and by debit to the head 


Yours faithfully , 


Treasury Deputy Collector / 

Sub Treasury Officer. 


To 


The Collector, ... 
The Presidents ..... 

..Panchayat. 
The Block Development Officer,....... 


NOTE : - These should be completed by the Office of the 

Collector before sending the copies of the advices 

with the passed bills . 
** These should be filled in by the Treasury or Sub 

Treasury after the Bill is paid by adjustment and 
despatched the same day . 

0 
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D. G. Form No. 7 . 
ANNUAL ACCOUNTS OF DECENTRALISATION 

GRANTS FOR 19 

( To be sent in Quadruplicate ) 
Name of Panchayat. 
Block in which Tocated . 

I 
INCOME & EXPENDITURE STATEMENT. 


Receipts . 


Expenditure . 


Rs . np . 
Opening Balance , 
Cash in hand . 
Balance in Grant P.D. 

Account. 
1. Grants received 

from Government. 
2. Local contribution 

by the Panchayat , 
paid into the Grant 
P. D Account by 
transfer from the 
General Funds of 
the Panchayats . 


Rs. np . 
Expenditure from 
Grants received 
under the different 
major heads. 
18. Other Revenue ex 

penditure finance 
from ordinary Re 

venue , 
37.- Education 
38. Medical 
39. Public Health 
40. Agriculture 
57. Miscellaneous 
63B . Community 

Development 

Works. 
Closing Balance . 
Cash in hand 
Balance in Grant P. D. 

Account 


Total 


Note : Balances in P. D.account under opening balance and 

Closing Balance should be taken as in the accounts 
of the Panchayat and not as in the accounts of the 
Treasury . It should be noted that the two will differ 
as all cheques issued would not have been paid at the 
Treasury . A reconciliation me.no as in section II 
below should be prepared . 

D 
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II 
RECONCILIATION MEMO OF THE BALANCE IN 
THE GRANT PERSONAL DEPOSIT ACCOUNT. 

Rs. nP . 


(i) Closing Balance in the Grant P. D. 

Account as in the accounts at the 

Panchayat. 
( ii ) Closing balance in the Grant P. D. 

Account as at the treasury . 


Excess of (i) over (ii ) 


The difference of Rs. represents the cheques issued 
and not paid at the Treasury as per list attached . 

The balance of Rs. as per (ii) above has been certi 
fied as correct by the Treasury Deputy Collector /Sub Treasury 
Officer ..... 

..The Certificate obtained is attached in 
original. Necessary action to cancel time barred cheques as in 
the list of cheques attached has been is being taken ( This sen 
tence to be scored if there are no time barred cheques ) . 
Station . 
Date . President. 

Executive Officer 


Rs. 


Amount of unspent grant for the year. 
Balance in the Grant P.D. account as per 

the accounts at the Panchayat. 
Cash drawn by self cheque and remaining 

undisbursed . 


Total 


Less : 


The total of cheques issued which may 
be presented for payment up to 30th 
June............... 


Balance of unspent grant. 


A cheque for the unspent balance No. dated 
has been sent to the Treasury for debiting the Grant P. D. account 
and crediting the head “ XLVI– Miscellaneous -Miscellaneous 
other items" . 

G. 1203 


18 


IV 


( a ) CERTIFICATE BY THE PANCHAYAT EXTENSION 
OFFICER IN HIS CAPACITY AS INTERNAL 

AUDITOR 
" Certified that I have verified this account with the initial 
accounts maintained and found correct. The accounts do not 
reveal any major defect or irregularity . Certified that the credit 
for the refund of Rs. being unspent grant has been veri 
fied at the Treasury " . 


Station . 
Date . 


Extension Officer, Panchayat. 


(b ) Countersigned . 
" Certified that the initial accounts of the Panchayat were 
subjected to internal check in accordance with the instructions 
for such check by the Extension Officer for Panchayats , and that 
the result of the internal check did not show any serious defects 
or irregularity " . 

" Certified that the grants have been utilised in accordance 
with the Decentralisation Grant Rules and the sanctions given 
by the Collectors 


Station . 
Date. 

Block Development Officer . 
Forwarded to the Collector for countersignature and trans 
mission to the AccountantGeneral . 


Block Development Officer . 


Countersigned. 


Collector. 


To 


The Accountant Genera), with a copy of the Annual 

Account, 
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List of Cheques to be Attached to the Annual Account . 


Rs. 


np. 


SL. 
No. 


No. and date 
of cheque. 


• In whose favour 

issued . 


Total 


Less total of time barred cheques if 

any in the above list. 


Balance for which funds have to be 

left in the P.D. Account. 
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Annexure I 


OBJECTS FOR WHICH GRANTS CAN BE GIVEN 


1. ADMINISTRATION AND DEVELOPMENT. 


1. The numbering of premises ; 

2. Preparation of budget, collection and maintenance of 
accounts, custody and utilisation of funds, assessment and 
collection of taxes , and maintenance of an account code ; 

3. Acting as a channel through which assistance given by 
the Central or State Government for any purpose reaches the 
village ; 

4. Main surveys ; 

5. The control of cattle stands, thrashing floors, grazing 
grounds and community lands ; 

6. The establishment, maintenance and regulation of fairs 
pilgrimages and festivals ; 

7. The preparation , maintenance and upkeep of Panchayat 
records ; 

8. The registration of births and deaths in such manner , and 
in such form , as may be laid down by Government by general 
or special order in this behalf ;. 

9. The preparation of plans for the development of the 
village. 

II. AGRICULTURE . 
1. The improvement of agriculture and establishment of 
model agricultural farms ; 

2. The establishment of granaries ; 

3. Bringing under cultivation waste and fallow lands vested 
by Government in the Panchayat ; 

4. Securing minimum standards of cultivation in the village 
with a view to increasing agricultural production ; 

5. The establishment and maintenance of nurseries of im 
proved seeds and provision of implements and stores ; 

6. Ensuring conservation of manurial resources, preparing 
compost and sale of manure ; 

7. The production and use of improved seeds ; 
8. The promotion of co -operative farming ; 
9. Crop experiments and crop protection ; 
10. Minor irrigation , construction and maintenance of field 
channels and distribution of water ; 

11. Raising, preservation and improvement of village forests, 
pastures and orchards ; 

12. Preparation of a production plan for the village . 
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III. ANIMAL HUSBANDRY . 
Improvement of cattle and cattle breeding and the general 
care of livestock . 

IV . EDUCATION . 
1. The spread, supervision and improvement of education ; 

2. The establishment and maintenance of children s parks, 
clubs and other places of recreation for the welfare of women 
and youth ; 

3. The establishment and maintenance of theatres for pro 
motion of art and culture ; 

4. The establishment and maintenance of libraries and 
reading rooms ; 

5. The promotion of social and moral welfare of the village 
including the promotion of prohibition , the removal of un 
touchability ,amelioration of the condition of the backward classes , 
the eradication of corruption and the discouragement of gam 
bling , litigation and other antisocial activities. 

V. PUBLIC WORKS. 
1. The removing of obstructions and projections in public 
streets or places and in sites , not being private property, which 
are open to the public, whether such sites are vested in the 
Panchayat or belong to Government ; 

2. The constructions, maintenance and repairs of public 
streets and roads, drains, bunds and bridges : 

Provided that, if the roads , drains, bunds and bridges vest 
in any other public authority such works shall not be under 
taken without the consent of that authority. 

3. The control of fairs, bazaars, tonga stands and cart stands 
and shandis ; 

4. The construction and maintenance or control of slaughter 
"houses ; 

5. The planting of trees along roads, in market places and 
other public places, and their maintenance and preservation ; 

6. The construction and maintenance of satrams; 

7. The management and control of bathing or washing ghats 
which are notmanaged by any other local authority ; 

8. The establishment and maintenance ofmarkets ; 

9. The construction and maintenance of houses for the con 
servancy staff and village functionaries of the Panchayats ; 

10. The provision and maintenance of camping grounds ; 

11. The establishment, control and management of cattle 
pounds. 

12. The establishment and maintenance of works for the pro 
vision of employment, particularly in times of scarcity ; 
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13 . The regulation of buildings and housing schemes in 
accordance with such principles as may be prescribed ; 

14. The construction and maintenance of buildings for ware 
houses, shops, purchasing centres , etc ; 

15. Excavation , cleansing and maintenance of ponds for the 
supply of water to animals ; 

16. Management of public ferries which do not vest in any 
other local authority . 

VI. SANITATION AND PUBLIC HEALTH . 
1. The Supply of water for domestic use and for cattle ; 
2. The preservation and improvement of public health ; 

3. The regulation by licensing or otherwise of tea, coffee and 
milk shops ; 

4. The lay out and maintenance of play -grounds and of public 
gardens ; 

5. The reclaiming of unhealthy localities ; 
6. Maternity and child welfare ; 
7. Medical relief ; 
8. The encouragement of human and animal vaccination ; 
9. Provision and maintenance of compost pits ; 

10. Regulating , checking ).and abating of offensive or dange 
rous trades or practices . 

VII. SOCIAL WELFARE . 
1. The relief of the crippled , destitute and the sick ; 
2. Assistance to the residents when any natural calamity 
occurs ; 

3. Making arrangements for co -operative management of 
lands and other resources in the village, and organisation of 
collective farming, credit societies and multi-purpose co -opera 
tive societies ; 

4. Propagation of family planning - opening and maintenance 
of Family Planing Units ; 

5. Organising voluntary labour for community works and 
works for the upiift of the village ; 
6. Opening of fair price shops and their supervision ; 

VIII. VILLAGE INDUSTRIES. 
The promotion , improvement and encouragement of cottage 
and village industries . 


Annexure 2. 


GOVERNMENT OF KERALA 


Abstract . 


C. D. PROGRAMME - IMPLEMENTATION OF SCHEMES AND 
WORKS - PEOPLE S CONTRIBUTION - REVISED RATES 

PRESCRIBED . 


PLANNING AND DEVELOPMENT DEPARTMENT 
G.O. MS. No. 39 / PI.& D , Dated , Trivandrum , 16th January 1960 . 


Read : 

1 . G.P.C.P.B4-8812 / 57 / P1 & D dated 20-9-1957 . 
2. G.P.D. Dis . 12217 / 57 /PI& D dated 31-12-1957 . 
3. , G.O.M.S.No. 419 / Pl& D dated 20-6-1958 . 

ORDER 


In supersession of the orders read above , Government 
prescribe the following rates of people s, contribution for 

Schemes" and " works" undertaken in Stage I, Stage II and 
C. D. Blocks : 


Item of Work or Scheme 


Percentage of public 

contribution 


1 , Building for Primary Health Centres , 
dispensaries, M.C.H. Centres 

25 per cent 
2 Buildingfor Veterinary Dispensary and 
sub -centres 

25 per cent 
3 Building for Family Planning Centres 

Nil 
4 Drinking water ; 

( a ) Construction of new public wells 25 per cent 
(b ) Repairs to old public wells 

25 per cent 
Note : -No contribution will be insisted upon where the 

beneficiaries are Harijans or other poor backward 
people . 
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Item of Work or Scheme 


Percentage of public 

contribution 


5 Minor Irrigation Public Works 

Nil 
Note : -No contribution need be insisted upon as cess willbe 

collected under the relevant Act in force in the area . 
6 Construction of public latrines and urinals 25 per cent 
7 Drainage 

25 per cent 
8 Bathing ghats, foot bridges 

50 per cent 
9 Roads : 

(i) Stage 1 Katcha Road 
(a ) Construction of a new katcha 

road ( all weather earthen road ) 
(b ) Conversion of an existing lane 75 per cent 

or tract into a katcha road of 

approved specification 
(ii) Stage II: Masonry Works 
(a ) Construction of masonry works 

on roads which have passed 

Stage I during the Block period 
( b ) Construction of masonry works 50 per cent 

on roads of approved specifica 
tion which existed before the 

Block period 
( iii) Stage III. Pucca Road 
( a ) Gravelling or metalling of a 

road which has passed Stage II 
in the Block period 


(b ) Gravelling or metalling of a 25 per cent 

road which was a Katcha road 
of approved specification with 
masonry works before the 

Block period 
Note :-The three stages may be combined in the same work 

and in such cases the estimates for the work should 

show separately the contribution for each stage. 
(iv ) Construction of short lengths of 50 per cent of 

metalled roads not exceeding the total cost or 
2 furlongs in length intended to the aggregate of 
serve as approach road 

the contribution 
for all the three 
stages for the 
same road which 
ever is less . 
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2. In respect of " Schemes" and " Works" where no scale for 
public contribution has been prescribed , contribution from the 
people to the extent of at least fifty per cent of their cost in the 
form of land , labour or cash will be insisted upon . 

3. The orders issued in the G.O. MS. No. 219 / P1& D dated 
4-5-1959 that fifty per cent of the value of the land surrendered 
by people limited to 50 % of the prescribed contribution be 
reckoned as people s contribution in all cases under the Com 
munity Development programme will continue to be in force . 

4. Government also direct that the orders issued in G. O.MS. 
No. 604 / PI& D dated 16-9-1958 be extended to all Blocks 
whether they are Stage I, Stage II, or C. D. Blocks . The Pan 
chayats in Stage I, Stage II and C. D. Blocks will be allowed 
to supplement people s contribution in respect of "schemes and 
works up to a maximum of 50 per cent of the prescribed rate 
of people s contribution . In respect of items 9 (iii) and 9 (iv ) 
in paragraph 1 above , contribution from Panchayat funds may 
be substituted for any portion of the prescribed share or people s 
contribution . 

5. The orders issued in this G. O. will not affect commit. 
ments entered into on the basis of the rules and orders which 
were in force prior to the issue of these orders. 

By order of the Governor, 

N.E.S. RAGHAVACHARI, 
Chief Secretary to Government. 


To 


All District Collectors 
All Revenue Divisional Officers 
All Block Development Officers 
All Heads of Development Departments 
The Comptroller (through Finance Department) 
The Finance Department (Note No. 48906 /A.Fin . (EB) I 

dated 1-1-1960 
The Financial Assistant 
The Evaluation Officer 
Planning & Development (F.H.& K .) Sections 
Manual 
Deputy Development Commissioner and Deputy Secretary 
Deputy Secretary ( Training) 
Project Evaluation Officer , Trichur 
Regional Evaluation Officer , Madras . 


G , 1203 
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Annexure 3 . 
Article 533 A , of Travancore Financial and Account Code 
Volume I as amended by correction slip No. 2/1957 dated 
17-1-1957 (G. O. R. Dis. 37805 / 56 /Fin . dated 17-1-1957) . 

" The sanction necessary for payment of grants -in - aid or 
contributions to educational and other institutions, local bodies, 
Co- operative Societies, etc., is regulated by the rules framed by 
Government or orders issued by them . The following instruc 
tions are issued for the guidance of sanctioning authorities, in 
the matter of according sanctions for grants - in - aid . 

1. Unless in any case Government directs otherwise, every 
order sanctioning a grant should specify clearly the object for 
which it is given , and the conditions if any attached to the grant. 
In the case of non -recurring grants for specified objects, the 
order should also specify the time limit within which the grant 
or each instalment of it should be spent. When a grant- in - aid is 
sanctioned ,under any rule, the rule under which it is given 
should be quoted in the sanction . 

2. Only so much of the grant should be paid during any 
financial year, as is likely to be expended during that year. In 
the case of grants for specific works or services such as buildings, 
water supply schemes and the like, the sanctioning authority 
should use its discretion in authorising payments according to 
the needs of the work . The authority signing or countersigning 
a bill for grant- in - aid should see that money is not drawn in 
advance of requirements. There should be no occasion for a 
rush for payment of these grants in the month ofMarch . 

3. Before a grant is paid to any public body or institution , 
the sanctioning authority should as far as possible insist on 
obtaining an audited statement of the account of the body or 
institution concerned in order to see that the grant- in - aid is 
justified by the financial position of the grantee and to ensure 
that any previous grant was spent for the purpose for which it 
was intended . It is not essential for this purpose , however, that 
the accounts should be audited in every case by the Indian 
Audit Department and it will be sufficient therefore if the 
accounts are certified as correct by a registered accountant or 
other recognised body of auditors . In the case of small institu 
tions, which cannot afford to obtain the services of a registered 
accountant or other registered body of auditors , the sanctioning 
authority may exercise its discretion of exempting any such 
institution from the submission of accounts audited in this 
fashion 

The authority sanctioning a grant while communicating the 
sanction to the Comptroller , should state whether the audited 
statement of accounts has been received when required, or 
whether the grantee has been exempted from submitting the 
statement. 

NOTE : - This order applied both to non -official institutions 
and semi- official ones, such as Public Clubs, etc. 


> 
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In cases in which conditions are attached to the utilisation 
of a grant in the form of specification of particular objects of 
expenditure or the time within which the money must be spent, 
or otherwise , the departmental officer on whose signature or 
counter -signature the grant- in -aid bill was drawn should be 
primarily responsible for certifying to the Comptroller, where 
necessary , the fulfilment of the conditions attaching to the grant 
unless there is any special rule or order to the contrary. The 
certificate should be furnished in such form and at such intervals 
asmay be agreed between the Comptroller and the head of the 
department concerned . Before recording the certificate the 
certifying officer should take steps to satisfy himself that the 
conditions on which the grant was sanctioned have been or are 
being fulfilled . For this purpose hemay require the submission 
to him at suitable intervals of such reports , statements, etc., in 
respect of the expenditure . 


MEMORANDUM OF INSTRUCTIONS 


Sub : -Democratic Decentralisation - Decisions of the 

Government enunciated . 

INTRODUCTION 


1. Article 40 of the Constitution of India lays down that the 
State shall take steps to organise Village Panchayats and endow 
them with such powers and authority as may be necessary to 
enable them to function as units of self -Government. The 
Administrative Reforms Committee set up by the Government 
of Kerala recommended that Panchayats should be made basic 
units of administration at the village level. The Government 
have accepted and decided to implement this recommendation . 

2. Panchayats in the former Travancore -Cochin area 
are 
goyerned by the Travancore-Cochin Panchayats Act and those 
in the Malabar area , by the Madras Village Panchayats Act. 
A Bill applicable to the State as a whole and to reform pan 
chayat administration so as to achieve the objective stated in 
the first paragraph was introduced in the Assembly . But it has 
lapsed with the dissolution of the Assembly. Government are 
aware that it is not feasible to resort to legislation at this stage. 
But after examining the matter in detail they have formulated 
a schemewhich would fall within the framework of the existing 
Acts, to enable the Panchayats to undertake developmental 
activities within their jurisdiction . 

3. There are general provisions in both the Statutes referred 
to above which permit the Government to delegate their func 
tions to the Panchayats . It has been decided to take advantage 
of these provisions. Three stages are envisaged in the process of 
making the Panchayats basic units of administration at the 
village level. 
(i) Association and entrustment of developmental and wel 

fare activities at the village level to Panchayats. 


. 
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(ii) Also entrustment of normal regulatory functions of the 

Government at the village level to Panchayats. 
(iii) Conversion of Panchayats into full- fledged units of 

administration at village levels. 
4. While stages (ii) and (iii ) may necessitate legislation , it is 
the opinion of the Government that stage (i) can be accom 
plished within the framework of the Acts now in force . The 
Government are also aware that a beginning in this direction 
would enable them to appreciate the practical difficulties that 
may crop up and decide upon the best possible methods of provi. 
ding for them . It will , in effect, facilitate a step -on to stages 
(ii ) and (iii ) smoothly and efficiently . 

5. The entire scheme is novel in conception and revolutionary 
in approach . In actual implementation , innumerable problems, 
some of them perhaps of great, magnitude will be encountered . 
Government have examined the question in detail and from 
every conceivable point of view and have prepared a scheme 
which is set down in this memorandum . It is realised that 
large number of smaller questions will arise and have to be 
tackled. The scheme as enunciated below is somewhat generai 
in scope, Separate (orders on every matter mentioned in the 
scheme will be issued by competent authorities at various levels 
and where necessary under the rule making powers given by 
statutes. 

6. The main idea behind this memorandum is to convey to 
the public and officers a broad idea of the decisions taken by the 
Government. Its purpose will be fully met it it enables the 
public and the fofficers to understand and adopt the respective 
roles assigned to them . 

THE SCHEME 
ASSOCIATION OF PANCHAYATS IN DEVELOPMENTAL 

WORKS 
7. The Panchayat Acts specify those matters which it is the 
duty of Panchayats to provide for with the funds at their dis 
posal. Apart from these , Panchayats have been given discretion 
to provide for certain other matters . There are also statutory 
provisions for the Government to delegate to the Panchayats any 
function other than those covered by the provisions mentioned 
above . 

8. Government desire that Panchayats should carry out the 
statutory duties devolving on them and which should normally 
be done with their own funds with promptness and alacrity, 
They will attend to works such as street lighting , sinking and 
maintenance of wells and ponds or tanks , construction and main 
tenance of drains, cleaning of streets, provision for maintenance 
of public latrines and opening and maintenance ofburial grounds 
out of their own tax and non - tax resources. 
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9. In regard to all other matters relating to development and 
welfare of the community , the Government will entrust financial 
and administrative responsibilities to the Panchayats and make 
them accredited agents of the Government. They will give 
grants-in - aid in this behalf to be supplemented by contribution 
from panchayats and / or public subscriptions or donations. 

10. A list of functions to be exercised by the Panchayats in 
the various developmental fields is given in Annexure . It will 
be the duty of the Panchayats with the assistance given by the 
Government by way of technical advice , guidance and financial 
aid , to make reasonable provision within their jurisdiction , in 
regard to all these matters. The list is by no means exhaustive . 
Fresh subjects, as and when they arise , will be added to it. 

11. The manner in which the Panchayats will be associated 
with the activities of the various departments of the Government 
...dira holow : 

ASSOCIATION WITH NATIONAL EXTENSION 
Teain ... mi 

SERVICE SCHEMES 
mot in 

12 Inu Block budget will be classified into two categories, 
one comprising items of programme which have an area of 
coverage over and above a single Panchayat and the other of 
items of the programme, whose areas of activity fall within the 
Panchayat jurisdiction . In the Malabar area a third category 
will be in respect of non Panchayat areas in the Block . The 
expenditure in regard to the items in the first and third cate 
gories will be incurred by the Block organisation and that in 
regard to items under second category will be incurred by the 
Panchayats. In regard to those activities which will be entrusted 
to the Panchayats, a brief summary is given below : 

13. (a ) Agriculture. -Panchayats should draw up an agri 
cultural production programme for the villages included in their 
jurisdiction . 

Opening of Japanese demonstration centres, establishment 
of seed multiplication centres , opening of fodder farms, kitchen 
gardens, green manure nurseries, will all be undertaken by the 
Panchayats. They will organise crop and compost pit competi 
tions. The available fundswill be placed at the disposal of the 
Panchayats. The question whether powers may not be given 
to Panchayats under the Land Utilisation Act to authorise them 
to bring fallow lands under cultivation, is being examined . 

( b ) Irrigation and Reclamation .-- Panchayats will under 
take irrigation works out of the funds given in the Block 
budgets. They will also take up soil conservation work such as 
contour bunding etc. 

( c ) Health and Rural Sanitation . - Panchayats will be 
entrusted with the work of construction of new wells, repair to 
old wells, construction of latrines in schools and other public 
places and construction of bathing ghats. 
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are to be 


( d ) Education and Social Education . - Panchayats may 
conduct essay and elocution competitions in the schools within 
the Panchayats jurisdiction . They may open adult education 
centres. 

They may open children s parks, conduct gramasahayak 
camps, arrange sports and youth festivals within the Panchayat 
jurisdiction . 

(e ) Communication . - New roads, culverts and foot bridges 
to be constructed within the Panchayat area out of Block funds 
will be undertaken by the Panchayat concerned . 

(1) Rural Arts , Crafts and Industries. They will be expec 
ted to formulate schemes, with the assistance of the Extension 
Officer for Industries, for the development of cottage and village 
industries . 

14. In regard to the items mentioned above, the funds in the 
Block budget will bemade over to the Panchayats for making 
necessary payments. Panchayats, of 

to 
public contribution, attached to these items. But they, 
liberty to sanction out of their own funds, as 

from 
Government grants , amounts required as public contribu 
tions. 
ASSOCIATING PANCHAYATS WITH ACTIVITIES 

OF THE GOVERNMENT. 
15. (a ) Communications . The responsibility for constru 
cting village roads and maintaining existing roads within Pan 
chayat area will be that of Panchayat. The amount that is set 
apart by the Public Works Department for these purposes will 
be placed at the disposal of the Panchayat. 

(b ) Minor Irrigation Works - Original minor irrigation 
works, the cost of which does not exceed Rs. 5,000 may be exe 
cuted by the Panchayats. They will be expected to meet a pres 
cribed share of the cost of work in the form of Shramdan or 
local contribution . Maintenance work in regard to the irrigation 
works cost of which does not exceed Rs. 500 will also be the 
responsibility of the Panchayats for execution . 

(c) Health . - Presidents of Panchayats will be authorised 
to inspect maternity and child health centres functioning in their 
jurisdiction. They will also supervise the work of the Health 
Assistants. Midwives and Health Assistants will submit monthly 
work diaries to the Presidents of Panchayats for scrutiny and 
submission to superior officers with their remarks. 

(d ) Social Welfare.-- It is expected that the Panchayats 
will provide enthusiastic lerdership in this matter . They should 
formulate a programme with the aid of the social education 
officers and set aboutmobilising the resources. 

(e ) The relief given at the time of flood , fire and similar 
disasters will be channelled through the Panchayats. But it must 
be emphasised here that the funds earmarked for this purpose 
are very limited and that Panchayats should take steps to 
augment the grants by tapping local generosity . 
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( f) Panchayats should become the co - ordinating agency of 
all voluntary organisations engaged in social welfare activities 
within the Panchayat area like Bharat Sevak Samaj, Mahila 
Samaj, Yuvak Samaj, Young Farmers Clubs , Bala Mandals and 
such other organisations . All aid given for social welfare work 
to various organisations by the Government will be channelled 
through the Panchayats. 

(g ) Libraries and Reading Rooms. The Panchayats may 
give grants- in - aid to libraries and reading rooms within their 
jurisdiction . In regard to the libraries affiliated to the 
Grandhasala Sangham , the recommendation of the Panchayat 
regarding the working of the libraries will be taken into 
consideration by the Grandhasala Sangham . 

(h ) Primary Education . - Presidents of Panchayats will be 
authorised to visit primary schools in their jurisdiction and see 
to it that the attendance is satisfactory , that the premises are 
kept in a neat and tidy manner and that proper discipline is 
maintained . They will also be authorised to check up that the 
teachers attend schools punctually and promptly , except under 
proper authority for their absence. They will enter the remarks 
in a register maintained specially for the purpose in the school. 
Their remarks will be forwarded to the concerned authority 
within a specified limit of time for necessary action . 

The maintenance of Government schools in a state of good 
repairs and provision of equipments will also form part of the 
duties of the Panchayat. They will , of course, be utilising the 
grants earmarked by the Government for this purpose. It is 
presumed that Panchayats will supplement these grants with 
their own contribution . 

Panchayat will be made responsible for providing mid -day 
meals to school children wherever the scheme is in force , utilis 
ing the grants given by the Government for this purpose . 

16. Finance. - The Government are aware that the funds at 
present available with the Panchayats are totally inadequate to 
meet their requirements. Government funds will be placed at 
the disposal of Panchayat in the form of grant-in - aid . All 
grants given to Panchayats will be credited to their P. D. 
account. The details of this matter will be described in a 
separate Order which will be issued by the Government. 

17. It is absolutely necessary that Panchayats should im 
prove their collection work . Panchayat Officers in the Travan 
core-Cochin area are not at present empowered to distrain 
movable property . This power will be delegated to them . 

18. With improved collections and the grants provided by the 
Government, it should be possible for the Panchayats to 
achieve - good measure of success in their programme. Apart 
from the collection , a primary reason for entrusting these items 
of work to Panchayats is that they will be able to harness local 
resources in an increasing measure to meet the legitimate needs 
of the area . Panchayats will, it is hoped , use the grants placed 
in such a manner as to provide an incentive to local effort and 
act as a substitute thereof. 
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19. Administrative reorganisations. - At present Panchayats 
do not have sufficient administrative or financial powers and 
responsibilities. They will be invested with these powers by 
specific orders, so as to enable them to act with initiative and 
responsibility . 

20. Collectors, Deputy Directors of Local Bodies and B.D.Os. 
will be the officers responsible for implementing the proposals 
of the Government. It is proposed to channel the funds to the 
Panchayat through the Collectors. Deputy Director of Local 
Bodies will help the Collectors in assessing the progress of 
work . B. D. Os. will provide the necessary guidance and help 
to the Panchayats . The Panchayat Extension Officers will 
inspect the Panchayats as often as may be prescribed , and check 
up the accounts and Registers. Orders delegating powers to 
these different officers to enable them to carry out their respec 
tive duties will be issued . 

21. Each Panchayat will have a Panchayat Officer to help 
them in their work . Apart from this,the Panchayat will get 
active guidance , advice and help from the B.D.Os, and the other 
block staff . All the technical officers at the Block level will be 
technical consultants to the Panchayats. Panchayats can indent 
on their service on any occasion . Panchayats can also approach 
the district authorities for help and guidance in any complex 
matter. It will be the duty of all the officers of the Government 
to place their services without any reservation at the disposal of 
Panchayats as and when requested by them to do so . 

22. Panchayats would be expected to utilise the leadership 
that is locally available . Panchayats may form functional sub 
committees consisting of members and non -members for 
different subjects like agriculture, industries, social services, 
irrigation and finance . 

23. Panchayats should be able to tap the services of village 
school teachers in whose hands the responsibility for training the 
future citizens rests . Panchayat should induce the teachers to 
provide the necessary leadership in the fields of social education 
and social welfare. 

24. Conclusion . - The scheme detailed above sets out in broad 
outline the decision of the Government. The scheme will be 
implemented as an experimentalmeasure in all the Panchayats 
of a few Blocks to be selected in each district, from 15-1-1960 
onwards. Government will decide about the extension of the 
scheme to the other areas in the light of the experience gained 
by them in these blocks. 

25. It is hoped that the public as well as the officers will prove 
sympathetic to these efforts of the Government and strive their 
best to make the scheme a success . 
Trivandrum , 

N. E. S. RAGHAVACHARI, 
4-1-1960. 

Chief Secretary and 
Development Commissioner. 
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ANNEXURE 


1. Administration and Development. 

1. the numbering of premises ; 
2. preparation of budget, collection and maintenance of 

accounts, custody and utilisation of funds, assessment 
and collection of taxes, and maintenance of an account 

code ; 
3. acting as a channel through which assistance given 

by the Central or State Government for any purpose 

reaches the village ; 
4. making surveys , 
5. the control of cattle stands ; thrashing floors, grazing 

grounds and community lands; 
6. the establishment, maintenance and regulation of fairs , 

pilgrimages and festivals ; 
7. the preparation , maintenance and upkeep of Panchaynt 

records; 
8. the registration of births and deaths in such manner, 

and in such form , asmay be laid down by Government 

by general or special order in this behalf ; 
9. the preparation of plans for the development of the 

village. 
II. Agriculture . 

1. the improvement of agriculture and establishment of 

model agricultural farms; 
2. The establishment of granaries; 
3. bringing under cultivation waste and fallow lands 

vested by Government in the Panchayat; 
4. securing minimum standards of cultivation in the 

village with a view to increasing agricultural pro 

duction ; 
5. ensuring conservation ofmanurial resources; preparing 

compost and sale ofmanure ; 
6. the establishment and maintenance of nurseries of 

improved seeds and provision of implements and 

stores ; 
7. the production and use of improved seeds ; 
8 . the promotion of co -operative farming ; 
9. crop expriments and crop protection ; 
10. minor irrigation , construction and maintenance of field 

channels and distribution of water ; 
11. raising, preservation and improvement of village forests, 

pastures and orchards; 
12. preparation of a production plea for the village . 
G. 1203 


1 


1 


34 


III . Animal Husbandry . 

Improvement of cattle and cattle breeding and the general 
care of livestock . 
IV . Education . 

1. the spread, supervision and improvement of education ; 
2. the establishment and maintenance of children s parks, 

clubs and other places of recreation for the welfare of 

women and youth ; 
3. the establishment and maintenance of theatres for pro 

motion of art and culture ; 
4 . the establishment and maintenance of libraries and 

reading rooms ; 
5. the promotion of social and moral welfare of the village 

including the promotion of prohibition , the removal of 
untouchability , amelioration of the condition of the 
backward classes, the eradication of corruption and the 
discouragement of gambling, litigation and other anti 

social activities . 
V. Public Works. 
1. the removing of obstructions and projections in public 

streets or places and in sites, not being private property , 
which are open to the public , whether such sites are 

vested in the Panchayat or belong to Government ; 
2 . the construction , maintenance and repair of public 

streets and roads, drains, bunds and bridges: 

Provided that, if the roads, drains,bunds and bridges 
vest in any other public authority such works shall 
not be 

undertaken without the consent of that 
authority ; 
3. the control of fairs, bazaars, tonga stands and cart 

stands and shandis ; 
4. the construction and maintenance or control of slaugh 

ter houses ; 
5. the planting of trees along roads, in market places and 

other public places, and their maintenance and preser 

vation ; 
6. the construction and maintenance of Satrams ; 
7. the management and control of bathing or washing 

ghats which are not managed by any other local 

authority ; 
8. the establishment and maintenance ofmarkets ;) 
9 . the construction and maintenance of houses for the 

conservancy staff and village functionaries of the Pan 

chayat ; 
10. the provision and maintenance of camping grounds ; 
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11 . the establishment, control and management of cattle 

pounds ; 
12 the establishment and maintenance of works for the 

provision of employment, particularly in times of scar 

city ; 
13. the regulation of buildings and housing schemes in ac 

cordance with such principles as may be prescribed ; 
14 . the construction and maintenance of buildings for 

warehouses, shops , purchasing centres, etc .; 
15. excavation , cleansing and maintenance of ponds for the 

supply of water to animals ; 
16. management of public ferries which do not vest in any 

other local authority ; 
VI. Sanitation and Public Health . 

1 . the supply of water for domestic use and for cattle ; 
2. the preservation and improvement of public health ; 
3. the regulation by licencing or otherwise of tea , coffee 

and milk shops ; 
4. the lay out and maintenance of play- grounds and of 

public gardens ; 
5. the reclaiming of unhealthy localities; 
6. maternity and child welfare ; 
7. medical relief ; 
8 . the encouragement of human and animal vaccination ; 
9. provision and maintenance of compost pits ; 
10. regulating, checking and abating of offensive 

dangerous trades or practices. 
VII. SocialWelfare . 

1. the relief of the crippled , destitute and the sick ; 
2. assistance to the residents when any natural calamity 

occurs ; 
3. making arrangements for co-operative management of 

lands and other resources in the village , and organisa 
tion of collective farming, credit societies and multi 

purpose co -operative societies ; 
4. propagation of family planning - Opening and mainten 

ance of Family Planning Units ; 
5. organising voluntary labour for community works and 

works for the upliſt of the village ; 
6. opening of fair price shops and their supervision . 
VIII. Village Industries. 
The promotion , improvement and encouragement of cottage 

and village industries . 


or 
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DECENTRALISATION - DELEGATION OF POWERS TO 
PANCHAYATS - DIRECTIONS TO HEADS OF 

DEPARTMENTS - ISSUED . 
PLANNING AND DEVELOPMENT DEPARTMENT 
G. O. (MS) No. 2/60 DATED 4TH JANUARY 1960 . 

PROCEEDINGS 
Government have formulated a scheme for the association 
of Panchayats with developmental activities undertaken by the 
Government at the Panchayat level. The scheme as detailed in 
the Memorandum of Instructions (copy enclosed ) will be 
introduced as an experimental measure in certain selected 
Blocks from 15-1-1960 . A list of Blocks and Panchayats selected 
is given in the Annexure. 

2. Action to be taken by Heads of Departments in this regard 
is detailed below . Heads of Departments are requested to pay 
personal attention to these matters and expedite action . Attempt 
should be made to utilise information available at headquarters 
to the maximum extent possible . In those cases where refer 
ences to subordinate officers are inevitable, the subordinate 
officers concerned should be directed to give the matter top 
priority . 

3. Action required on the part of Heads of Departments can 
be classified into two categories : 
(1 ) Collection and communication to Government facts 

and figures, and 
( 2 ) Issue of executive orders and instructions. Regarding 

the latter , the orders and instructions may contain 
a specific provision that they will take effect from 
15-1-1960 or the date of issue, whichever is later . 

PUBLIC WORKS DEPARTMENT. 
4. The Chief Engineer (Roads and Buildings ) should 
take necessary steps to specify and indicate the location 
and mileage of roads other than National Highways, State 
highways and District roads within the jurisdiction of 
each Panchayat and non -Panchayat area , if any, in the 
selected Blocks. The Government will then issue a notification 
vesting these village roads in the Panchayat concerned. The 
Chief Engineer should also report the amount that would be 
required for the maintenance of these roads and also the approxi 
mate amount out of the Plan allotment for 1960-61 , that is pro 
posed to be set apart, for taking up construction of new village 
roads and culverts and foot bridges in each of the selected 
Blocks. A list of ferries, landing places and roads leading to 
ferries to be handed over to the Panchayats should also be 
prepared and submitted. The approximate cost of maintenance 
of these works should also be indicated . 
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5. The Chief Engineer ( Irrigation ) is requested to indicate the 
approximate number of minor irrigation works costing below 
Rs. 5,000 which can be started in the Blocks selected for the 
experiment and the total amount that would be required . 

6. Hemay also prepare and forward a list of existing minor 
irrigation works whose cost of maintenance does not exceed 
Rs. 500 per year and which can be handed over to the Pancha 
yats . 

7. The Chief Engineer ( Public Health Engineering) will indi 
cate the number of open draw wells which can be sanctioned in 
the Blocks selected for the experiment and the total amount 
involved . 

HEALTH DEPARTMENT 
8. The Director cf Health Services is requested to make 
necessary action to post Health Assistants to all the Panchayats 
in which the scheme is to be implemented. If Health Assistants 
are already posted , steps may be taken to rationalise their juris 
diction so that they cover a single Panchayat or whole number 
of Panchayats. 

9. He should also prepare and submit lists of all Meternity 
and Child Health Centres in the Blocks selected , and ofMid 
wives appointed by the Government in the Blocks, outside,such 
centres , dispensaries , hospitals or similar institutions. 

10. He should issue orders directing the Health Assistants 
and Midwives to submit fortnightly work diaries to the con 

cerned Panchayats . The Panchayat President will forward the 
• work diaries to the Joint District Medical Officer with the re 
marks of the Panchayat through the Medical Officer in charge of 
a Primary Health Centre , if one exists and directly , otherwise . 
The Joint District Medical Officer may be directed to take notice 
of the remarks entered by the Panchayats in the work diaries. 

11. The Director of Health Services should also issue orders 
directing that in future casual leave for the midwives of the cate 
gory mentioned above and for Health Assistants will be granted 
by the Presidents of Panchayats . Where the jurisdiction of a 
Health Assistant or Midwife covers more than one Panchayat 
the President of the Panchayat where the Health Assistant or 
Midwife is stationed will be the authority competent to sanction 
the casual leave, and to whom the work diary should be submit 
ted in the first instance . In such cases, the President who first 
receives the diary will forward it to the Joint District Medical 
Officer through the other President or Presidents. 

EDUCATION DEPARTMENT 
12. The Director of Public, Instruction will issue orders em 
powering the Presidents of Panchayats to inspect all primary 
schools in their respective jurisdiction . The inspection will be 
in respect of - 

1. Maintenance of discipline school. 
2. Enrolment and attendance of pupils and attendance of 

teachers. 
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3. Cleanliness of premises and surroundings. 
4. Arrangement for mid - day meals. 

The Director will instruct the Headmasters of the Primary 
Schools to open special Inspection Registers in their schools. 
The Panchayat President inspecting the institution may enter his 
remarks in the book . The remarks shall be communicated to 
Assistant Educational Officer within two days of their entry for 
necessary action . Block Development Officers and Inspecting 
Officers of the Education Department will scrutinise the register 
when they visit the schools. 

13. Presidents of Panchayats may be permitted to inspect all 
aided libraries in their jurisdiction and submit inspecting reports 
to the Assistant Educational Officer . The Grandhasala Sangham 
may be requested to instruct its representative inspecting the 
libraries, to notify the date of inspection to the Panchayat Pre 
sident so that if the latter desires to offer any comments to the 
representative regarding the working of the libraries , he may 
have an opportunity to do so . 

14. The Director of Public Instruction should indicate Pancha 
yat-wise details of amounts set apart for construction of primary 
school buildings, addition to existing school buildings or provi 
sion of equipment to Government Primary Schools in each 
Block . He will also indicate the amount of grant if any that 
will be made available to the Primary Schools in each of the 
selected Blocks for the purpose of noon - feeding. 

AGRICULTURE DEPARTMENT. 
15. The Director of Agriculture will report the amount that 
is being set apart by the Agriculture Department direct for 
opening of seed- farms, demonstration centres, compost pits , 
green manure growing and popularising advanced methods of 
agriculture in each of the selected Blocks apart from the activi 
ties undertaken by the Blocks from the Block funds. 

REVENUE DEPARTMENT. 
16. The Board of Revenue will take necessary steps to trans 
fer to Panchayats, lands which have been placed at the disposal 
of Panchayat for holding fairs , markets , etc. The lands will be 
transferred along with the right to enjoy the produce of the 
trees on them . 

17. The Board of Revenue may also indicate whether Satroms 
and Endowments under the control of Revenue Department 
may not be handed over to Panchayats along with their assets 
and liabilities. 

INDUSTRIES DEPARTMENT. 
18. The Director of Industriesmay indicate the village and 
cottage industries that are likely to be taken up in the Blocks 
selected . He may direct his subordinate officers to contact 
Panchayat Presidents and enlist the help and co -operation of 
Panchayats regarding the starting of village and cottage indus 
tries in their jurisdiction . 
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GENERAL . 
19. It may not be possible for Heads of Departments to give 
exact figures of amounts available in all the cases. In such cases 
approximate figures will do . 

20. While deciding about cost of maintenance the amount 
spent for maintenance in the past two years should be taken as 
the basis . 

21. Transfer of works to Panchayat in certain cases would 
undoubtedly reduce the quantum of work , and reduction of staff 
in departments should be possible . The surplus staff is proposed 
to be diverted for augmenting the strength of the Block team . 
The details of such staff should be reported by all the Heads of 
Departments concerned. 

By order of the Governor , 

N. E. S. RAGHAVACHARI, 
Chief Secretary and Development 

Commissioner . 
To 
The Chief Engineer , Roads and Buildings (with 20 spare 

copies ) . 
The Chief Engineer, Irrigation (with 20 spare copies ) . 
The Chief Engineer , Public Health [Engineering (with 20 

spare copies) 
The Director of Health Services (with 20 spare copies) 
The Director of Public Instruction (with 20 spare copies) 
The Director of Agriculture (with 20 spare copies) 
The Secretary , Board of Revenue (with 20 spare copies ) 
The Director of Small Scale Industries (with 20 spare copies) 
The Director of Local Bodies (with 20 spare copies) 
All Collectors (with 20 spare copies each ) 
All other Heads of Departments 
All the 5 Deputy Directors of Local Bodies (with 20 spara 

copies) 
Secretaries, P. W., Education , Health , Revenue, Agriculture 

and Industries 
The Financial Assistants to the Development Commissioner 
The Examiner of Local Fund Accounts 
The Comptroller 
The Departments of the Secretariat (all Sections) 
The Private Secretary to the Adviser 
The Personal Clerk to the Chief Secretary 
The Personal Clerk to the Additional Chief Secretary 
All Joint Secretaries 
All Additional Secretaries 
All Deputy Secretaries and Under Secretaries 
All Assistant Secretaries 


. 
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ANNEXURE 
Selected Blocks and Panchayats 
Blocks 

Panchayats 


District 


Trivandrum 


Varkala 


Nedumangad 


Quilon 


Chavara 


Konni 


1. Cherunniyur 
2. Ilakamon 
3. Manampur 
4. Chemmaruthy 
5. Edava 
6. Varkala 
7. Vettoor 
1. Nedumangad 
2. Aruvikkara 
3. Vembayam 
4. Anad 
5. Karakulam 
1. Thekkumbhagom 
2. Chavara 
3. Panmana 
4. Thevalakkara 
1. Vallikode 
2. Pramadam 
3. Konni 
4. Aruvapalam 
5. Malayalapuzha 
6. Kumbazha -Mylapra 
1. Chennithala 

Thripperumthura 
2. Mavelikara - Thekkekkara 
3. Thazhakara 
4. Kannamangalam 
5. Peringalan 
1. Cheruthana 
2. Veeyapuram 
3. Karuvatta 

Kumarapurain 
Thrikunnapuzha 

Haripad 
7. Pallipad 
8. Karthikappally 
1. Nattakam 
2. Panachikad 
3. Vijayapuram 
4. Puthupally 
5. Kumarakom 
6. Ayarkunnam 
7. Thiruvarppu 


Alleppey 


Mavelikara 


Haripad 


Kottayam 


Pallom 
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District 


Blocks 


Panchayats 


Kottayam- ( contd .) Uzhavoor 


1. Ramapuram 
2. Elakkad 
3. Kanakary 
4. Kidangoor 
5. Kuravilangad 
6. Uzhayoor 


Kanjirappally 


1. Kanjirappally 
2. Mundakayam 
3. Erumely 
4. Manimala 
5. Parathode 


Ernakulam 


Pampakuda 


1. Pampakuda 
2. Koothattukulam 
3. Elanji 
4. Maneed 
5. Piravam 
6. Palakuzha 
7. Ramamangalam 
8. Tirumaradi 


Thodupuzha 


1. Thodupuzha 
2. Kumaramangalam 
3. Karimkunnam 
4. Manjallur 
5. Manakad 
6. Kallurkad 


Palluruthy 


1. Palluruthi 
2. Kumbalangi 
3. Chellanam 


Trichur 


Pazhayannur 


1. Pazhayannur 
2. Tiruvilwamala 
3. Kondazhi 
4. Chelakkara 
5. Panjal 
6. Cheruthuruthy 


Chalakudy 


1. Chalakudi 
2. Pariyaram 
3. Melur 
4. Koratti 
5. Kallur Vadakkummuri 


Palghat 


Kollengode 


1. Kodumba 
2. Thiruvalathur 
3. Panangattiri 
4. Panayur 
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District 


Blocks 


Panchayats 


Palghat- (contd .) Kollengode- (contd .) 5. Polpully 

6. Pallassena 
7. Muthalamada 
8. Elappully 
9. Koduvayur 
10. Vadavannur 
11. Kollengode 
12. Pallavur 
13. Elavancherry 
14. Vattekkad 


Chittoor 


1. Perumatty 
2. Nalleppilly 
3. Pattancherry 
4. Kozhinjampara 
5. Eruthempathy 
6. Vadakarapathy 


Kozhikode 


Ballussery 


1. Mudakkallur 
2. Unnikulam 
3. Kayanna 
4. Balusseri 


Wandoor 


1. Wandoor 
2. Porur 
3. Pandikkad 
4. Karumarakkad 
5. Nilambur 


Cannanore 


Tellicherry 


1. Eranholi 
2. Pinarai 
3. Dharmadam 
4. Kariyad 
5. Olavilam 
6. Kottayam 
7. Peringalam 
8. Vadakkumpad 
9. Kadirur 
10. Menaprom 
11. Pathiriyad 
12. Kotiyeri 
13. Eruvatty 


Taliparamba 


1. Andoor 
2. Chengalai 
3. Koyyam 
4. Thadikadav 
5. Kooveri 
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Distriot . 


Blocks. 


Panchayats 


Cannanore - contd.) Taliparamba - contd .) 


6. Naduvil 
7. Panniyoor 
8. Thiruvattur 
9. Chuzhali 
10. Kuttiyeri 
11. Pattuvam 
12. Muyyam 
13. Taliparamba 
14. Kurumathur 
15. Cherumunnu 
16. Kannapuram 
17. Irinava 
18. Narath 
19. Kannadipramba 
20. Pappinisseri 
21. Kalliasseri 
22. Morazha 
23. Pariyaram 
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Kerala Gazette No. 19 dated 10th May 1960 . 
PART I 

Agriculture (Forest B ) Department 
G. O.Ms. No. 309 /60 / Agri. 

NOTIFICATION 

Trivandrum , dated , 7th April 1960. 
In G. O. Ms. No. 726 dated 14th July, 1959, Government ordered to extend the existing tariff and 
seigniorage rates of timber and other forest produces in Travancore- Cochin area to apply to Malabar area 
also . The rates fixed and published by Government from time to time are reproduced below for the 
information of the public . 

By order of the Governor, 

C. THOMAS, 

Secretary . 
Schedule of tariff and seigniorage rates for timber and other forest produces. 

A - TIMBER . 


Unit 


Botanical Name 


Tariff 


Seigniorage . 


Species 


Sl. 
No. 


Rs. 


nP . 


Rs. 


np 


4 


5 


6 


CO 


1 


2 


56 00 


0 


00 


Santulam Album 


1 


Per Maund of 

28 lb. 


do . 


56 00 


0 


00 


( i) Sandalwood - 1st class billets 

(Vilayatbudh ) thoroughly sound 
billets weighing not less than 

20 lb. 
(ii ) 2nd class billets (China budh) 

slightly inferior billets weighing 

not less than 10 lb. each 
(iii) 3rd class billets (apnjam ) billets 

having small knots, cracks and 
hollows weighing not less than 
5 lb. each 


do . 


56 00 


0 


00 
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Tariff 


Seigniorage . 
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Rs. 
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Rs. 
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4 


3 
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00 
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1 


Per Maund of 

28 lb. 


do . 


56 00 


0 


00 


(i) Sandalwood - 1st class billets 

( Vilayatbudh ) thoroughly sound 
billets weighing not less than 

20 lb. 
(ii ) 2nd class billets (China budh ) 

slightly inferior billets weighing 

not less than 10 lb. each 
(iii) 3rd class billets (apnjam ) billets 

having small knots, cracks and 
hollows weighing not less than 
5 lb. each 


do . 


56 00 


0 00 


A - TIMBER- ( contd .) 


1 


2 


3 


4 


5 


6 


Per Maund of 

28 lb. 


56 00 


0 00 


do . 


56 00 


0 00 


do . 


54 25 


000 


do . 


54 25 


0 00 


1 (iv ) Short billets (Ghotta) short sound 

pieces (without limit as to 

weight or number ) 
( v ) Ghat Badala billets with knots, 

cracks and small hollows at 
either end and weighing 

not 
less than 10 lb. each 
(vi) Bagaradah - sold pieces of different 

dimension not falling in any of 

the above classes 
(vii) Roots (1st class ) pieces weighing 

not less than 15 lb. 
(viii) Roots ( 2nd class ) piece weighing 

not less than 5 lb. 
( ix ) Roots ( 3rd class ) smaller sized 

roots 
( x ) Jaipokal - hollow pieces 
(xi) Cheria heart wood chips and shav 

ings 
(xii) Mixed chips consisting of heart 

wood and sapwood inseparably 
( xiii) Saw dust consisting of powdered 

stuff obtained by sawing and fine 

shaving etc. 
2 Ebony or Karunthali 


do . 


54 25 


0 00 


do . 


54 25 


0 00 


do. 
do . 


54 25 
2100 


0 00 
0 00 


do . 


15 75 


0 00 


mixed up 


do . 


26 25 


0 00 


cft . 


7 00 


3 50 


Diospyros assi 
milis or Dispyros 
Ebenum (round) 


10 00 


500 


3 Blackwood 1st class 72 and up 


Dalbergialati 
folia do . 

do . 

do . 
Tectona Grandis. 


Do. 2nd class 48 to 72 " 

Do. 3rd class below 48 " 
4 Teak Ist class 60 and above 

Do. 2nd class 40 up to 59 

Do. 3rd class up to 39" 
Flag staff round logs 


7 50 
5 00 
10 00 
750 
5 00 
15 00 


19 


3 75 
2 50 
5 00 
3 75 
2 50 

Plus 
working 
charges. 

15 00 


27 


9 


set 


30 00 


per sapling 


55 60 


27 50 


45 00 


22 50 


35 00 
34 00 


17 50 
17 00 


Spokes and felloes ( 12 felloes and 24 

spokes) 
Teak saplings (a ) First class (26 to 30 in 

girth at 10 from butt end ) ( i) above 
40 length 
(ii) above 30 length but not more 

than 40 
(iii) up to and inclusive of 30 length 
(b ) Second class 21" to 25 girth at 10 

from butt end (i) above 40 length 
( ii ) above 30 length but not more 

than 40 
(iii) up to and inclusive of 30 length 
(c ) Third class 16 to 20" girth at 10 

from butt end 
( d ) Fourth class 11 to 15 " 

( e ) Fifth class 10 " and below 
Kappukals 10 to 12 long 
5 Mahagony 


28 00 


14 00 


20 00 
11 00 


10 00 
5 50 


6 25 
0 75 
0 37 
3 00 


3 12 
0 37 
0 19 
0 75 


per dozen 


cft. 


Swietenia Macro 

phylla round 


A - TIMBER- ( contd .) 


1 


2 


3 


4 


5 


6 


cft. 


4 00 


1 50 


79 


6 Shenkurunthi-redwood or Thodappai 
7 Vellagil or white cedar 
8 Kambagom or Thambakam or Kongu 
9.Anjili or Ayani 
10 Jack or Pilavu 


7 


00 


1 50 


19 


• 7 03 

6 00 


1 75 
1 50 


- 4 00 


1 50 


11 Venga 


13 


4 75 


1 25 


12 Punnapamaram 
13 Thembavuor, Karimaruthu 


A 


3 00 


0 75 


Gluta Travan 

corica 
Dysexylum 

Malbaricum 
Hopea Parviflora 
Artocarpus 

Hirsuta 
Artocarpus 

Integrifolia 
Pterocarpus 

Marsupium 
Calophyillum 

Tomentosum 
Terminalia 

Tomentosa 
Hardwickia 

Pinnatta 
Xylia dolabri 

formis 
Mesua Ferrea 
Artocarpus 

Lakoocha 
Vitex Altissima 
Lagerstraeimia 

lanceolata 
Albizzia lebbek 
Adina Cordifolia 


4 00 


1 00 


14 Kodapala or Kulavu 


37 


3 25 


0 81 


15 Irul or Kadamaram 


4 75 


1 25 


16 Nangu 
17 Theetiplau 
18 Myla or Mylellu 
19 Venteak or Vevala 


3 25 
3 50 


1 00 
0 87 


4 00 
3 00 


1 00 


0 75 


20 Vaha 
21 Manjakadambu 


2 50 
3 00 


0 50 
1 00 


22 Maruthi or Pullamarudu 


3 25 


0 75 


31 


23 Mulluvenga or Mukayani 
24 Gnavel or Naga 


3 00 
3 00 


0 75 
0 75 


25 Karanjili or Kalpine 


3 50 


0 87 


26 Kattiluppa or Pali or Mala Illuppai 


3 25 


0 81 


2 50 


0 50 


27 Pathiri or Edangorana 
28 Chadachi or Unnam 
29 Vekkali or Marukanjiram 


Terminalia pani 

culata 
Bridelia retusa 
Eugenia 

Jambolana 
Dipterocarpus 

Boudilloni 

do . indicus 
Palaquium ellipti 

cum 
Stereospermum 

Xylocarpum 
Grewiatiliae folia 
Anogeissus lati 

folia 
Terminalia 

Travancorensis 
Bischofia Javanica 
Acrocarpus 

fraxinifolius 
Albizzia Procera 
Albizzia Amara 
Albizzia Odoratis 

sima 


3 25 
2 50 


081 
0 50 


2 50 


0 50 


/ 


2 50 
2 50 


050 
050 


30 Peikadukka 
31 Melochittiyam 
32 Kurungan or Malam -Konnai 
33 Karimthakara 
34 Varachy 
35 Pulivaha 


3 00 
2 50 
2 50 


0 75 
0 50 
0 50 


0 


0 


36 Teak stump 
37 Junglewood stump 
38 Bally 
39 Elavu 


1000 c . ft. 

do . 
do . 
do . 


10 00 
12 50 
000 
2 50 


00 

00 
0 50 
075 


Bombax Mala 

baricum , round 


A - TIMBER -- ( contd .) 


1 


2 


3 


4 


5 


6 


40 Cheeni 


c . ft . 


2 


50 


0 


75 


Tetrameles nudi 

flora 
Vataria Indica 


41 Vellapyne 
42 All other species 
43 Balsa 


2 
2 


50 
50 


0 
0 
2 


75 
50 
75 


0 
0 
0 
0 


99 


0 
0 
0 
0 
0 


0 


1 Bamboos (top ) 

Do. 
Do. basal 
Ro . 

do. 
Do. complete 
Do. Chillies 
Do. Thorns 
Do. Thandayam 
Do. Flag Staff 
Do. Kambayani 

Do. Split 
Small bamboos 
Vahauathandu bamboos 


Ocroma lagopus 

round 
B. MINOR FOREST PRODUCE . 
For local consumption . 
20 ft. 

100 
30 

100 
20 

100 
30 

100 

100 
Head load any quantity 

foot 
do. 
do . 

100 
(localmoongil) 

100 

foot 
For export, 
20 

100 

100 
20 

100 
100 


10 
12 
10 
12 
20 

2 
0 
0 
0 
0 
5 
6 
0 


0 
0 
0 
0 
0 


0 
50 

0 
50 
0 
0 

12 
• 12 

6 
12 
0 
0 
12 


0 
0 
0 
0 
0 
0 


0 


Bamhoos top 

Do. do . 
Do. 

basal 
Do. ( complete) 


30 


0 
0 
0 
0 


0 
0 
0 
0 


15 
18 
18 
30 


0 
0 
0 
0 


1 


0 


100 
foot 
do . 


0 
0 


0 


Bamboo chillies 
Thandayam Bamboos 
Flag staff do . 
Kambayani do . 
Split bamboos 
Small bamboos 


0 
0 
0 


0 
0 
0 
0 


0 
0 
0 
0 


19 
12 
19 
50 


100 
100 


7 
9 


0 


Kalmcongil 
Local consumption . 


2 Fire vood . 
Tons of 81 c . ft . 

Do. 


Ton 


8 
0 


0 
0 


ON 


25 
6 


Head load 
Export. 


Firewood. 
Firewood ton of 81 c . ft. 


0 
25 

0 


3 Charcoal 

Do. 
4 Reeds 

Do. 
Do. 
Do. split 


local consumption 

Export 
local consumption 

do . 
export 

do . 
Export 


Ton 
head load 
Ton weight 

do . 

1000 
Head load of 30 

1000 
1000 


12 

0 
25 
30 
0 
0 
0 
0 


0 
0 
0 
0 
0 
0 
0 
0 


4 

0 
20 
25 
5 
0 
10 
20 


0 
12 

0 
0 


5 Rattans. 

I class (24 in girth and above 12 long) 
II class (1 " to 24 in girth - 12 long ) 
III class up to (i girth 12 long) 


100 
100 
100 


0 
0 
0 


0 
0 
0 


6 
4 
2 


0 

0 
50 


B - MINOR FOREST PRODUCE- ( contd .) 


1 


2 


3 


4 


5 


6 


0 
0 
0 


0 
0 
0 


3 
2 
1 


0 
0 
0 


0 
0 
0 


0 
0 
0 


6 
3 
1 


0 
0 
50 


12 
6 


Rattans (for local and Industrial purposes ) 
I class 21 girth and above 12 long 

100 
II class 1 to 21" girth 12 long 

100 
III class up to 1 girth 12 long 

100 
Rattans split for local and Industrial purposes . 
I class 

100 
II class 

100 
III class 

100 

Rattans split ( for export) 
I class 

100 
II class 

100 
¡ II class 
6 Kodapala oil 

Tin 4 gallons 
Do. 

gallon 
7 Honey Big bees 

unclarified 

Edangali 
Do. 

clarified 

do . 
Do. Small bees 

do . 

do . 
8 Wax 

lb. 
9 Ivory I class, weighing 18 lbs. and 

do . 
above per tusk 
Ivory II class weighing below 13 lbs. 

do . 
but above 13 lbs. per tusk 
Ivory III weighing below 13 lbs. but 

do. 
above 7 lbs. per tusk 
Ivory IV class weighing below 7 lbs. 

( do . 


0 
0 

0 
16 
4 
3 
4 
7 

3 
15 


0 
0 
0 
0 
0 
75 
50 
50 

0 
0 


0 
0 
0 
0 
0 
0 


0 
0 
0 
0 
0 
0 
0 


0 
0 
0 


12 


0 


0 


0 


3 


0 


0 


0 


6 


0 


0 


0 


0 


0 


0 
0 


0 


0 


Dried 


0 


G.1069 


do . 
do . 

H. L. 
per thulam 

H , L. 


0 


10 Scrivelloes 
11 Elephant teeth 
12 Manjakuva 
13 Pathiripuva 
14 Pinchal 
15 Cheeyakka 
16 Nuxvomica 
17 Turmeric 
18 Inchabark 


3 
12 

0 
3 
2 
5 
4 
2 
2 


12 

0 
0 
0 


0 


do . 


0 


0 
50 
12 
50 
25 
19 
19 


0 


0 
0 


0 
0 
0 


3 x 12 " 


H. L. 
Head load 
100 poles or 
pieces 
H. L. 
do . 


2 
0 


0 
0 


0 
0 


25 
50 


1 
4 
0 


19 Green Ginger 
20 Vakka fibre 

For local consumption . 
21 Vakka drag ropes 
22 Sterculia Villosa fibre 
23 Helicteres isora fibre 
24 

Do. fruits 
25 Green manure leaves 

Do. 
Do. 

Do. 
Dry manure leaves 

Do. 
26 Junglewood barks of unclassified woods, 

creepers, climbers etc., except Konna 

and other tanning barks 
27 Medicinal roots of herbs shrubs weeds 

and plants 


Rope 
H. L. 
do . 
do , 
C.L. 
H. L. 
Boat load 
Lorry load 
Boat load 

C. L. 
H. L. 


50 

0 
0 
0 
0 
0 
0 
0 


0 
0 
0 
0 
0 
0 
0 


0 
0 
0 
0 
1 
0 
2 
4 
1 
0 
0 


25 
50 
19 
6 
0 
6 
0 
0 
0 
50 
25 


0 
0 


do . 


0 


0 


0 


25 


1 


2 


3 


4 


5 


6 


0 
0 
0 


28 Metal (granite ) 

Do. for P. W. D. 
29 Gravel 
30 Laterite 
31 Rubble 
32 Earth 
33 Para rubber seeds 
34 Cardamoms 
35 Thackolam 
36 Dammer white and black 
37 Karincha bark 


C. L. of 20 c . ft . 

do . 
do . 
do . 
do . 
do . 
1000 
per pound 

do . 

do . 
C. L , of 90 
Thulams 


0 
0 
0 
0 
0 
0 
5 
5 
0 
0 
6 


0 
0 
0 

0 
25 

0 


1 
0 
0 
0 
0 
0 
0 
0 
0 
0 
1 


0 
50 
25 
25 
50 
25 
0 
0 
25 

0 
50 


Do. 


1 
2 


10 


38 Walking sticks ( Junglewood ) 
39 

(cane with root ) 
40 Chundaka 
41 Kyvan sticks 
42 Plantain leaves 
43 Kuva leaves 
44 Thatching grass 

Do. 
45 Kanakamuku 
46 Koonthapana poovu 
47 Azhala 
48 Pulinchiko i 
49 Kanamoonkil 
50 Kasthurimangal 
51 Chanakka 


0 


100 
do. 
H. L. 
C. L. 
H.L. 
do . 
do. 
C. L. 

100 
H. L. 
do. 
do . 
do. 
do . 
do. 


0 
0 
0 
0 
0 
0 
0 
0 


::::::::::::::: 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


0 
0 
6 
75 

6 
6 
6 
0 


0 
0 
0 
0 
0 
0 


0 
0 
1 
1 
0 
0 
0 
0 
0 
0 


6 
6 
6 
12 
12 


0 


do . 
do . 


0 
0 


0 
0 
0 
0 


6 
6 
0 
0 


per c . ft . 


2 
3 


0 
0 


do . 


1 


0 


0 


0 


each 
do . 


10 
7 


0 


0 


do . 


4 


0 


0 . 


0 


0 


0 


11 


52 Flowers and fruits other than those men 

tioned above except those yielding 

dying and tanning materials. 
53 Roots other than those mentioned above 
51 Leopard skin 
55 Tiger skin 
56 Bison head with horns 

I class 30" span and above 
II class below 20 " to 292" span 

III ciass belo x 20 span 
57 Sambar head with lorns large 30 " span 

and above 

Do. small below 30 span 
5S Leapard or Panther or Cheeta teeth 
59 

Do. claws 
GO Tiger claws 
61 Tiger teeth 
G2 Lac . 

Brood lac. 
C3 Poongu oil 
64 Beedi seeds. 
65 Oil secds 
66 Junglewood posts of unreserved species 

of basal girth not exceeding 30 " 
67 Cherupullu ( grass ) 

Do. 


each 
do . 
do . 
do . 
do . 

do . 
pound 

do. 
gallon 
Edangali 
Pound 


5 
3 
0 
0 
0 
1 
1 
1 


0 

0 
50 
75 
75 
0 
0 
0 


0 
0 
0 
0 
0 
0 
0 


0 
0 
0 
0 
0 
0 
0 
0 
0 
0 


1 


1 
1 


0 
0 


0 


0 
0 


0 
0 


0 
0 


25 
62 


each 

C. L. 
per changadam 

7 x 4 x 4 


- 


0 


0 


87 


1 


2 


3 


4 


5 


6 


68 Oda leaves 
69 Enthapana leaves 
70 Vallies 

Do. 
71 Kakkumvalli 
72 Padalakole Brush wood 

Do. 


100 pidies 
Wild date leave C. L. 

C. L. 
Changadom 
Boat load 

D. L. 
Changadom of 

10 x 4x4 


0 
0 
0 
0 
0 
0 


0 
0 
0 
0 
0 
0 


0 
0 
1 
6 
1 
0 


S 
31 
25 
25 
87 
62 


0 


0 


10 


0 


12 


N. P. 1 cart load is equivalent to 20 c . ft. 20 head loads are equivalent to one cart load . One boat 
load is equivalent to 2 cart loads. 

TARIFF RATE FOR AXED AND SAWN MATERIALS . 
( a ) Axed materials 25 % in excess of the existing tariff tate of the respective species. 
(b ) Sawn materiais 50 % in excess of the existing tariff rate of the respective species. 

SEIGNIORAGE RATE FOR AXED AND SAWN MATERIALS. 
Axed and sawn materials — 150 % of the seigniorage for the round log of the respective species. 

(Sd.) 
Chief Conservator of Forests. 


Kerala Gazette No. 19 dated 10th May 1960. 
PART I 

Health and Labour Department (Labour) 

NOTIFICATION 
No. L 4-6761 /60 / H & LD . 

Dated , Trivandrum , 29th April 1960 . 
The following draft of an amendment to the Kerala Pay 
ment of Wages (General ) Rules , 1958 ,which the Government of 
Kerala propose to make in exercise of the powers conferred by 
Section 26 of the Payment of Wages Act, 1936 (Central Act IV of 
1936 ) and in supersession of the draft Notification No. L4-57962 / 
59 / HLD dated 8-2-1960 published in the Gazette dated 23-2-1960 
is hereby published as required by sub-section (5 ) of the said 
section , for general information of all persons likely to be affected 
thereby and notice is hereby given that the said draft will be 
taken up for consideration on or after 9-8-1960 . 

Any objection or suggestion which may be received from 
any person with respect to the said draft before the date specified 
above, will be considered by Government. Objections and 
suggestions should be addressed to the Labour Commissioner , 
Kerala , Trivandrum . 

DRAFT AMENDMENT 
In the said Rules for Form IV , the following form shall be 
substituted namely : 

FORM IV 

( See Rule 18 ) 
Return for the year ending 31st December 19 

Wages and deduction from Wages 
1. (a ) Name of the Factory or industrial 

establishment and postal address : 
(b ) Industry: 
2. Number of days worked during the 

year : 
3 (a ) Average daily Persons receiv- Persons receiy 

-number ofpersons ing less than ing Rs. 200 and 
employed during Rs. 200 . more but less 

than Rs. 400 . 


. 


the year . 


Adults . 
Children . 
(b ) Gross amount paid as 

remuneration to persons 
getting less than Rs. 200 
including deductions 
under section 7 ( 2 ) . 
of which the amount due 
to profit sharing bonus is 
and that due to money 

value of concession is ... 
6762 Eg . 


2 


3 (- ) Average daily 

number of persons 
employed during 


Persons receiv- Persons receiv 
ing less than ing Rs. 200 and 
Rs. 200. more but less 

than Rs. 400. 


the year. 


( c) Gross amount paid as 

remuneration to persons 
getting Rs. 200 and more 
but less than Rs. 400 in 
cluding deductions under 
section 7 ( 2 ) .. 
of which the amount due 
to profit sharing bonus is 


and that due to money 
value of concession is ... 


4. Total Wages paid including deduc 

tions under section 7 (2 ) on the 
following accounts : 


Persons receiv- Persons receiv 
ing less than ing Rs. 200 and 
Rs. 200 . more but less 

than Rs. 400 . 
(a ) Basic wages including over 

time wages and non-profit 

sharing bonus. 
(b ) Dearness and other allow 

ances in cash . 
( c) Arrears of pay in respect of 

the previous year paid dur 

ing the year. 
5. Number of cases and amount realised 

as : 


Persons receiving 
less than Rs, 200 . 


Persons receiving 
Rs. 200 and more but 

less than Rs. 400 . 


No. of 
cases . 


Amount. 


No. of 


Amount. 


cases. 


( a ) Fines. 
(b ) Deductions for 

damages or loss . 
( c ) Deduction for 

breach of con 
tract. 


S 


6. Disbursements from the fine fund: 


Purpose. 


Amount 

Rs. 


( a ) 
( b ) 
( c ) 
(d ) 


7. Balance of fines fund in hand at the 
end of the year: 

Signature : 
Designation : 


N. B. 1. The average daily number of persons is obtained by 

dividing the aggregate number of attendances during 

the year by the number of working days. 
2. Money value of concessions should be obtained by 

taking the difference of the cost price paid by the 
employer and the actual price paid by the employees 
for supplies of essential commodities given free or at 
concessional rates. 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 


11 


3 


13 


11 


Kerala Gazette No. 19 dated 10th May 1960 . 
PART I 

Health and Labour Department (Labour) 

NOTIFICATION 
No. 19707|L2 |60-1 H & LD . 

Dated, Trivandrum , 6th April 1960. 
The award of the Industrial Tribunal, Trivandrum in respect of the 
dispute between the Managements of : 
Messrs. A. Thangal Kunju Musaliar & Sons Ltd., Quilon . 

Dhanalaxmi Vilas Cashew Co., Ltd., Quilon. 
K. Mytheen Kunju & Sons Ltd., Quilon . 

Shunmugha Vilas Cashewnut Factory, Quilon. 
Sri N. A. Narayanaswami Reddiar , Quiſon . 
Messrs. M. P. Govindan & Sons, Qulion . 

M. P. Kesavan & Sons, Quilon. 
Sri K. Gangadharan , Cashew Exporter, Quilon . 
Messrs . R. Govinda Pillai & Sons, Quilon . 

Shahal Kamal & Co., Quilon . 
Sri K. Parameswaran Pillai, Cashew Exporter, Quilon . 
Messrs . A. Abdul Khadar Musaliar & Sons, Qulion . 

Indo-American Trading Company, Quilon . 
H. A. Mohamed Haneef & Sons , Quilon . 
India Hill Produce Company, Quilon . 
Hidayathul Cashew Company, Quilon . 

Pierce Leslie & Co., Ltd., Kundara . 
Janab A. Mohamed Kunju , Cashew Exporter, Quilon . 
Messrs. Southern India Cashew Company, Kundara. 

Ganga & Bros., Quilon . 
K. Gopinathan Nair & Co., Quilon . 
National Nut Company, Quilon . 
K. Kunjukrishna Pillai & Co., Quilon . 
Raj Cashew Co., Quilon . 
Vijayabharath Cashew Co., Quilon . 
Gemini Cashew Sales Corporation , Quilon . 
South India Corporation ( Travancore ) Ltd., Quilon . 
Swasthi Cashew Industries Ltd., Quilon . 
Sujir Ganesh Naik & Co., Quilon . 
Renown Cashew Workers, Quilon . 
Musaliar Industries (Private) Ltd., Quilon . 

(impleaded as additional parties as per G.O. No. L2-11304 
57|L &LAD ). 
The Hindustan Cashew Products Private Ltd., Quilon . 

Wahab Bros., Quilon. 
and their workmen represented by the Cashew Industries Staff Associa 
tion, Quilon and A. T. K. M. Employees Association, Quilon, received 
by Government on 5-4-1960 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act, XIV of 1947 ) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary 
G. 1086 


11 


11 


31 


2 


Before 


1 ) 


19 


** 


11 


SHRI K. PURUSHOTHAMAN NAIR , B.A. & B.L., 
Industrial Tribunal, Trivandrum 

In 
INDUSTRIAL DISPUTE No. 46/1956 

Between 

THE MANAGEMENTS , 
1. Messrs. A. Thangal Kunju Musaliar & Sons Ltd., Quilon . 
2 . 

Dhanalaxmi Vilas Cashew Co., Ltd., Quilon . 
3 . 

K. Mytheen Kunju & Sons Ltd., Quilon . 
4 . 

Shunmugha Vilas Cashewnut Factory , Quilon. 
5. Sri. N. A. Narayana Swami Reddiar, Quilon . 
6. Messrs. M. P. Govindan & Sons, Quilon . 
7 . 

M. P. Kesavan & Sons, Quilon . 
8. Sri K. Gangadharan , Cashew Exporter , Quilon . 
9 . Messrs . R. Govinda Pillai & Sons, Quilon . 
10 . 

Shahal Kamal & Co., Quilon . 
11. Sri K. Parameswaran Pillai, Cashew Exporter, Quilon . 
12. Messrs. A. Abdul Khadar Musaliar & Sons, Quilon . 
13 . 

Indo - American Trading Company , Quilon . 
14 . 

H. A. Mohamed Haneef & Sons, Quilon . 
15 . 

India Hill Produce Company, Quilon . 
16 . 

Hidayathul Cashew Company, Quilon . 
17. 

Peirce Leslie & Co., Ltd., Kundara. 
18. Janab A. Mohamed Kunju , Cashew Exporter, Quilon . 
19. Messrs. Southern India Cashew Company, Kundara. 
20 . 

Ganga & Bros., Quilon . 
21. 

K. Gopinathan Nair & Co., Quilon . 
22. 

National Nut Company, Quilon . 
23 . 

K. Kunjukrishna Pillai & Co., Quilon . 
24. 

Raj Cashew Co., Quilon . 
25 . 

Vijayabharath Cashew Co., Quilon . 
26 . 

Gemini Cashew Sales Corporation , Quilon . 
27. 

South India Corporation ( Travancore) Ltd., Quilon . 
28 . 

Swasthi Cashew Industries Ltd., Quilon . 
29. 

Sujir Ganesh Naik & Co., Quilon . 
30 . 

Renown Cashew Workers , Quilon . 
31. 

Musaliar Industries (Private) Ltd., Quilon . 

( impleaded as additional parties as per Government Order 

L.2-11304|57|L & LAD . 
32. 

The Hindustan Cashew Products Private Ltd., Quilon . 
33. Wahab Bros., Quilon . 

And 
The Clerks, Maistries, Watchers, Drivers , Cleaners, Nurses , 

Bormamen and Timekeepers 
employed in the Cashew Factories of the above Managements represented 
by the Cashew Industries Staff Association , Quilon and A. T. K. M. 
Employees Association, Quilon . 
Representations: 
1. Shri N. Palpu, B.A., B.L .. 
Advocate , Quilon . 

On behalf of the Managements. 
2. Shri V. K. Krishna Menon , 

Advocate, Ernakulam . 


11 


11 


31 


31 


3 


On behalf of Messrs. Peirce 

Leslie & Co., Ltd., Kundara . 


3. Shri K. V. R. Shenoi of 

Messrs. Menon & Pai, 

Advocate, Ernakulam . 
4. Shri C. M. Stephen , 

President, A.T.K.M. Employees 

Association , Quilon . 
5. Shri T. K. Divakaran , 

President, Kerala Cashew 

Employees Association , Quilon . 
6. Shri N. Raman Pillai, 

Vice President, Cashew 
Industries Employees 
Council, Kilikolloor. 


On behalf of the workmen . 


AWARD 
Government by two Orders L2-12099|56|DD dated 19-5-1956 and 
L. Dis . 8791|57|L & LAD dated 1-7-1957 referred to this Tribunal 10 issues 
for adjudication and as desired by the parties to the dispute the matters 
relating to the 1st issue were enquired into and an award was passed 
by this Tribunal on 18-11-1957. The said award has been published in 
the Kerala Gazette No. 50 dated 10th December , 1957. Now I have to 
deal with the remaining issues viz ., issues 2 to 10 which are as under : 

( 2 ) Are such employees entitled to obtain salary during the annual 
closure of the factories ? 

( 3 ) To what all leave amenities are they entitled ? 

(4 ) Are these employees entitled to get outstation batta ? If so, 
at what rate ? 

( 5 ) Are the employees entitled to get night allowance ? If so, at 
what rate ? 

(6 ) Are the employees entitled to any bonus for the years 1953 
and 1955 inclusive , over and above what has already been paid ? If so 
what should be the quantum of bonus ? 

( 7 ) Are the employees entitled to any gratuity ? If so, at what 
rate ?. 

(8 ) Are those employees entitled to any arrear wages assessed 
on the basis of the minimum wages payable to the workers in the 
industry covered by the Minimum Wages Act ? 

(9 ) What principles should be followed in effecting transfers of 
the members of the staff ? 

(10 ) Whether a Provident Fund Scheme should be introduced for the 
staff and if so , what should be the feature of the scheme. 

2. On the first issue I had to deal with two questions: (1 ) Whether 
the classes of workmen mentioned therein viz ., Clerks, Maistries, 
Watchers, Drivers, Cleaners, Nurses, Bormamen , Time-Keepers etc., 
employed in the Cashew Factories should be converted into monthly paid 
employees; (2 ) If so what should be their respective scales of pay and 
D. A. In the award on issue No. 1 found that the categories of workmen 
mentioned in the issue should be converted as monthly paid employees 
and I also fixed their respective scales of pay and D. A. Now the second 
issue relates to the question whether the above said employees are entitled 
to obtain salary during the annual closure of the factories, 
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3. The Staff Association is not prepared to concede that there is 
anything like an annual closure of factories for the Cashew Industry. 
According to it , Cashew is a commodity which could be stored up with 
out any damage and such of the employers who have the finance and 
farsightedness to store up raw nuts are running the factories throughout 
the year. It is alleged that certain employees either deliberately refrain 
from storing up or fail to store up because of lack of funds, that a 
few others who having the requisite finance and doing the business on 
large scale finish off the stock too early by taking quite a number of 
factories on lease and that therefore closure effected in consequence of 
the above factors should not be treated as " annual closure " of the 
industry. Such closures , it is alleged are exclusively individual in charac 
ter and they could not affect in any manner the continuing nature of the 
industry. According to the Association , the staff members (the work 
men under reference) constitute the permanent sector of the industry 
and they form part and parcel of each individual unit. It is also averred 
that the purchase , the processing, the transport and the sale of the 
commodities and the maintenance of the factories are but different phases 
of the business, that the staff members being inseparably connected with 
the business as a whole they are not to be dismembered the moment the 
connected phase of activity is temporarily put out of commission and 
that since the business continues all the year round the staff, which 
form the warf and weft of the industry, are entitled to their pay through 
out the year. The Association would also base its claim on the practice 
in the industry. According to it even now quite a number of firms pay 
their staff throughout the year whether or not they close the factories 
for any period and this practice has to be regularised and made uniform 
to prevent unhealthy competition and to pave the way for the steady 
growth of the industry. 

4. The Managements would oppose the claim for various reasons 
and the main grounds urged are : 

( 1) It is not possible to treat the various categories of persons under 
reference on a permanent basis or to give them continuity of employ 
ment. This is due to the fact that Cashewnut Factories are only seasonal 
in character . The factories have to be closed for a portion of the year 
because of the nonavailability of raw material and under the existing 
conditions the existing factories can work only about 60 % of their 
capacity . The maistries , the clerks in the factories, watchers, bormamen , 
time-keepers etc., are taken in service to supervise, direct and control 
the work of processing. Their service commences with the season and 
ends with the season . In all factories it is only when there is work that 
their services are utilised and payments made and the claim for payment 
throughout the year cannot therefore be considered without reference 
to the fact that the factories are only seasonal. The Managements deny 
that the staff is a permanent establishment and is an indivisible part of 
the industry . 

(2 ) The work done in the factories viz., shelling and processing of 
cashewnuts and packing is completed during the season and thereafter 
no work is done in the factories. The employees concerned in this 
dispute have no hand in the subsequent work relating to the finished 
product. 

(3 ) The service conditions in Cashew Factories are regulated by the 
certified Standing Orders Sub Clause 3 of Clause 10 of the Standing 
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Orders states that for closure periods no payments will be made and 
sub clause 4 of the same clause says that since cashewnuts are seasonal 
crop, there will be work in the factories only for 8 to 9 months in the 
year. Since the employees have accepted these provisions of the Stand 
ing Orders, no salaries can be paid for the annual closure period . 

5. Sri V. K. K. Menon the learned Counsel appearing on behalf of 
the Managements raised a preliminary point that this Tribunal has no 
jurisdiction to adjudicate on the matter covered by this issue in view 
of the award passed in I. D. 15 of 1951 and the Judgment passed by the 
Kerala High Court on a writ application preferred by the Managements 
from the award in I. D. 151951. Sri V. K. K. Menon developed his 
arguments thus: There was reference of earlier dispute between the 
Managements of Cashew factories and their workmen represented by 
another Union which was registered as I. D. 15|1951 and the award in 
that dispute was passed by this Tribunal and the same was published 
on 27th August 1957 . Issue No. 2 in this reference is in substance the 
same as issue No. 13 in I. D. 15| 1951 which is " Are the workmen entitled 
to any compensation during the period for which the factories remain 
closed for reasons beyond the control of the Management" . This Tribunal 
allowed compensation to workers during periods of closure to the extent 
of one day s wages for every four days of unemployment which falls 
short of 245 working days in a year. On the writ application preferred 
as O. P. Nos. 376 , 381 and 382 of 1957 the High Court held that no 
compensation was payable in view of the seasonal nature of the industry. 
Issue No. 13 did not refer to any particular classes of workmen but 
referred to all workmen employed in the cashew industry and so the 
workmen in I. D. 151951 must necessarily include the workmen under 
this reference. The parties and the matter referred in both being sub 
stantially the same this Tribunal has no jurisdiction to decide the matter 
covered by issue No. 2 . 

6. Now I have already found while dealing with issue No. 1 that the 
parties in I. D. 15/1951 and this dispute except the bormamen are not 
the same. The workmen in that dispute comprised of the ordinary 
labour who were paid daily wages while the workmen here admittedly 
belong to the supervisory personnel who were not at the time of the 
reference paid on a uniform monthly basis in the industry. Further 
the Union which represented the workmen in I. D. 151951 did neither 
represent the staff members nor sponsor their cause in that dispute. The 
other contention that the matters falling under issue No. 13 in I. D. 
15/1951 and under this issue are identical, has also no substance. Salary 
during annual closure to monthly paid staff and compensation to daily 
rated workmen during the period for which the factories remain closed 
could not mean one and the same. Thus the parties and subject matter 
of the issue being different, the judgment of the High Court cannot 
operate as resjudicata or as a bar to the claim for salary under issue 
No. 2 , if the claim is otherwise justifiable. The preliminary objection 
raised therefore fails . 

7. Sri C. M. Stephen the President of the Association placed before 
me the following aspects in support of the claim under this issue . 

( 1) This Tribunal in deciding issue No. 1 has placed all the staff 
members under reference on monthly pay with incremental scales . This 
has been done after considering the nature of the industry, the financial 
condition of the industry as a whole as well as of its individual units, 


6 


the important role which the staff plays in the industry etc. Though 
at times some factories remain closed for short intervals, there is no 
closure of the business; the business as such is continuing without 
break and as such the staff who are so intimately connected with the 
business are entitled to salary throughout. Even otherwise monthly 
paid employees on scales of pay with yearly increments have the right 
to get their salaries all the twelve months without break . 

(2 ) Unlike ordinary labour engaged for shelling, peeling, grading 
etc., the staff members are being transferred from factory to factory, 
are put in charge of the departments in the Head Office, are being deputed 
for effecting purchases of nuts and are held liable to carry out the direc . 
tions of the employer pertaining to the business. So also the staff are 
retained in service in spite of the closure and unlike labour, the staff 
members are not given the benefit of leave with wages. Further the staff 
constitutes only 3 % of the total complement of workers in factories and 
their position in the industry is such that it is essential for the growth 
and safety of the industry that the staff should be made to feel that they 
can depend on it for their sustenance throughout the year. 

(3 ) On an average the closure is admittedly for short periods rang 
ing between 1 to 114 months. In 1958 there had been no closure in most 
of the factories and in 1959 the closures, if any, have been only for very 
short periods. The nut position too is improving and is sure to be 
brighter with the implementation of the scheme under the 2nd Five Year 
Plan to bring more and more areas under cashew plantation . 

(4 ) Admittedly in many of the factories the staff are even now paid 
throughout the year if the period of closure does not exceed one to one 
and a half months. Most of the Managements pay their staff their 
salary for the whole month even if the work in their factories is stopped 
15 or 20 days prior to the closure. Many of the Managements have been 
paying the newly converted staff also during short periods of closure 
in spite of the direction in the award on issue No. 1 that " the categories 
of employees who have no work during periods of closure will not be 
entitled to the wages fixed in the award until this aspect is finally settled 
on hearing issue No. 2 " . 

(5 ) The Managements could not take shelter under certain clauses 
in the Standing Orders. In the first place the Standing Orders are not 
applicable to the staff members who for practical purposes are not 
treated as the workmen of any particular factory but of the business 
of employer as a whole. Further Sub Clause 4 of Clause 10 of the 
Standing Order does not state that for a period of 3 months no payment 
will be made and Sub Clause 3 of Clause 10 refers to other contingencies 
and not to the period of the alleged annual closure. Again in spite of 
the Standing Order admittedly the staff is being paid during periods of 
closure and kept in a position of contentment by many of the employers. 

8. It was urged on behalf of the Managements that apart from the 
financial implications, the claim if allowed would create unrest in the 
industry in view of the fact that more than 90 % of the workers have 
been denied any compensation during periods of closure as per the deci 
sion of the High Court. Further the position of the staff employees has 
been considerably improved with the fixation of scales of pay under 
the award on issue No. 1. It was pointed out that the annual closure 
period vary from employer to employer and that even according to the 
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Association the practice set up by it regarding payment of wages 
during closure period has no uniform application and that the 
game should not be accepted as the basis for awarding anything by way 
of salary during closure periods. The question here for consideration , 
it was urged , is whether the labour should be given a legal charge 
during the closure period and that in view of the nature of the industry 
and the facilities which the workers under reference are now enjoying , 
any claim for salary during the closure period has to be negatived as 
unsustainable. Further the capacity of the industry or of individual 
employers would not admit of any further facilities under the present 
set up . 

9 . The claim for salary during closure periods has to be deter 
mined after taking into account various factors such as the nature of the 
industry, the place which the concerned employees hold in it, the system 
of payment now obtaining in the several units of the industry, the 
capacity of the industry , how the claim if allowed will react on the 
industry or the employers concerned etc. While dealing with issue No. 1 
I had occasion to refer, in some detail, to the present condition of the 
industry and of its units and the place which the categories of employees 
in question hold in the industry. After discussing the evidence adduced 
by both sides I then observed that " it may not be wrong to conclude 
that by and large this business (Industry ) has proved profitable and 
despite the risks involved in forward sales and the necessity to depend 
on loans from banks to run the business the industry has been able 
to make rapid strides so far and in view of the upward trend in sales 
in foreign market there is still scope for growth , if only it is canalised 
on right lines by avoiding as far as possible unhealthy competition and 
by creating an atmosphere in which the employers can carry on the 
trade on an equal footing " . I also found that the number of staff en 
ployees, when compared to the workmen engaged for work, being com 
paratively small, the industry or individual employers will not be put 
to great strain by fixing their wages with incremental scales on a reason 
able basis. As regards the categories of employees under reference I 
have held that they hold places of trust and responsibility and that they 
form an integral part of the establishments in which they work. Even 
the Managements in their reply statement have stated that each employer 
owns several factories, that he cannot be present in all factories and 
that therefore the work in the factories is left to be managed and taken 
care of by supervising personnel who are designated as Managers, 
Assistant Managers, Clerks, Maistries, Watchers etc. EW23 the Secre 
tary of the South India Cashew Manufacturers Association has stated 
that it is necessary for the safety and progress of the industry that 
the staff members should closely identify themselves with the business. 
These admissions from the Management side will clearly show the posi 
tion these staff members occupy in the industry . 

10. When compared to the ordinary workmen , the staff members in 
factories hold a superior position and the Managements admittedly have 
not been treating both alike. There are inter transfers of staff em 
ployees from factory to factory and at times from factory to the Head 
Office. It is also admitted that at times the staff members of factories 
Clerks or Maistries — will be sent outside for effecting purchases. The 
Secretary of the Manufacturers Association has deposed that during 
periods of closure the staff members remain tied up to the factories and 
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will not go for work elsewhere while the ordinary workers may leave 
the establishments and seek employment in other factories. As regards 
wages during the period of closure also the treatment meted out to staff 
members and ordinary workmen is different. The ordinary workmen will 
get his pay only for the day he works. But as sworn to by EW23 the 
staff members will be paid their salary after taking into account the 
duration of the closure meaning thereby that the Managements will pay 
the staff their pay if the periods of closure are of short duration . 

11. Before I proceed to examine the system of payment of salary 
to staff members during periods of closure in the several factories I 
shall briefly refer to another aspect of the industry - the annual closure 
of cashew factories . The working of the factories depends on the avail 
ability of raw nuts, a portion of which could be purchased from local 
markets in India while the rest have to be imported from Africa. The 
total quantity of raw material available will not usually be enough to 
keep the Cashew factories at work throughout the year. So cashew 
factories will remain closed for want of raw material during certain 
portions of the year which is termed as annual closure. It is also in 
evidence that some of the employers close their factories for the purpose 
of effecting repairs and for maintenance work . The Secretary of the 
Manufacturers Association has deposed that the annual closure will be 
for 2 or 3 months and this period will vary according to the avail 
ability of raw nuts. But if the crop both here and Africa 
happens to be good as was experienced in 1958, almost all the existing 
factories could be run throughout the year. In 1959 also the periods 
of closure were shorter when compared to those in the years prior to 
1958. There is already a scheme to increase the crop in this state by 
large scale plantation of cashew which may eventually tend to ease 
the nut position. Though the trend in recent years could not be said 
to be bad we have not reached the stage at which the factories could 
be worked to their full capacity. As it is we have to proceed on the 
assumption that on an average there will be annual closure for a period 
ranging from 1 to 11 or 2 months in a year, after eliminating excep 
tional cases on either side. 

12. There are about 125 factories in the Quilon area and most of 
the employers have more factories than one. Employer No. 1 has 26 
factories, Party No. 4 has 12 factories, Party No. 32, 9 factories and 
the rest of the employers with very few exceptions own between three 
and six factories . Each employer has besides a Head Office manned 
by a Manager, clerks , typists, accountants etc., and sales and purchases 
are mostly transacted in the Head Offices. Admittedly the staff in the 
Head Offices are monthly paid and they are paid throughout the year 
whether there be annual closure or not. But there is no uniform system 
of payment of salary to the staff members in the factories during periods 
of closure. Sri T. N. Pillai, the Secretary of the Manufacturers Asso 
ciation has deposed in general terms to the effect that payment of 
salary to staff members in factories during annual closure will depend 
upon its duration which means that if the period is short the employers 
will be paying their staff in factories. He has also stated that if in the 
closure month there has been work only for 10 to 20 days the staff 
members will be paid the salary for the month. I shall try to analyse 
the oral evidence furnished by the employers witnesses on the system 
or practice of payment of salary during closure periods. In Musaliar 
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Industries some of the staff in the factories and all the staff in the 
Head Office who were originally paid on monthly basis are given their 
salary during periods of closure . EW24 the clerk in Musaliar Indus 
tries has stated that there are altogether 1000 staff members of whom 
about 750 are persons who have been put on monthly pay by the award 
on issue No. 1 , that those who have been so converted are not being 
paid during annual closure, and that for short periods of closure in the 
meanwhile both the old staff and the new staff are being paid their 
salary . At the time this witness was examined the factories were 
remaining temporarily closed and yet all the staff members were being 
paid their wages . The Inspector of factories of the 2nd party (EW6) 
has deposed that if work is stopped by the 15th of a month , the pay 
of the staff for the whole month will be paid and when this witness was 
examined again after the award on issue No. 1, has stated that if the 
closure period is below a month the staff in the factories will be paid 
for the month . EW7 the Manager of the 32nd party (owning 9 factories 
and employing over 200 staff members ) has stated that if the closure 
is for a period over one month the factory staff will not be paid, that 
they will be paid if the closure is for 20 days or a month, that since 
1951 there were annual closures only on two years and that during those 
closure periods the staff members were paid their wages. So also the 
accountant (EWS) in Shunmughavilas Cashew Factory (Party No. 4 
running 12 factories) gave evidence to the effect that the practice was 
to discharge the staff members including maistries on payment of one 
month s salary if the closure period happened to be more than one month, 
that in 1954 when the closure was for 12 months both the monthly paid 
staff and the daily rated watchers were given attendance for the days 
of closure and that in 1956 since the closure was only for 20 days they 
were retained with pay and when this witness was examined again on 
this issue, has stated that if the closure period is over one month the 
staff members will be paid one month s wages and they will be dis 
charged and that if the period is less than one month they will be 
retained in service with pay. In Messrs. M. P. Kesavan & Sons who 
owned five factories, they used to pay the staff the wages for the 
whole month even if there was work only for 8 or 10 days during the 
closure month . In Gemini Cashew Sales Corporation (which has four 
factories ) the practice as sworn to by its Manager is to pay to the 
factory staff their salary if the closure period does not exceed one 
month . Likewise in the N.A.N.R. also (Five factories) the staff will 
be paid if the closure is only for a month or less. Party Nos. 17 and 
27 who have each one factory pay both the staff members of the Head 
Office and the factory throughout the year. As against these, em 
ployers Nos . 11 , 12, 13 , 22 and 23 do not give to the factory staff any 
salary during periods of closure.. 

13. It is evident from the above that there is a practice to pay 
to the factory staff, salary even during annual closure if the closure 
period does not exceed one month and to give them the salary for the 
whole meath even if they have worked only for a few days in that 
month . This practice or system has been followed by most of the 
employers. This is evidently a departure from the rule - wages for 
work done - which all the Managements strictly apply in the case of 
ordinary workmen in the industry. The reason behind the practice must 
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obviously be the growing recognition by a large section of the em 
ployers, of the usefulness of the staff members in the conduct of the 
business and of their intimate connection with it. But it must be said 
that the practice is not uniform . Before the award on 1st issue was 
passed there was no uniformity , in the wages paid by the various em 
ployers to their respective staff members and uniform scales of pay 
were fixed in the award to check unhealthy competition among em 
ployers doing the same business and to enable them to facilitate trad 
ing on equal footing . The Secretary of the Manufacturers Association 
when examined with reference to this issue while conceding that the 
award on 1st issue has helped to stabilise the industry to some extent 
and to avoid unhealthy competition, was reluctant to give a direct answer 
to the question put to him whether there is any justification for the 
different treatment meted out to the staff members by different em 
ployers in the matter of payment of salary during annual closure. To the 
question put to him he gave the reply that it all depends of the financial 
capacity of individual employers. But it must be noted that those 
employers who do not give salary during annual closure or portions 
thereof have no case that they could not fall in line with the rest 
because they have not the capacity to pay or that those who pay their 
staff are financially in a better position than any of them . In a highly 
competitive industry like this, it is all the more necessary that each 
unit in the same area should be given the opportunity to do business 
on equal footing and this could not be achieved without maintaining 
uniformity at all levels as far as possible. Thus it could not be dis 
puted that in the interest of the industry and for its steady growth , the 
practice that is obtaining in many of its units regarding payment of 
salary during periods of annual closure should be made applicable to 
all units in the industry on a uniform basis . 

14. I shall now advert to certain contentions raised on behalf of 
the Managements. It was urged that the workers under reference could 
not claim salary during the closure period in view of the provision in 
the Standing Order that there will be work in the factories only for 8 
to 9 months a year. The Standing Orders are common to all the em 
ployers and it is not open to them to raise this contention in view of the 
fact that in spite of this provision several employers are paying the staff 
during periods of closure. Again the staff members in the Head Office 
are equally governed by the Standing Orders and yet we find that all 
of them without exception are being paid all the twelve months in a 
year . The Managements could not also advance a case that they on 
their part have been strictly observing the above provision by providing 
the workers with work for 8 to 9 months a year . It has also to be 
noted that there is nothing in the Standing Orders disentitling the 
workers from claiming wages during annual closure. Now I am only 
at the question whether the practice now available in several factories 
should be adopted in the industry as a whole or not and I do not think 
that the said provision in the Standing Orders is a relevant matter 
for the purpose of deciding this question . 

15. Then it was urged that the ordinary workers who constitute over 
90 % of the employees in factories having been denied any compensation 
during periods of annual closure, the present claim if allowed will create 
industrial unrest. There is no substance in this contention either . For 
as I have already referred to the staff members belong to a distinct 
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category ; their wages, their status, their functions and service condi 
tions are different from ordinary labour and the Managements too have 
all along been treating them differently. The employers witnesses 
themselves have admitted that there is nothing in common between the 
staff members and the ordinary workmen as to call for the same treat 
ment. 

16. I have adverted to certain salient aspects which have come out 
in evidence and the pleadings of parties and I feel convinced that I will 
be justified in drawing the following conclusions. 

( 1) Since the working of the factories depends on the availability 
of raw material and the extent to which each employer could stock them 
if available, the periods of closure may vary from employer to employer. 
At times there may not be annual closure in factories belonging to 
certain employers but there is no guarantee yet that all the factories will 
be functioning throughout the year . The closure periods may vary 
from one to two or at times to three months in a year. 

( 2 ) It is true that the employees under reference hold a responsible 
position in the industry and that they constitute the permanent sector 
in the business with continuity of service. It is also a fact that they are 
granted monthly pay with yearly increments, and that they comprise 
hardly 3 % of the workers employed in the industry . Monthly paid 
employees on scales of pay usually get their salary all the 12 months in 
almost all industries and even in a section in this industry and it is 
desirable that the factory staff members should not form an exception . 
But all the same under the present set up of the industry and the 
existing conditions it may not be practicable or advisable to direct the 
Managements to give them their salary throughout the year irrespective 
of the annual closure . 

(3 ) It is an admitted fact that business continues in spite of the 
annual closure of factories. So in the interest of the industry, and in the 
interests of the employers and of the employees concerned the practice 
now in vogue in many of the factories at least should be given indus 
trywise application on a uniform basis. As pointed out above several 
employers are paying the categories of employees under reference from 
half a month to one and half months during periods of closure. But 
here too there is no uniformity regarding the periods during which the 
employees are given their salary . There should not also be any differ 
ence between employer and employer regarding the period during which 
they should be asked to pay . On the basis of the evidence and admitted 
facts in this case it must be held that the employees under reference 
are entitled to one month s salary and allowances, if any, during the 
annual-closure from the date of the closure if its duration is one month 
or more and for the whole of such portions of the month during which 
the factories remain closed , if the closure is for less than a month . 
Issue found accordingly . 
17. Issue No. 3.-- To what all leave facilities are they entitled ? 

The claim of the Association is that the staff members should be 
given every year 12 days privilege leave, 12 days sick leave and 12 days 
casual leave with full pay . 

18. The Management would oppose the above claim and state that 
at present the leave facilities under statutory provisions are being 
granted to the employees . 


) 


12 


19. At present the members of the staff are not getting leave with 
wages under the Factories Act nor are they given the leave facilities 
under the Shops and Establishments Act . There is at present no uni 
formity in this matter ; some employers like Musaliar Industries and 
Gemini Cashew Sales Corporation grant 24 days leave per year while 
several others give only one day per month . The witness examined on 
behalf of Musaliar Industries has deposed that they have not been put 
to the necessity of engaging additional hands by granting two days 
leave every month to the staff employees, and that if the leave facilities 
are extended additional staff may have to be recruited entailing addi 
tional cost. The leave facilities to the staff in whichever factory they 
happen to serve must be the same and should be enjoyed alike. In the 

nature of the business carried on in the factories and in view of the 
Nannual closure of factories I do not think that the staff members can 

lay claim to more than 24 days leave in the course of a year . The 24 
days to which the staff will be entitled , will fall under three categories 
as 8 days casual leave, 8 days privilege leave and 8 days sick leave 
(with pay ) I would also direct that the staff members could avail them . 
selves of the above leave during the year of working of the factories 
with the condition that they could not avail themselves of more than 
6 days leave at a stretch in the course of one month . The above condi 
tion is imposed with a view to avoid dislocation of work in the factories , 
Issue found as above. 

20. Issue No. 4.- Are these employees entitled to get out- station 
batta ? If so at what rate ? 

The Association has claimed outstation batta in the case of staff 
employees sent for effecting purchases of raw cashewnuts and in the 
case of staff members under orders of transfer. It is stated by the 
Association that the right of the staff to outstation batta has never been 
disputed and that the dispute is only with regard to the quantum . The 
Association would claim that the staff engaged for effecting purchases 
be paid a sum of Rs. 3 as daily batta , besides the room rent they may 
have to pay and that employees under transfer be paid batta at the 
same rate over and above their travelling expense . The Association 
would also claim payment of batta to continue for not less than a week 
in cases of transfer. 

21. According to the Managements, the employers at present are 
paying the actual expenses of employees if they have to attend to 
outstation duties . It is contended that the claim of Rs. 3 in addition 
to room rent is excessive, that the claim for batta at the same rate 
in cases of transfer is equally excessive and that the claim for the same 
for not less than a week is unjustified . 

22. It was urged by Sri C. M. Stephen that the most faithful among 
the staff members are sent for effecting purchases, that they are entrus 
ted with lakhs of Rupees and they do very responsible work and that 
therefore it is incumbent on the Managements to generate in them the 
feeling that they are properly treated . The staff members under orders 
of transfer, it was argued , have to settle accounts, take with them 
their families, incur additional expenditure etc., and unless they are 
given a week s time to join duty in the factory to which they are 
transferred and also batta during the period of transit the poor paid 
employees will be put to great hardship and inconvenience. 
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23. The en ployees are even now paid outstation batta at varying 
rates and the Managements have quarrel only with the quantum claimed . 
Taking into account the present day cost of living and attendingercum . 
tances I find that batta at the following rates should be pala to 
concerned employees . 

( 1) To staff members engaged for outstation work (Foy effecting 
purchases etc.) Rs. 2-50 np. per day . 

(2 ) To staff members under Orders of transfer - Rs. 2 per day to 
be continued for 3 days if the distance to the factory to which he is 
transferred exceeds five miles. 

24. Issue No. 5 Night Allowance. The claim is that the staff mem 
bers should be paid night allowance at the rate of 50 % of their pay and 
dearness allowance and that this should be in addition to the due over 
time wages at double the wages. 

25. The claim is opposed on the ground that there is no shift work 
in cashewnut factories and that if overtime work is done, payment 
is made according to statutory provisions . 

26. Since there is no evidence that there is work for the staff mem 
bers during night time the question of night allowance does not call for 
consideration . 

27. Issue No. 6.- Are the employees entitled to any bonus for the 
years 1953, 1954 and 1955 over and above what has already been paid . 

The claim of the Association is for payment of bonus at the rate 
of 50 % of the annual earnings of members of staff inclusive of what has 
already been paid. The claim is opposed on various grounds. 

( 1) The employers have paid bonus to all the employees in their 
concerns at 4 % for the years 1953, 1954 and 1955. To some of the 
categories of persons under reference bonus at a higher rate was paid . 
The employees accepted these amounts without protest; nor was there 
a demand for more at the time when the amounts were offered and 
accepted . 

(3 ) The staff Association itself has been registered only subsequent 
to the date of the receipt of: bonus for the year 1955 and the demand 
for higher bonus was first made only in or about March 1956. The 
accounts of the years 1953 to 1955 have been settled and there is no 
reason for the delay or why the settled accounts should be reopened . 

28. The Association has no explanations to offer for the above con 
tentions. No evidence also has been adduced in support of the claim 
for higher bonus - The claim for higher bonus is therefore rejected. 

29. Issue No. 7: Gratuity .-- The Association would base its claim 
on the following grounds. The staff engaged in the Cashew Industry 
are persons having extremely meagre income, and their wages are not 
enough even to meet their daily needs. It is absolutely impossible for 
them to lay by anything for their period of retirement or for the period 
of non- employment. So the prayer is that a scheme of gratuity at the 
rate of one month s total wages for every year of service be introduced 
on their behalf . 

30. According to the Managements the cashew industry as it exists 
at present in Quilon District cannot bear the burden of any scheme of 
gratuity to the workmen engaged in it, and the scheme if at all can be 
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introduced only on industrywise basis and not unitwise. The Manage 
ments would also point out certain peculiar features of the industry 
which would make the scheme unworkable such as the speculative nature 
of the industry, want of capital or finances to run it and the fact that 
the business is run mostly on borrowed capital, its seasonal nature, the 
financial implications involved under the scheme etc. It was also urged 
at the time of arguments that the industry in general or the units 
in particular could not afford to pay gratuity under the existing condi 
tions. 

31. Now the grant of a scheme of gratuity is a long term policy and 
must necessorily depend upon the capacity of the employer to pay on a 
long term basis. It has been held in very many reported cases that 
before a scheme for gratuity could be sanctioned , the financial condition 
of the concern or of the concerns must be considered in its broad aspect 
and that its profit earning capacity , the profits earned in the past , its 
reserves and the possibility of replenishing the services, if occasion 
arises and the claims of the capital to a fair share of profits in the 
shape of dividend having regard to the risk of investment etc., must 
be considered as material factors. The Association has not made any 
attempt to let in or get down any material to gauge the financial posi 
tion of the concerns under reference. As such there is no material to 
judge whether a scheme of gratuity could be introduced in the concerns 
under reference. Further I do not feel convincd that the industry or 
its constituent units are ripe enough at present to shoulder the burden 
involved in a scheme of gratuity . The claim for the present has there . 
fore to be negatived . 

32. Issue No. 8 .-- Difference between the minimum wage rage and the 
wages actually paid . 

Minimum wages were introduced in cashew industry in 1953 accord 
ing to which a male worker was entitled to get Rs. 1-14-0 and a female 
worker Rs. 1-40 . It is alleged that the employers did not care to give 
the minimum wage rates to many of the workers covered by this adjudi 
cation and the claim is that such workmen be paid the difference bet 
ween the actual wages paid and the statutory wages. 

33. The claim is opposed by the Managements. The Association has 
not adduced any evidence to substantiate the claim ; nor has it furnished 
any details regarding the non -implementation of the Minimum Wages 
Notification . The claim has therefore to be rejected for want of 
evidence. 

34. Issue No. 9. Transfers. It is alleged by the Association that 
transfers are being resorted to more as a weapon of victimisation and 
as a punitive measure than as a matter of business necessity. It is 
also alleged that staff members are being transferred from one factory 
to another every now and then according to the personal likes and dis 
likes of individual employers and that the employees under reference 
being poorly paid find it extremely difficult to meet the maintenance 
of two separate establishments one at their home and the other at the 
factory where to they may be transferred from time to time. The 
Association would claim adequate protection against punitive and victi 
misational transfers and financial provision to safeguard the degenera 
tion of the wages of the staff to sub -minimum levels by reason of the 
extra cost of living involved in transfer . The Association would also 
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stress that the following principles should be followed when effecting 
transfers. 

.1) Every member of the staff subjected to transfer must be paid 
33 1/3 per cent of his wages or Rs. 20 per mensum whichever is higher. 

(2 ) Adequate facilities should be provided at the place of transfer 
for the lodging together and for community messing if all or any of the 
staff members ask for that facility. 

( 3) No member of staff should be transferred from a place to 
another except at an interval of at least one year. 

(4 ) Any staff member who may be transferred must be given a 
joining time of one week . 

(5 ) No female staff is to be transferred under any circumstances 
except with her consent. 

35. The Managements would deny the allegation that transfers are 
resorted to as acts of victimisation and contend that transfer, is essen 
tially a managerial function and has to be resorted to in the exigencies 
of business . The claims advanced if allowed, it is stated , will paralise 
the working of Cashew Establishments. 

36. Now it could not be questioned that the employer has the right 
to transfer an employer for the purpose of business and that transfer 
squarely falls within the managerial functions. But the expressions 
exigencies of business or purpose of business are too elastic and all com 
prehensive that a transfer could easily be justified on this ground even 
though the motive behind it may not be quite clean. But all the same 
it may not be feasible or proper to curtail the right of Management on 
this matter by imposing conditions. But I think that I am within limits 
when I suggest that as far as possible and unless it is highly necessary 
in the interests of business, low paid employees should not be disturbed 
from their home places and that transfers within the space of one year 
should as far as possible be avoided . It is come out in evidence that 
certain employers have been providing the staff with facilities like com 
mon messing, Common lodging etc., in or near factories. Such of the 
employers who do confer. such and other facilities will of course continue 
to do so . As for the claim of 7 days joining time to report for duty at 
the transferred post, I think the claim is too much as all the factories 
are situated in one District . The staff members may have to settle 
their personal accounts and prepare themselves to take up the job at 
the place of transfer and settle there with their families for which they 
may normally require two to three days. So it is only fair that the 
employees transferred are granted three days as joining time, if the 
distance of the factory to which the employee is transferred is above 
five miles. 

37. Issue No. 10. Privodent l und . There is no Provident Fund 
Scheme in the Cashew Industry . According to the Association a post. 
retirement benefit in the nature of provident fund is an absolute neces. 
sity in the interest of the staff . The Association would pray for the 
institution of provident fund requiring the staff and the Managements 
each to contribute 6 114 per cent of their wages. 
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38. The Managements would oppose this .claim also on the grounds 
they raised on the demand for introduction of gratuity. For the reasons 
stated already when discussing issue No. 7 above this claim too has to 
be put off for the present. Issue found accordingly . 

In the result an award is passed in terms specified above. The 
award on issue No. 1 will form part of this award . The parties will 
bear their respective costs in the nature of this case . 

K. PURUSHOTHAMAN NAIR , 
Trivandrum , 

Presiding Officer, 
31-3-1960. 

Industrial Tribunal. 

APPENDIX 
1. List of witnesses examined for the munagement side. 

EW1 Sri Janardhanan Pillai 
EW 2 

K. Balan Pillai 
EW 3 

Kunjukunju 
EW 4 M.Karunakaran Nair 
EW 5 Kunjukrishna Pillai 
EW 6 

K.Kuttan Pillai 
EW 7 Narayana Iyer 
EW8 Joseph 
EW 9 K. Padmanabhan 
EW10 M. Pazhaniyappa Chettiar 
EW11 Chagavathewan Iyer 
EW12 K. V. Chellappan 
EW13 

S. Narayana Iyer 
EW.4 James Varghese 
EW15 

M.Madhavan Pillai 
EW16 Sankara Narayanan Nair 
EW17 

Raghavan Pillai 
EW18 Kunju Koshy 
EW19 N. Paramu Pillai 
EW 20 

G.Gabriel 
EW2L K.G. Chellappan Pillai 
EW22 

Vasudevan Pillai 
EW 23 

T : N. Pillai 
EW24 

P. Velukutty . 
2 List of witnesses examined for the workmen side. 

WW1 Sri P. Bhaskaran 
WW2 

Gopala Pillai 
WW3 P.N. Henry 
WW4 

C.M. Stephen 
3. List of Exhibits marked for the Management side. 
Ext. 

I List of employees together with their salary of 

Messrs. M P. Govindan & Sons ( Private ) Ltd., 

Kilikollor , 
II List of employees together with their salary in 

Messrs. A. AbdulKhadar Musaliar & Sons, Ltd., 

Kilikolloor 
III List of employees and their salary of Messrs. 

Dhanalaxmi Vilas Cashew Company , Quilon . 
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Ext. IV List of monthly paid employees together with 

their salary of Sujir Ganesh Nayak and 

Company, Quilon . 
V List of staff members showing their basic pay , 

grade and D. A.as on 30th June 1957 of Messrs . 

Peirce Leslie & Co., Ltd., Kundara . 
VI Copy of Memorandum of Settlement signed by 

the Conciliation Officer (District Labour 

Officer ), Alleppey dated 1st August, 1957 . 
VII List showing the employees and their salary of 

Shunmugha Vilas Cashewnut Factory as on 

June 1356 
VIII List showing the employees and their salary of 

South India Corporation ( Travancore ) Private 

Ltd., Quilon . 
IX List of monthly paid employees of Messrs. Kesa 

van & Sons, Quilon as on 20-6-1957. 
X List of employees and the salaries or wages paid 

to them in Renown Cashew Works, Quilon . 
XI List of employees together with their salary in 

Gemini Cashew Sales Corporation , Kadappak 

kada . 
XII List of employees ofMessrs. Kunjukrishna Pillai 

and Company . 
XIII List of employees of Messrs. N.Narayanaswamy 

Reddiar. 
XIV List of employees of Messrs . Mytheen Kunju and 

Sons Ltd. 
XV List of employees together with their salary of 

Messrs. Southern India Cashew Company, 

Kundara . 
XVI List of employees together with their salary of 

Messrs. Parameswaran Pillai, Cashew Ex 

porters, Kilikolloor. 
XVII List of employees together with their salary of 

Messrs . Vijaya Bharath Cashew Company, 

Quilon . 
XVIII List of employees together with their salary of 

Messrs. National Nut Company, Quilon . 
XIX List of employees together with salary of Messrs 

K.Gopinathan Nair and Company , Quilon . 
XX List of employees and their salary of the Raj 

Cashew Company , Quilon . 
XXI Statement showing export of Cashew Kernels ( in 

case of 50 Nos . Nett) during the years 1952 to 

1956. 
XXII Statement showing extracts from Minimum 

Wages Committee Report for Cashew Industry . 
XXIII Standing Orders applicable to the Cashew 

factories. 
XXIV A copy of the demand of the Cashew Industries 

Staff Association dated 1-3-1955 . 
G. 1086 
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Ext. XXV Memorandum of Settlement dated 23-8-1955 . 
XXVI 

Do. 

do . 

10-8-1956 . 
XXVII 

Do. 

do . 

4-9-1957. 
XXVIII 

Do. 

do . 

31-8-1959. 
XXIX 

Do. 

do . 31-8-1959. 
XXX Application for appointment from P. Sulaiman 

kunju , Charuyila Puthen Veedu, Veliyam dated 

15-4-1957. 
XXXI Arbitration award dated 14-11-1958 between the 

Management of Musaliar Industries & their 

workmen . 
Ext. XXXII A statement showing the salary of various cate 

gories of employees in Musaliar Industries 

Private Ltd. 
XXXIII A copy of the Judgment of the High Court of 

Kerala in O. P.Nos. 275 and 276 of 1956 . 
4. List of Exhibits marked for the Workers side . 
Ext. WI Newspaper Prabhatham Daily , dated 18th May 

1956 . 
Ext. WII ( 1) Salary and Dearness Allowance Grades in Carrit 

Moran & Company, Ltd., Volkart Bros., Voltas 

Ltd., Cochin , 
( 3 ) Salary and Dearness Allowance Grades in Plan 

tation staff. 
(4 ) Salary and Dearness Allowance Grades in Pamba 

River Factory. 
(5 ) Salary and Dearness Allowance Grades in Jumna 

Thread Mills. 
(6 ) Salary and Dearness Allowance Grades in Ferti 

lisers and Chemicals Ltd. 
( 1 ) Salary and Dearness Allowance Grades in the 

A. D. C. Mills . 
(8 ) Salary and Dearness Allowance Grades in Tita 

nium Products. 
(9 ) Salary and Dearness Allowance . Grades in the 

Tata Oil Mills, Ernakulam . 
(10) Salary and Dearness Allowance Grades in Tra 

Vancore Rayons. 
( 11) Salary and Dearness Allowance Grades in T.C.C. 

Ltd. 
( 12 ) Salary and Dearness Allowance Grades in Nepa 

Mills . 
( 13 ) Salary and Dearness Allowance Grades in A & F 

Harry , Tutikorin . 
( 14 ) Salary and Dearness Allowance Grades in Coir 

Industries. 
( 15 ) Salary and Dearness Allowance Grades in Puna 

lur Paper Mills Ltd. 
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Kerala Gazette No. 19 dated 10th May 1960. 
PART I 

Health and Labour Department 

NOTIFICATION 
No. 21025 /L2/ 60-1/ H & LD . 

Dated , Trivandrum , 18th April 1960. 
The award of the Labour Court, Quilon , in respect of the dis 
pute between theManagement of the Central Banking Corporation 
of Travancore Ltd., Alleppey and their workmen represented by 
the Commercial Employees Union , Alleppey received by 
Government on 12-4-1960 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 
T. KRISHNAN NAIR , 

Secretary . 
Before the Labour Court, Quilon 

Present : 
SRI P. SANKU PILLAI, B. A., B. L. 

In 
INDUSTRIAL DISPUTE No. 54/59 

Between 

THE MANAGEMENT OF 
THE CENTRAL BANKING CORPORATION OF TRAVANCORE 

LTD., ALLEPPEY 

And 

THE WORKMEN OF 
THE ABOVE ESTABLISHMENT REPRESENTED BY THE COM 
MERCIAL EMPLOYEE S UNION , ALLEPPEY . 

AWARD 
This industrial dispute between the above parties was re 
ferred to me by Government for adjudication under Section 
10 ( 1) ( c ) of the Industrial Disputes Act of 1947 (Central Act 
XIV of 1947) by order No. 31793 /L2 /59-3 / L & LAD dated 
23-7-1959.. The question referred for adjudication relates to 
the dismissal of Sri M. P. Joseph . 

The case put forward by the Union in their statement is the 
following : -Sri M. P. Joseph joined the services of the Bank in 
March 1935 and he was discharging his duties efficiently. He 
was promoted as Head Clerk in 1933 and he occupied the 
position of the Agent from 1943 to 1944. While he was Chief 
Accountant his basic salary was Rs. 130 plus Rs. 35 dearness 
allowance plus Rs. 10 extra allowance. In 1952 Sri Joseph was 
appointed as the Chief Agent, southern circle of branches with 

G. 1165 
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a total remuneration of Rs. 275. He held the post for 3 months 
after which he was transferred to Alleppey_on 1-5-1953 as 
Assistant Manager with a basic salary of Rs. 100 and an 
allowance of Rs. 20. Sri Kora M. Pulimood, the Manager of 
the Bank was harbouring illwill and enmity against Sri Joseph 
due to the latter bringing to the notice of the Bank several 
irregularities on the part of the former. The retransfer of Sri 
Joseph to Alleppey on 1-5-53 and reduction in pay was due to 
the above illwill and it was at the intervention of the Labour 
Commissioner that Sri Joseph was given a place . After re 
transfer to Alleppey Sri Joseph was not assigned any specific 
duty but was directed to perform onerous and responsible 
duties like investigating defalcations, checking accounts in 
branch offices, giving evidence before law courts and preparing 
reports regarding the advisability of closure of branches. Sri 
Joseph while he was Agent at Alleppey suffered personal loss 
on behalf of the bank to the tune of Rs. 15,800 in 1947 which 
swelled up to Rs. 29,350 in November 1953. Sri Joseph was de 
manding reimbursement all along and finally presented a 
memorandum on 9-11-1953. On receipt of memorandum Mr. Kora 
M. Pulimood issued a suspension order on 10-11-1953 . Even on 
9-11-1953 Sri Joseph was directed to do some checking work . 
Sri Joseph was not served with any notice . The reasons alleged 
in the suspension order are all false . The suspension is an act 
of victimisation . The letters written by Sri Joseph on 14-11-1953 
and 24-11-1953 were not replied . It was only after suspension , 
the charge sheet was issued on 10-5-1954 . Then an erratum 
charge sheet dated 15-12-1954 was served which was also 
promptly replied . Then a third charge sheet was issued . There 
was no bona fides on the charges levelled against him . The so 
called enquiry conducted was neither fair nor proper. The 
enquiry was conducted from 7-6-1954 till 28-5-1955 . The per 
secution was so unbearable that Sri Joseph did not attend the 
last sitting of the enquiry posted at Trivandrum . Sri Kora 
M. Pulimood was not competent to be the enquiry officer in view 
of his enmity . The findings entered by him are illegal, perverse 
and against all canons of natural justice . The suspension be . 
came the subject matter of a reference which culminated in an 
award in I. D. 10 of 56 of the Alleppey Industrial Tribunal. The 
Industrial Tribunal went beyond its jurisdiction in upholding 
even the dismissal. 0. P. 404 of 58 was filed before the High 
Court and all the findings of the Tribunal other than suspension 
were quashed . Then Sri Joseph filed a petition under the Pay 
ment of Wages Act. On receipt of the said petition the manage 
ment issued an order of dismissal to Joseph on 17-4-1959. Due 
to the intervention of the Labour Department, Sri Joseph was 
paid a subsistence allowance of Rs. 50 which was later raised to 
Rs. 75. Even that payment was stopped from October 1955 
onwards. When the matter came up before the Tribunal it was 
ordered that he should be paid Rs. 100. The Union prays for 
the reinstatement of Sri Joseph with back wages . In case the 
dismissal is justified , it is prayed that the management be 
ordered to pay arrears of pay till date of dismissal and other 
dues by way of provident fund , gratuity ,- leave salary and 
socurity deposit . 
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The following contentions were raised by the management 
in their statement: - The dispute in question is only an in 
dividual dispute inasmuch as the Commercial Employees Union 
is not representative of the workmen of the establishment and 
in view of the fact that the other employees of the bank have 
not espoused the cause of Sri Joseph . 

The question of Sri Joseph s salary was finally decided by 
the Alleppey Tribunal in I. D. 120 of 56. The transfer of Sri 
Joseph as Chief Agent was only a gift conferred on him . His 
retransfer was due to the fact that he was a misfit as a re 
sponsible officer. His basic salary and allowance have never 
been reduced . Mr. Kora M. Pulimood had no illwill towards 
Sri Joseph . The memorandum dated 9-11-1953 was only a re 
petition of his previous baseless claims. The said claim was 
the subjectmatter of I. D. 120/56 and was found unsustainable . 
The suspension was pending investigation of Sri Joseph s 
various prejudicial activities . Sri Joseph was repeatedly warned 
several times . The suspension was never an act of victimisa 
tion . The charges levelled against him on the charge sheets 
were all well- founded. The enquiry was proper and fair and Sri 
Joseph was given every opportunity to defend himself. Mr.Kora 
M. Pulimood conducted the enquiry consistent with the 
principles of natural justice and placed his report before the 
director in charge which was based on unimpeachable evidence.. 
The claim made before the Payment of Wages Authority is un 
sustainable. The order of dismissal is just and proper and 
based on records. In the light of the findings, the order of dis 
missal was inevitable . Sri Joseph s salary had not been 
reduced . The subsistence allowance was paid by management 
out of generosity . Sri Joseph is not entitled to any wages . 
The findings entered by the management at the enquiry is a 
possible view on the evidence recorded at the enquiry. Sri 
Joseph is not entitled to reinstatement either with or without 
backwages . He is also not entitled to any other reliefs claimed. 
The bank has obtained several decrees against him . He is 
guilty of several Acts which had adversely affected the prestige 
of the bank . If is therefore prayed that an award be passed 
upholding the contentions of the management. 

The Union has filed a rejoinder reiterating the allegations 
in their statement and controverting the contentions of the 
management. 

The issue referred for adjudication is regarding the dis 
missal of SriM.P. Joseph. The management has raised a pre 
liminary objection stating that the dispute in question is only 
an individual dispute and as such this Court has no jurisdiction 
to adjudicate upon the same. The management has filed a 
petition dated 5-10-1959 praying that the preliminary point be 
decided first. The Union has filed its objection dated 25-11-1959 

o the above petition . In the petition of the management it is 
alleged that not even a single workman of the establishment of 
the management is either a member of the Commercia! 
Employees Union or any one of them espouses the cause of 
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Sri M. P. Joseph and as such the Union is not competent to re 
present Sri Joseph and the dispute is only an individual dis 
pute . The above statement in the management s petition is not 
denied by the Union in their objection. Further the manage 
ment have filed the affidavits of the 16 employees of the establish 
ment to the effect that the said 16 employees alone are now 
employed in the Head Office and Alleppey branch of the Bank 
and that all of them except one are members of the All Kerala 
Bank Employees Union and they are not members of the Com 
mercial Employees Union, and that they have not espoused the 
cause of Sri Joseph . The learned counsel appearing for the 
management referred to the recent rulings reported in 1960 
I.L. L. J pages 53 and 110 , 1959 II L. L. J pages 184 and 639 . 
The above rulings are uniform in holding, that in order that dis 
pute to be con idered as an industrial dispute it must be spon 
sored by the majority of the employees of the same establish 
ment. If none of the workers of the establishment is a member 
of the Commercial Employees Union , it cannot be representative 
of the establishment of the management. In short the dispute 
mustbe a collective one. I therefore hold that the present dis 
pute is not an industrial dispute as contemplated by the Indus 
trialDisputes Act, 1947 and hence this Court has no jurisdiction 
to adjudicate upon the same. 

In the result, I pass an award as indicated above . The 
parties will bear their respective costs. 
Quilon , 

P. SANKU PILLAI, 
8-4-1960 . 

Presiding Officer . 


Kerala Gazette No. 19 dated 10th May 1960. 
PART I 
Health and Labour Department (Labour ) 

NOTIFICATION 
No.21873|L2|60-1 H & LD . 

Dated, Trivandrum , 22nd April 1960. 
The award of the Labour Court, Quilon , in respect of the dispute 
between the Management of Koppara Estate, Andoorpacha, Edamon P.O. 
and their workmen represented by the Kerala Samsthana Thottam 
Thozhilali Union , Punalur, received by Government on 19-4-1960 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947 ) . 

By order of the Governor , 
T. KRISHNAN NAIR , 

Secretary 
Before the Labour Court, Quilon 

Present: 
SRI P. SANKU PILLAI, B.A.& B.L . 

In. 
INDUSTRIAL DISPUTE No. 159. 

Between 

THE MANAGEMENT OF 
KOPPARA ESTATE , ANDOORPACHA , EDAMON P. O. 

And 

THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE KERALA SAMSTHANA 
THOTTAM THOZHILALI UNION , PUNALUR 

AWARD 
This industrial dispute between the above parties was referred to 
me by Government for adjudication under Section 10 ( 1 ) ( c ) of the 
Industrial Disputes Act of 1947 (Centra Act XIV of 1947) by Order 
No. 74119 |L2|58-1. dated 26-12-1958. The questions referred for adjudi 
cation relate to : 

" 1. Employment and back wages to factory worker Sri Mathai. 
2. Issue of service cards to all workers . 
3. Withdrawal of customary concessions enjoyed by the workers." 

The case put forward by the Union in their statement is the 
following : Sri Mathai was first appointed as a permanent factory worker 
under the management from 1-8-1956 . There were two employees in 
the estate factory including Mathai of whom the senior worker Sri P. A. 
Abraham was promoted as a Kangani on March 1957. And there from 
Sri Mathai has been working as the permanent senior worker in the 
factory of the management till February 1957. Mathai was being paid 
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Rs. 30 per month and from the date of his promotion he was being paid 
at the rate of Rs. 35 per month . The Union submitted a memorandum on 
9-7-58 before the management demanding implementation of Minimum 
Wages with arrears of back wages for and on behalf of Sri Mathai. On 
receipt of the said memorandum the management has arbitarily discharged 
him on 11-7-58 ( orally ) and he is being kept out of employment from that 
date. The action of the management is unfair, unjust, illegal and against the 
principles of social justice . The employee has not been served with any 
notice before termination of service. No enquiry has been conducted and 
nor any charge was framed against him . The employee has not been 
guilty of any act of misconduct or laches in his duties. The action of 
the management is nothing but sheer victimisation , 

It was customary in all plantation areas for the employees to get 
their period of services recorded by the management. The said custom 
has now obtained statutory recognition and the workers under the Union 
are also entitled to the said benefit. The predecessor in interest of the 
employer has been paying Kangani Sri P. A. Abraham a monthly salary 
of Rs. 50. The present management has converted it to daily wage rate. 
He is entitled to be paid at the customary monthly salary rate with the 
increments to which he would have been entitled at the date of dispute 
with back arrears. The management has arbitrarily stopped the custo 
mary payment of wages on non -tapping date with effect from July, 58. 
The management is liable to continue to pay this payment and also the 
arrears. It is customary in all plantation areas to provide free umbrellas 
to all workers . Though the management provided this in 1956-57, they 
have not done so in 1957-58. The management is liable to provide this 
customary dues . Employees are entitled to get a customary allowance 
of Re. 1 per block for applying insecticide paste on rubber trees which 
the management has now stopped. Workers had already applied the 
paste in two blocks under the direction of the management . The workers 
are entitled to his arrear and also future payment at the rate of Rs. 2 . 
The management has discontinued holiday wages on 15th of August. 
The workers are entitled to the said holiday with wages for 15-8-58 and 
also for the future. It was customary for the management to attend to 
annual maintenance and necessary repairs of the lines where the workers 
are dwelling. The management has discontinued this since the submission 
of the memorandum . They are obliged to attend to the said repairs and 
maintenance at their cost. It was customary in this estate even from 
the time of previous management to allow such of the workers as were 
agriculturally minded to cultivate the dry and wet lands adjacent to the 
estate and belonging to the management on Pathivaram , and few of 
the workers are still pathivaramdars. The harvest season is afoot and 
the management is threatening them with dispossession. The said workers 
are entitled to continue in possession . 

It is therefore prayed that an award be passed in terms of this 
statement of the workers . 

In the reply statement filed by the management the following conten 
tion were raised :-Mathai has never been a worker in the estate . All 
allegations regarding his discharge from service are baseless. He has 
never become entitled to work or wages in the estate and all claims 
advanced on his behalf are untenable . The present management pur 
chased the estate on 28-7-1956 when the services of all workmen in the 
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estate employed under the previous management were terminated on 
payment of compensation. Mathai was not an employee under the pre 
vious management. 

There is no estate factory as stated in the Union s statement. There 
is only a smoke house where rolling work is done by one man who will 
be assisted on the roller by a tapper . P. A. Abraham was the store 
worker employed in the smoke house for the rolling work until 4-3-57 
when he was tansferred as kangany in charge and one G. Charley was ap 
pointed as temporary store worker in the smoke house . Except for a 
tapper doing extra work in the smoke house on the roller, only one worker 
is required and has so far been employed as store worker in the smoke 
house for rolling work. The averment that there were two employees 
for rolling work is opposed to facts . Mathai was never employed in 
that work or any other work in the estate except that he was a domestic 
servant of Sri Joseph , the superintendent and did casual work in the 
estate for a few days . Mathai is not entitled to any relief whatever. 

There is no such custom as stated in the Union s statement under 
the issue of service cards. The claim of the Union is vague and un 
tenable. The relevant statutory provisions have no application to this 
estate . 

This estate is a small holding of only 44 acres 29 cents of which 4 
acres is waste land. It does not come within the purview of the Planta 
tion Labour Act and the rights and duties dealt with in the Union s state 
ment do not attach to the management of this esate either by custom or 
by law . 

P. A. Abraham , now kangani-in - charge was paid only daily wages 
by the previous management. It was at the request and with the con 
sent of his Union that he was appointed as store worker on the present 
management purchasing the estate on a daily wage of Re. 1 15 as. In 
March 57, he was appointed to be in charge of kangany on the same 
wage rate and in March 1958 his wages were enhanced to Rs. 2 per day . 
At no time was he on monthly rate. The practice in other estates relat 
ing to this category of workers is also the same. P. A. Abraham was 
given a higher wage by the present management in consideration of the 
fact that he used to train his successor at the smoke house . He is not 
entitled to anything more or different from what he has already been 
receiving . No arrears are due to him . 

There has been no customary payment of wages on non -tapping days 
to any one except P. A. Abraham who received some extra wages on cer 
tain days for training the store worker. The management is not liable to 
pay any wages on non -tapping days, nor can they afford to do so. NO 
such demand also was ever made by the Union . 

There has been no supply of free umbrellas either in 1956-57 or at 
any other time, and the management is not liable to do so. 

There is no custom or provision for any allowance for applying 
insecticide paste on rubber trees. It is a part of the normal work of 
tappers to attend to this work also and that has been the custom throuh 
out. 

Holiday for August 15th was demanded by the Union only by letter 
dated 22-8-58 on the eve of the conciliation conference . The manage 
ment had even before receipt of the said letter paid wages for August 


15th , paid the said wages on the due date and seven workers received 
th same. The management has always been prepared to grant the holi 
day in question and pay the wages thereof. In past years also it was 
paid . 

There are no lines for workers on the estate and no liability for the 
management to provide the same. There is a thrashing shed in the 
estate which was rented out to the workers on a rent of Rs. 6 p.m. at 
their request and on their executing a rent deed . They have defaulted 
payment of rent and have now put forward this demand to escape from 
the consequences of wilful default.. Necessary maintenance is being 
done to this building, and the Union can have no claim therefor against 
the management. 

The custom sought to be set up regarding cultivation of dry and wet 
lands adjacent to the estate is purely a myth . It has no connection 
whataver with the estate or the management. This claim has been put 
forward: to spite the present superintendent of the estate Srl E. I. Joseph 
who is the pathivaram tenant for certain adjoining paddy fields belonging 
to the owner of the estate . All the averments in para TII ( g ) , of the 
Union s statement are denied . 

The General Secretary of the Union happens to be on inimical terms 
with the Superintendent of the estate and has been trying to set up 
some of the workers against the latter . Therefore the Union has been 
trying to wreck vengeance by precipitating a trouble in the estate. Apart 
from this , there is no substance in the allegations or claims made in the 
Union s statement and they are to be negatived . 

It is therefore prayed that an award be passed on the above terms. 

Issue No. 13- The Union s case is that Sri Mathai was first appointed 
in the estate factory on the 1st August 1956 and that he was discharged 
by the management on 11-7-58. The management denied that Mathai 
was a worker in the estate at any time. The fact that Mathai was a 
worker in the estate if true must be evidenced by estate records. But 
the check rolls Exts . E3 & 4 and other records produced at the instance 
of the Union do not show that Mathai was at any time on the rolls of 
the estate . If at all he was a worker and his name was omitted in the 
records it was more than probable that the plantation labour officials 
would have interfered and taken action against the offending manage 
ment. It is also difficult to believe that in such an eventuality , that the 
Union itself would have remained silent over the matter. 

It has to be observed in this connection that the Union has no consistent 
case regarding Sri Mathai s appointment. The averment in the claim 
statement is that Mathai was first appointed on 1st August 1956 i.e., 
after a few days of the purchase of the estate by the present manage 
ment. This however stands contradicted by the Union s own earlier 
statement in Ext. E2 (pamphlet dated 16-7-58 ) which says that Mathai 
was in the estate service under the previous management: even four 
months before the purchase of the estates by the present owner and there 
after continuously under the new , management until July 1958. Even 
this earlier statement regarding Mathai s service prior to the sale can 
not be true as can be seen from Ext. W1, copy of the proceedings of the 
conference held by the labour officer on the eve of the sale . 

Ext. 11 
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gives a complete list of all the workers under the previous management 
and Mathai s name is not mentioned in these proceedings at all . As 
pointed out by the management it was presumably to get over this in 
convenient evidence that the union shifted its case in the rejoinder and 
said that Mathai was not a worker under the previous management. 

I will now refer to the oral evidence adduced in respect of this 
matter . It is the definite case of the Union that Mathai was in the 
service of the estate during the period between the 1st of August 1956 
and 11th July 1958. But WW1 (P. A. Abraham ) would swear that in 
August 1956 there were only ten workers in the estate and in May 1958 
only 12 workers in all. All these workers according to this witness have 
signed the check rolls for the period. It is seen from Exts E3 and 4 
that Mathai is not one of them . In this connection it has to be observed 
that even Mathai (WW2 ) does not support the Union s case. He says 
that he joined the Union in July 1956, when he was already an employee of 
the estate . This is at variance with the averment in the claim statement 
which says that he was first appointed in August 1956. When his atten 
tion was drawn to this statement and also Ext. E2 pamphlet issued by 
the union saying that he was appointed four months before the purchase 
of the estate by the present management Mathai has categorically said 
that both the above statements are wrong. 

The Union in the course of the arguments referred to the deposi 
tion of EW3 wherein he says that two persons do the rolling work and 
sought to draw the inference that one of the said two persons is Mathai 
and the other Charley, the store worker. But then what EW3 has said 
is that there is only one store keeper and a tapper assists him in the 
rolling work. This is corroborated by EW1 also. In this connection the 
union has also placed reliance on certain entries in Ext. W2 the cash 
book regarding " payment of wages for store work. On a scrutiny of 
accounts , it is found that only a total of Rs. 45 being the wages of the 
store keeper is paid in any month and a sum of about Rs. 3-75 paid for 
rolling work during a week. It is clear that the amounts do not support 
the Union in this respect. WW3 the independent witness examined by 
the union does not support its case because while Mathai was admittedly 
not in service after July 1958, he would say that it was towards the 
close of 1134 i.e., towards the middle of 1959 that he went to the estate 
and saw Mathai. 

Lastly about the check rolls which normally should provide a sure 
indication as to the number and names of the workers , Mathai would 
admit that the workers have to sign check rolls but he himself has 
signed none. In the light of the above circumstances it is impossible 
to hold that Mathai was in the service of the estate at any time. It has 
therefore to be found that there was no employer-employee relationship 
between the management and mathai and as such the preliminary objection 
raised by the management regarding this issue has to be upheld . I 
therefore hold that Mathai has never been a workman in the estate as 
alleged by the Union and hence no industrial dispute could arise in res 
pect of this matter . 

Issue No. 2 : - This issue is not pressed by the Union and as such 
no finding is called for. 
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Issue No. 3 :-According to the Union the customary concessions 
claimed by it are based on the provisions of the Plantation Labour Act . 
The management would maintain that the said Act is not applicable 
to the estate. Obviously this Act applies only to estates which are 25 
acres or more in extent and employing 30 or more workmen on any day 
during the preceding twelve months. It has come out in evidence that 
this estate has all along employed only a far less number of workmen . 
Even ww1 the only witness who on behalf of the union speaks to the 
number of workmen in the estate, admits that the total number of workers 
in August 1956 was only ten and that in May 1958 only 12. EWS 1 & 2, the 
workmen of the estate, would swear that the total number of workmen 
employed in the estate never exceeded 14 . ww1 however says that 
weeding and spraying works are done every year and for that people 
will be taken from outside at the rate of 20 or 25 people per day. But 
EW2 says that these two items of work namely weeding and spraying 
are never done simultaneously and that only 11 persons are employed 
for this work . The union in this connection pointed out an entry in 
Ext. W2 cash book , which shows payment of 72 wages on 10th November 
1956. An examination of the entries in this book reveals that they re 
present weekly payments and this isin conformity with the explanation 
given by the management that the above entry pointed out by the union 
represents the payment of wages to 12 workers for 6 days during one 
week . On the above evidence it is difficult to hold that the estate at 
any time employed 30 or more workers and hence the Act 69 of 1957 
has no application so far as this estate is concerned. 

The next point to be considered is whether all or any of the benefits 
and concessions obtained by the union under issue 3 have any foundation 
on custom and whether such custom has been proved to exist. I will first 
consider the claim put forward in the union s statement regarding the 
restoration of customary monthly rate for Abraham Kangany, which the 
previous management was paying and which the new management con 
verted into daily rate . According to the management Abraham was all 
along on daily rate even under the previous management. He was ap 
pointed as store keeper under the present managment on a daily rate 
of Rs. 1-15-0 and in March 1957 he was appointed as kangany on the 
same wage which was later on raised to Rs. 2 per day. It is significant 
that the union s pamphlet dated 16-7-58 (Ext. E2 ) announcing its inten 
tion to launch direct action is silent about Abraham s monthly salary 
or its conversion into daily rate. Further Abraham was all along re 
ceiving his daily wages and signing the check rolls without any demur. 
He further admits that no protest or complaint was lodged either with 
the management or with the labour department about the conversion of 
his salary into daily wages . Thus for over two years there was no 
complaint against the daily rate paid to Abraham . On the other hand 
EW1 has sworn that Abraham was always on daily wages only and 
never received a monthly salary. It is said that the practice with regard 
similar employees in other small estate has also been the same. In these 
circumstances it is seen that the union has failed to prove any custom 
to support its demand regarding Abraham s wages and there is also 
no substance in the union s complaint regarding the same. 

Further in the course of the arguments, it is admitted by the union 
that Abraham was on daily wages. Their only complaint now is that 
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Abraham is not paid wages on days when there is no tapping. There is 
absolutely no evidence to show that he used to get wages on non -tapping 
days especially when he is daily rated worker. The union however put 
forward that Abraham should get atleast some extra wages, which is 
being paid to certain tappers for what is called doe ? tapping. I 
hold that Abraham is not entitled to get any extra wages in -as-much as 
his work is only to supervise the tapping in all the blocks and he is not 
asked to do any tapping work when any tapper is absent . 

The next case put forward by the union is that there was customary 
payment of wages to all the workers on non-tapping days and it was 
stopped by the management from July 1958. The management says that 
there has been no such payment on non -tapping days and that they are 
neither liable to pay , nor can they afford to pay the same. Further no 
such demand was ever put forward by the workers . It is seen from the 
evidence of ww1 that the practice has been to resort to double-tapping so 
as to make up for non- tapping on rainy days. For this double-tapping, 
double wages are paid . This in my view would only indicate that 
there was no payment for non - tapping days. Further there is absolutely 
no evidence of such payment having been made at any time and no worker 
has been examined on this point by the union . On the other hand EW1, 
an experienced tapper of long service in the estate speaks against the 
alleged customs and adds that none of the rights or benefits enjoyed by 
the workmen has ever been denied or discontinued by the management. 
For the reasons stated above I hold that there was no customary pay 
ment of wages to workers on non -tapping days. 

The next claim relating to umbrellas being given to the workers is 
rightly not pressed . No evidence was adduced in support of this claim . 
The Plantation Labour Act which enjoins on the management to supply 
weather protection umbrellas is not applicable to the instant case . The 
other claim for customary allowance for applying insecticide paste can 
not be allowed. According to the Union the application of the paste is 
not part of the normal work of the tappers . The management s case is 
that it is the normal work of the tappers and no allowance is paid for 
the same. EWs 1 and 2 support the management s contention. The 
union has not let in any evidence on this point by examining a worker. 
I therefore hold that no allowance is payable for applying insecticide 
paste on the trees. 

Holiday wages for 15th August is a legitimate claim of the workers. 
The management refutes the allegation that it was discontinued and 
says it was duly offered and paid as per Ext. E7 voucher. The only 
person examined who did not receive the holiday wages for 15-8-1958 is 
ww1 and he says that he did not accept the same when offered since 
over-time wages due to him were not paid. The management has stated 
in their reply statement that they are always prepared to grant such 
holiday and pay wages also for the day. 

The next claim relating to annual maintenance and repairs to lines 
is made without any bona fides for there are no dwelling lines in the 
estate. The management has no responsibility to provide dwelling lines 
to workers especially in view of the fact that the Plantation Labour Act 
does not apply to this estate. 
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The last claim relates to customary lease of adjacent dry and wet 
lands to workers. The Union alleges that it is customary to lease out 
adjacent dry and wet lands to workers on pathivaram . The manage 
ment denied of having given any lease to the workers. The Superin 
tendent of the estate is the pathivaram tenant and the Union has pur 
posely advanced this claim to spite him . WW1 admits that the Superin 
tendent cultivates the land on pathivaram . In the circumstances, I hold 
that there is no custom that the land should be given on pathivaram to 
workers. 

In the result, I pass an award as indicated above. Both parties will 
bear their respective costs . 


Quilon , 
14-4-1960 . 


P. SANKU PILLAI, 
Presiding Officer . 


APPENDIX 
Witnesses examined on the side of the Union 
WW1 P. A. Abraham . 
WW2 K. M. Mathai. 
WW3 Narayana Pillai. 

Witnesses examined on the side of the Management 
EW1 P. S. Musthafa. 
EW2 

Charley. 
EW3 

E. I. Joseph 

E chibits marked on the side of the Union 
Ext. W 1 Copy of proceedings of the conference held in the office 

of the Labour Officer, Punalur on 13-7-1956 . 
W 2 Cash book of Koppara Estate for the year 1956-57. 
W 3 Notice dated 21-10-1958 from the management to Kuria 

kose ( tapper ) . 
W4 Do. 

dated 28-10-1958 , No. 23. 
W 5 Do. 

dated 16-11-1958, No. 30 . 
W 6 Notice dated 10-9-1958 No. 3 from the management to 

K. Y. Samuel. 
W7 Notice No. 7 from the management to K. Y. Samuel. 
W8 Notice dated 16-10-1958, No. 11 from the management 

to K. Y. Samuel. 
W 9 Notice dated 16-10-1958 from the management to 

P. A. Thomas. 
W10 Notice No. 15 , dated 21-10-1958 from the management 

to P. A. Thomas. 
W11 Notice dated 28-10-1958, No. 22 from the management 

to P. A. Thomas. 
W12 Notice dated 12-11-1958 from the management to 

P. A. Thomas. 
W13 Notice dated 21-10-1958 from the management to 

P. A. Thomas . 
W14 

Notice dated 6-10-1958, No. 9 from the management to 

P. A. Abraham . 
W15 Notice dated 28-10-1958 , No. 21 from the management to 

P. A. Abraham . 


5 


9 


) 


Ext. W16 Notice dated 6-11-1958 , No. 28 from the management to 

P. A. Abraham . 
W17 Memorandum of demands for the workers dated 9-7-1958 

from Daniel David , General Secretary , K.S.T.T. Union , 

Punalur to the Manager, Koppara Estate. 
Exhibits marked on the side of the Management 
E 1 Bulletin issued by Daniel David , President of the Union . 
E 2 Bulletin dated 16-7-1958 issued by Daniel David . 
E 3 Check roll copy of the estate for the month of August, 

1956 . 
E 4 

Do. for the month of May, 1958 . 
E 5 Leave wages of 11 workers dated 31-1-1959 . 
E 6 Letter dated 20-8-1958 from the Union to the management . 
E 7 Receipt for leave wages signed by 12 workers of the 

estate dated 22-5-1958 . 
E 8 Vadakacheettu dated 28-7-1956 . 
E 9 Receipt dated 6-4-1957 signed by G. Charley . 
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Health and Labour Department 

NOTIFICATION 
No. L4-20403 /60 / H & LD . 

Dated , Trivandrum , 11th April 1960. 
The award of the Industrial Tribunal, Alleppey , in respect 
of the dispute between the Management of Sanjose Ratnagiri 
Estate, Koottikal and their workmen represented by the 
Regional Secretary, Estates Staff s Union of South India , Chetty 
Street, Kottayam received by Government on 8-4-1960 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947 ) . 

By order of theGovernor, 
T. KRISHNAN NAIR , 

Secretary . 
Before the Industrial Tribunal, Alleppey 

Present 
SRI K. SHAHUL HAMEED, B. A. L. T. & B. L., 

In 
INDUSTRIAL DISPUTE NO . 6 OF 1959 

Between 
THE MANAGING PROPRIETOR , 
SANJOSE RATNAGIRI ESTATE KOOTTIKKAL 


And 


THE WORKMEN OF 
THE ABOVE ESTATE REPRESENTED BY THE REGIONAL 
SECRETARY ESTATES STAFFS UNION OF SOUTH 

INDIA , CHETTY STREET, KOTTAYAM . 
Representation : 
For Management: -- Sri C. J. Kuriakose, Managing Pro 

prietor , represented by Sri. K.K.Kuncheria , Advocate , 

Alleppey 
For Union : -Sri K. Bhanu , B. A., Regional Secretary . 

AWARD . 
1. This is a reference under Section 10 ( 1) ( d ) of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947 ) . A 
dispute having arisen between the Managing Proprietor, Sanjose 
Ratnagiri Estate , Koottikkal and the workmen of the above 
Estate represented by the Regional Secretary, Estates Staffs 
Union of South India , Chetty Street, Kottayam , the Government 
of Kerala referred the same to this Tribunal for adjudication by 
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Order No. 898 /L4 / 59 dated 10-1-1959 of the Labour and Local 
Administration Department. The matters in dispute between 
the parties referred for adjudication as mentioned in the 
annexure to the order of reference were as follows : 

( i) Bonus to Sri P. V. Thomas for the last two years 

Overtime wages including Sundays 
(iii ) 

Leave Wages 
( iv ) Pay revision according to the recent ESUSI/ APK 

Agreement 
( v ) Refusal of employment of Sri P. V. Thomas 
( vi) Denial of salary and allowances , 

2. Parties entered appearances and filled their statements . 
With the consent of the Union , leave was granted to Advocate 
Mr. K.K.Kuncheria to represent the management. The Union 
filed their claim statement on 16-2-1959. The written statement 
of the management was submitted on 21-3-1959. The Union put 
in their rejoinder on 16-4-1959. In their written statement, the 
management has raised certain preliminary objections. The 
management contended that Sri P. V. Thomas was practically 
the Manager of the Estate and his functions were managerial 
and supervisory ; that therefore Sri Thomas is not a workman 
coming within the ambit of the Industrial Disputes Act; that the 
workmen of the Estate are not members of ESUSI; that this 
union has no right to represent the workmen of the Estate; that 
the workmen of the Estate have not taken up the cause of 
Sri Thomas ; that this dispute is an individual dispute ; that 
therefore the reference is bad in law and that this Tribunal has 
no jurisdiction to try the same. The Union has controverted in 
their rejoinder the abovesaid contentions of the management. 
The union affirmed that Sri P. Thomas was a workman as 
defined by the Industrial Disputes Act ; that there were other 
workmen in the Estate ; that those workmen have taken up the 
cause of Sri Thomas; that therefore this is an industrial dispute 
as contemplated by the Industrial Disputes Act and that the 
Tribunal has got the jurisdiction to adjudicate the same. 

On 
29-5-1959 Mr. Kuncheria , for the management, filed a petition 
praying that the preliminary objection with regard to the 
jurisdiction of the Tribunal may be heard and decided at the first 
instance . Notice of this petition was given to Mr. Bhanu who 
did not raise any objection . Therefore the prayer was allowed . 
Both parties were permitted to lead their evidence on the 
preliminary point. The Union examined two witnesses WW1 and 
WW2 and marked Exts . W1to W7. For the management three 
witnesses EW1 to EW3 were examined . The management has 
marked Exts El and E2 . 

3. In the light of the pleadings, the following preliminary 
issues were framed : 

(i) Is Sri P. V. Thomas a workman as defined by the 

Industrial Disputes Act 1947 ? 
(ii) Is this an individual dispute or is it an industrial 

dispute as defined by the Industrial Disputes Act 

1947 ? 
(iii ) Has this Tribunal the jurisdiction to adjudicate this 

dispute ? 
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4. Issue (1 ) 

Section 2 (s ) of the industrial Disputes Act 1947 defines the 
terin workman . This section has been amended by the 
Industrial Disputes (Amendment and Miscellaneous Provisions) 
Act 1956. It is the amended section that governs this case. The 
amended Section reads as hereunder : 

" Workman means any person ( including an apprentice) 

employed in any industry to do aay skilled or unskilled , 
manual, supervisory, technical or clerical work for hire 
or reward , whether the terms of employment be express 
or implied and for the purpose of any proceeding under 
this Act in relation to an industrial dispute includes any 
such person who has been dismissed , discharged or re 
trenched in connection with or as a consequence of that 
dispute or whose dismissal, discharge or retrenchment 
has led to that dispute but does not include any such 

person 
(i) Who is subject to the Army Act 1950, or the Air 

Force Act 1950 , or the Navy Discipline Act 1934 or 
( ii) Who is employed in the Police Service or as an 

Officer or other employee of a prison or 
( iii) Who is employed mainly in managerial or Adminis. 

trative capacity or 
(iv ) Who being employed in a supervisory capacity draws 

wages exceeding five hundred rupees per mensein or 
exercises either by the nature of the duties attached 
to the Office or by reason of the powers vested in 

him functions mainly of a managerial nature .” 
The question whether Sri P. V. Thomas is a workman as 
defined by the Industrial Disputes Act or not has to be decided 
with reference to the nature of the duties discharged by the said 
Thomas. Sri P. V. Thomas has been examined asWW1. He 
has stated that he was a conductor in the Sanjose Ratnagiri 
Estate from Vrischigom 1098 up till December 1957; that he was 
getting a total salary of Rs. 185 per mensem and that he was a 
member in the staff of the Estate. In cross examination 
Sri Thomas deposed that he was writing the Check Roll of the 
Estate; and that he also supervised the work in the Estate . 
EW1 is Sri C. J. Kuriyakose the Managing Proprietor of the 
Estate. Sri Kuriyakose admits that P. V. Thomas was a 
conductor in his Estate and that Thomas was the only member 
in the Estate Staff. Sri C. J. Kuriyakose has not denied that 
P. V. Thomas was his workman . Therefore it is clear that 
Sri P. V. Thomas was a workman as defined by the Industrial 
Disputes Act and I hold accordingly . 

5. Issue (ii) 

The Management s case is that this is only an individual 
dispute . It was contended by them that Sri P. V. Thomas was 
the only inember in the staff; and that his case had never been 
supported by any other workmen in the Estate. On the other 
hand the union submitted that there were along with 
P. V. Thomas three more members in the staff of the Estate ; 
that they were Joseph Mathew , Clerk ; C. Kutty , Maistry and 
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A.George, Watcher ; that of the three staff members C. Kutty 
and A.George had supported the case of P. V. Thomas and that 
therefore this would be an industrial dispute as a substantial 
number of Thomas s colleagues had supported his cause . 
C. J. Kuriyakose (EW1) has stated that in his Estate excluding 
Kanganis there are ten tappers and twelve other workers; that 
the ten tappers and twelve other workers are members of the 
High Range Estate Employees Association , Mundakayam ; and 
that neither the abovesaid union nor the other workers in his 
Estate who are members thereof had espoused the cause of 
P. V. Thomàs. This is not disputed by the Union . Therefore 
it behoves me only to see whether there were any other 
members in the staff who had supported Thomas s case. As I 
have pointed out earlier in this award the management 
strenuously contended that Thomas was the only member in the 
Estate Staff and that there was no other member in the Estate 
Staff . The Union s case is there were Joseph , Kutty and George 
in the Staff and that they had supported the case of Thomas. 
It is common ground that this dispute arose on 11-4-1957. What 
I have to see is whether there was any other member in the 
Estate Staff who had supported the cause of Thomas at the time. 
of the three persons named above, the union would concede that 
Joseph did not support Thomas. C. Kutty and George have 
been examined as EW3 and EW2 respectively . C. Kutty would 
say that he was a Kangani in the Sanjose Ratnagiri Estate ; that 
Le knows P. V. Thomas conductor in the Estate , and that he had 
never supported the case of Thomas. This is what he has stated 
in the box. പി. വി . തോമസ്സും Estate Management-ം തമ്മിൽ ഉണ്ടാ 
w 1$ 22 . Ama 13Do de mogg. 28680 ( Q ) 0901020 eo moggy 
wg . mnd simdsongyoammlm won momo 2moon21318 . (A )" ! 
The testimony of A George also toes the same line. George 
would say that he was a mason in the Estate and that he was not 
at all interested in Thomas s case . This is what he stated: 

തോമസ്സിൻ- തൊഴിൽതക്കത്തിൽ നിങ്ങൾക്കു ° താല്പതുമുണ്ടോ. ( Q ) എനിക്കു 
Woo 003 mggu 28. ( A ) It was argued by Mr. Bhanu that 
these two workers had supported Thomas at the outset and that 
they had resiled from their old position due to the unwholesome 
influence brought to bear upon them by management. In the 
first piace the union has not succeeded in showing that these two 
workers were members of the staff in the Estate . Secondly , 
even assuming for argument s sake that C. Kutty and A.George 
were members of the staff , there is no clinching evidence to 
show that they had ever supported the case of Thomas. In 
support of their contention that c . Kutty and A. George had 
supported the case of Thomas, the Union would rely on Exts. W5 
and w7. Ext. W5 is a letter alleged to have been written by 
A. George on 5-1-1959 to the Secretary of the ESUSI urging 
upon him to expe dite the case of Thomas. Ext. W7 is a similar 
letter written by C. Kutty on 6-1-1959. Both these letters are 
disowned by George and Kutty . George and Kutty would say 
that Thomas called them to his house and managed to get their 
signatures on blank papers telling them that they were only 
application forms for them to join the ESUSI. In this connection 
it is interesting to note the following facts also . This dispute 
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arose on 11.4-1957. A. George and C. Kutty joined the Union 
only on 22-11-1958 , about nineteen months after the dispute 
arose. From the document (item No 11) filed by the Union , it 
can be seen that the last conciliation conference was held on 
3-10-1958. Therefore it is evident that A. George and C.Kutty 
had joined the Union after the conciliation conference. These 
facts throw considerable doubt on the union s case that Ext W5 
and Ext. W7 were written by George and Kutty . George and 
Kutty nuw come before me and say in unambiguous terms that 
they had never supported Thomas . I find no reason to dis 
believe them . The irresistible conclusion that follows from 
these facts and circumstances is that Sri. P. V. Thomas was 
never supported by any of his colleagues in his demand and that 
he was, so to say, ploughing only a lonely furrow . In the cir 
cum.stance relying on the ruling reported in 1959 KLT 370, I 
hold that the reference is bad in law . Found accordingly. 

6. Issue ( iii) 

I find that this dispute has not ripened into a collective 
dispute and that it remains only an individual dispute. As such, 
I have no jurisdiction to adjudicate the dispute. Found accord 
ingly . 

7. In the result , the preliminary objection is upheld . 
I make this award only on the preliminary issue. As there is 
want of jurisdiction , I do not go into the merits. The reference 
is answered accordingly . 
Alleppey . 

K. SHAHUL HAMEED , 
6-4-1960 . 

Industrial Tribunal. 
APPENDIX 

Witnesses for the Workmen . 
WWL Sri P. V. Thomas, 
WW2 Sri T. S. Jacob . 

Witnesses for the Management. 
EW1 Sri C. J. Kuriyakose. 
EW2 

A. George. 
EW3 . Chathankutty . 

Exhibits for the Union . 
Ext. W1 Certificate of Sri A. George dated 22-11-1958. 

W2 Receipts of Sri A. George dated 22-11-1958 . 
W3 Certificate of Sri C , Kutty dated 22-11-1958. 
W4 Receipts of Sri C.Kutty dated 22-11-1958 . 
W5 Letter dated 5-1-1959 from Sri A. George to the Union . 
W6 Comparison of handwriting . 
W7 Leiter dated 1-1-1959 from Sri C. Kutty to the Union . 

Exhibits for the Management. 
Ext. El Statement of Sri P. K. Varghese, Employee of the 

Employer Estate . 
E2 Staiement of Sri K. T. Varkey, Employee under the 

Employer Estate. 
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Kerala Gazette No. 19 dated 10th May 1960 . 
PART I 

Health and Labour Department 

NOTIFICATION . 
No. 18812L5160-1 H & LD , 

Dated , arivandrum , 1st April 1960 . 
The award of the Industrial Tribunal, Kozhikode in respect of the dis 
pute between the Management of M. K. Saw Mills, Kasaragod and their 
workmen represented by the Secretary, Timber and Saw Mills Workers 
Union , Kasaragod received by Government on 31-3-1960 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV 
of 1947 ) . 

By order of the Governor , 

T. KRISHNAN NAIR , 

Secretary to Government, 
Before the Court of the Industrial Tribunal, Calicut 
(Monday the Twentieth day of March , Ninteen hundred and sixty) 

Present : 
SHEI V. U. JOSEPH , B.A., E.L. 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No. 32159 

Between 

THE MANAGER 
M. K. SAW MILLS, KASARAGOD 


And 


THE SECRETARY , 
TIMBER AND SAW MILLS WORKERS UNION , KASARAGOD 
Representatives : 

Shri C. P. Chandradas, B.A., B.L., Advocate, Kozhikode - For 

Management. 
Shri V. Shivananda Rao, B.A., B.L. , Advocate, Kozhikode -- For 
Union . 

AWARD . 
Dispute having arisen between the management of M.K. Saw Mills, 
Kasargod and their workmen, was referred to this Court for adjudication 
by order No. 12260|L5 |59-1, of the Labour and Local Administration Depart. 
ment of the Government of Kerala dated 27-2-1959. The only issue refer 
red to adjudication is the following. "Retrenchment compensation to 
workers of the M. K. Saw Mills , Kasargod." 

2. In the statement of the Union Secretary filled on 30-4-1959 it is 
stated that the management gave notice to the workers on 22-5-1958, 
stating that the management establishment would be closed with effect 

G. 1024 
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from 1-7-1958. According to the union, the proposed closure was with 
out any justifiable trade reasons, but was actuated by motive of victimi 
sation . In the conclliation talk that followed the service of closure 
notice, the management undertook to produce all the relevant records 
before the Cannanore District Labour Officer for the purpose of calculat 
ing the retrenchment compensation . But did not do so and the question 
of settlement became impossible. According to the union, all the workers 
are entitled to compensation and notice pay as provided by section 256 
of the Industrial Disputes Act. The union has given as appendix to 
their statement all the details necessary to work out the quantum of com 
pensation due to each worker. The union prays for the award of com 
pensation and notice pay to all the workers whose names are given in the 
Appendix to the union statement. 

3. In the reply statement of the management, filed on 29-5-1959, it is 
contended that the M. K. Saw Mills originally owned by one Shri M. 
Kunhamoo, was closed on 3-9-1953 and the mill completely ceased to func 
tion from that date. The workers left the establishment after settling 
their account with the management. After one year and three months 
1. 0. 1-1-1955 Shri Kunhamoo transferred the original Mill compound, 
building and machinery to the present owners and a new mill was started 
on 1-1-1955 the present owners with 17 workers. The original mill was 
purchased by the present owners, not as a running concern . The workers 
were recruited as fresh labour on 1-1-1955. The present owners are not the 
successors -in - interest of the previous M. K. Saw Mills and they are not 
liable for any of the obligations of the previous owner. There is no con 
tinuity in the business of the previous and present owners . The present 
management is not bound to take into consideration the services of the 
workers under the previous management. According to the manage 
ment, the list of the workers shown in the union statement is incorrect; 
under the previous owners at no time there were 31 workers. The present 
management closed the mill with effect from 1-7-1958 after giving notice 
to all the workers for bona fide trade reasons. There were only 20 per 
manent workers in the mill and they were all given notice on 22-5-1958, 
one month previous to the date of closure. The management has also 
given as Appendix to their statement, a list of the workers in the mill 
at the time of closure, showing their wage -rate, length of service and 
so on . According to the management there were 20 permanent workers 
and eleven casuals . The management contend that they have paid all 
the compensation amounts due to all the workers. The union took up the 
case of only 22 workers before the officers of the Labour Department 
and not the case of 31 workers as it is now contended by the Union . The 
management produced before the Cannanore District Labour Officer all 
the records in their possession . The union allegation that there was no 
such production of documents by the management, is denied by them . 
According to the management they have paid all the workers, all the com 
pensation amounts due to them and the receipts obtained from the workers, 
were also produced before the Cannanore District Labour Omcer, along 
with other records. Nothing is due to any worker . The workmen are , 
not entitled to any notice pay, as closure notice was given one month pre 
vious to the actual date of closure. Of the 20 permanent workers only 
9 alone joined the establishment on 1-1-1955 and the rest only subsequently . 
The respective dates of the workers joining the management service are 
also given in the management annexure to the statement. 
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4. The union filed an elaborate rejoinder refuting everything in the 
management statement. 

5. The union examined wwi to ww4 and marked Exts. W1 to W4 
series. The management examined MW1 to MW3 and marked Exta . M 
to M 13. 


6. The M. K. Saw Mills was started in 1948 by Shri M. Kunhamoo. 
Subsequently the establishment was transferred by Shri Kunhamoo by 
Ext. M9 assignment deed dated 10-1-1955 to his son Shri M. K. Kunju 
Mohammed and daughter Ahysa Bibi. Ext. M9A is the Malayalam trans 
lation of Ext. M9, Kanareese assignment deed. Ext. MO assignment deed 
takes in only the building, Machinery and the compound. 

The manage 
ment case is that the establishment was not working from 9-3-1953 
to 1-1-1955, and the present owners purchased only the building, com 
pound and the machinery of the old business ; there was no transfer of 
the business as a running concern . The present owners started their 
own business and employed their own workers on terms and conditions 
agreed between them and the workers . The present owners are not 
llable to pay anything to the workers for their services under the pre 
vious management . So one matter that comes up for decision is whe 
ther the present owners purchased the management establishment as a 
running business concern or not and whether they are bound to pay com 
pensation to the workers for service under the previous owners. The 
second point that arises for consideration is whether the workers were 
paid compensation in full and final settlement of their claims. According 
to the management, some workers were mere casuals and some others 
have not even completed an year of service. These two categories are 
not entitled to any compensation at all. A few others have put in more 
than two years of service and they alone are entitled to retrenchment 
compensation . But the union wanted to settle the matter of compen 
sation by paying one month s bonus to all the workers, irrespective of 
the question whether some of the workers were entitled to retrenchment 
compensation or not . The management to end the trouble accepted the 
proposal of the union and paid one month s wages to all the workers , 
Irrespective of the question whether some of the workers were actually 
entitled to or not, in full and final settlement of the claim of all the 
workers for retrenchment compensation . 

8. Whether the present owners purchased it as a growing concern 
or not is the first point that arises for decision . Incidental to this 
matter, whether M. K. Saw Mills was functioning from 9-3-1953 to 
1.1-1955 also has to be determined . ww1 is the District Labour Officer, 
Cannanore. He does not say anything about the working of the mill 
from 9-3-1953 to 1-1-1955. WW4 is Shri K. Kunhilanna , the Union Secre . 
tary . He simply proves the correspondenco and does not adduce any 
evidence regarding the working or the mill from 9-3-1953 to 1-1-1955 . 
WW2 Shri N. C. Velayudhan and WW3, Shri K. Gopalakrishnoji swear 
that the mill was functioning from 9-3-1953 to 1-1-1955 and there was 
no closure as contended by the management. MW1 Shri Narasimha 
Shenoy, MW2 Shri Mammunhi Haji and MW3 Shri K. Achuthan the ac 
countant of the Saw Mill swear that themill was not working from 9-3-1953 
to 1-1-1955. Ext. M1 to M5 are the muster rolls from 1-1-1955 till tho 
dato of closure on 1-7-1958 . The muster-rolls show that tho mill started 
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functioning on 1-1-1955 . The union did not take any steps for the pro 
duction of registers previous to 1-1-1955. If really the mill was func 
tioning previous to that date certainly the union could have taken steps 
for its production . For want of such steps the probable inference is 
that the mill was not functioning previous to 1-1-1955. The assignment 
deed Exts . M9 and M9A show that only the building machinery and the 
compound alone were sold and not the business as such. If really what 
was sold is running business the same would have been so described in 
the assignment deed . If the establishment was a running concern pre 
vious to 1-1-1955 certainly it would have been inspected periodically by 
the Labour Department Officers . In such case the union could have 
proved the working of the mill by citing any one of them . That was 
not done by the union . I am inclined to believe MWs. 1 to 3 in the 
peculiar circumstances of this case in preference to the union witnesses 
and find the mill was not working from 9-3-1953 to 1-1-1955. The learned 
advocate for the union raised an argument that the management at that 
time did not pay any compensation and settle the claims of the workers. 
On 9-3-1953 the workmen were not entitled to get any compensation on 
closure. Section 25FFF laying down payment of compensation for 
closure was introduced by virtue of Section 3 of the Industrial Disputes 
Amending Act 18 of 1957" , which was made applicable from 20th day of 
November, 1956. So, on 9-3-1953 the Workmen were not entitled to any 
compensation on closure . Therefore there was nothing to be settled 
on closure on 9-3-1953 . Ext. M9 and the evidence of MW81, 2 and 3 show 
that there was no working of the mill between 9-3-1953 and 1-1-1955 
and the transfer to the present owners was only the building, machinery 
and compound . The business was not sold as a running concern . The pre 
sent business was started by the present owners afresh after getting the 
assignment deed . The evidence of MW1 to 3 shows that the old M. K. 
Saw Mills had a lot of assets and liabilities. In the assignment deed 
none of those things was included . The present owners are not lable 
for obligations arising out of the old business and the present business 
is not a continuation of the old business . 

9. The second point that arises for consideration is whether the 
workers were paid the compensation due to them on closure . The case 
now set forth by the management is that all the workers were paid one 
month s wages in full and final settlement of their claims. Some of the 
workers were casuals and a few others have not completed an year of 
service under the management and were not entitled to anything by way 
of compensation. A few other workers have joined the service of the 
management from 1-1-1955 and they alone really deserved compensation . 
But as desired by the union the question of compensation was settled 
between the parties by payment of one month s wages to every worker 
deserving and undeserving and nothing further is due . The manage 
ment contends that they were liable to pay about Rs. 900 only if the 
payments were confined to those who were entitled to get compensation 
according to low . By the settlement with the union they had to pay 
the casuals and to some other workers, who were not entitled to the 
same under law and had to pay Rs. 1,200 and odd and the management 
was the loser by the settlement with the union . The case in this form 
was not taken up in the reply statement. In the reply statements of the 
management in para 7, it is stated that " this workmen are not entitled 
to any benefits as all the claims have been settled ; amounts paid ; and 
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receipts taken . The question of notice pay does not arise for considera 
tion at all as due notice was given to them ." The case in the present 
form was developed only in the evidence stage. There is no record ta 
prove the settlement. There is only th oral evidence of MW81 to 3 
which in the circumstances I do not believe. The settlement set up by 
the management is not proved . Exts . M6( a ) to M6 ( R ) are receipts 
taken from the permanent workers. There the language in all the 
receipts are the same. There it is stated, towards compensation for 
closure of the mill from 1-7-1958, the worker was paid compensation 
amounting to one month s wages . So the permanent workers were paid 
only one month s wages towards compensation . Ext. 7 series and Ext. 
M8 series are the recepts taken from the casual workers and others 
who joined the Mill after 1-1-1955 for payment of compensation to 
them . Exts. 7 and M8 series also evidence the payment of one month s 
wages. The following is the section dealing with the retrenchment com 
pensation : 

. " 25FFF : ( 1) Where an undertaking is closed down for any reason 
what goever, every workman who has in continuous service for not 
less than one year in that undertaking immediately before such closure 
shall subject to the provisions of sub-section ( 2 ) be entitled to notice and 
compensation in accordance with the provisions of Section 25F , as if the 
workman had been retrenched . 

Provided that where the undertaking is closed down on account 
of unavoidable circumstances beyond the control of the employer, the 
compensation to be paid to the workman under clause (b ) of section 
25F, shall not exceed his average pay for three months . 

Explanation : ( 1 ) An undertaking which is closed down by reason 
merely of financial difficulties (including financial losses) or accumulation 
of undisposed of stocks shall not be deemed to have been closed down on 
account of unavoidable circumstances beyond the control of the employer 
within the meaning of proviso to this sub -section . 

( 2 ) Where any undertaking set up for the construction of buildings, 
bridges, roads, canals, dams or other construction work is closed down 
on account of the completion of the work within two years from the 
date on which the undertaking had been set up, no workman employed 
therein shall be entitled to any compensation under clause (b ) of Sec 
tion 25F , but if the construction work is not so completed within two 
years, he shall be entitled to notice and compensation under that Section 
for every completed year of service or any part thereof in excess of 
six months. 

The reasons for the closure are specified in the notice dated 22-5-1958 
which is marked as Ext. W4 ( a ) . The reasons alleged for closure are 
the bad condition of the machinery and building and the existence of 
differences of opinion between the co-sharers . The workers are also 
absenting very frequently without leave and the management decided 
to close down the factory for these reasons. According to Section 25FFF 
when an undertaking is closed down for any reason what soever every 
workman who has been in continuous service not less than one year 
in that undertaking immediately before such closure shall subject to 
the provisions of sub -section ( 2 ) be entitled to notice and compensation 
in accordance with the provisions of Section 25F , as if the workmen had 
been retrenched . In the instant case all the workers were given notice 
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on 22-5-1958 and none of them is entitled to any notice pay. There was 
work in the mill till 30-6-1958 . I give below as Annexure the names of 
workers with their wage rates and the date of entry into service, who 
bave been in continuous service for not less than one year in the manage 
ment establishment before the date of closure on 1-7-1958. Of this 
No. 6 Krishnan Joined only on 1-1-56 and he is only entitled to one 
month s wages which has already been paid by the management and noth 
ing is due to him . All the other workers in the Annexure were under the 
service of the management from 1-1-1955 to 30-6-1958 . Since the mill 
was closed with effect from 1-7-58 there was work in the mill till the 
last day of June, 1958. In order to get compensation in a particular 
year the workers must have worked in the establishment for a period 
exceeding 6 months. The workers under the management have not 
worked for a period exceeding six months in 1958 and therefore are not 
entitled to any compensation for 1958 . Therefore their service from 
1-1-1955 to 30-6-1958 will take in only 3 years for purpose of compensa 
tion and they were all paid 1 month s salary.. Workers 1 to 5 and 7 to 
9 in the Annexure are entitled to 15. days wages more. The daily 
wage rate of each worker is given in the Annexure. 

10. The manegement will pay workers 1 to 5 and 7 to 9 in the Annexure 
15 day s wages more . No other worker is entitled to anything over and above 
what had been already paid by the management. The Annexure was prepar 
ed by me on the basis of the attendance Register and Muster-rolls, Exts . 
M1 to M5 maintained by the management. I do not believe the union 
version that the management was maintaining two sets of Muster rolls. 
The management will pay all the amounts as soon as the award .becomes 
enforceable . No costs . I pass the award as indicated above and the 
same shall become enforceable after 30 days of its publication in the 
Government Gazette. 
Calicut 

V. U. JOSEPH , 
28-8-1960. 

Industrial Tribunal. 
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ANNEXURE . 
S. Name of the worker. Date of Doily Length of 
No. 

entry wages. 

service . 
( 2 ) ( 3 ) 

(5 ) 
1. P.Mohammed 

1-1-1955 2-2-0 3 years . 
2 . Krishna 

do . 

2-2-0 * do. 
3 . CH. Gopal 

do . 1-9-0 

do . 
4 . Ambu 

do . 1-14-09 

do . 
5 . Narayana 

do. 1-9-0 
6 . Krishnan 

1-4-56 

-1-8-0 2 years. 
7 . N. C. Velayudhan 

1-1-1955 4-0-0 

3 years. 
8 . Gopalakrishnoji 

do . 2-0-0 

do. 
9 . Abdulkader 

2-8-0 

do . 
APPENDIX 
Esthibits marked on the side of the Union . 
W1. 

Correspondence Alo No. 0801[58 of the District Labour Officer, 

Cannanoré. 
WIA. Statement filed by the Managing partner, M. K. Saw Mills, 

Kasargod before the District Labour Officer, Cannanore dated 
13-12-1958 . 


do . 
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W2. Copy of letter dated 30-4-88 addressed to the management by 

the Union Secretary . 
W3. Register of membership and subscription from 1953-54 to 

1959-60 of the Timber and Saw Mills Workers Union , 

Kasaragod. 
W4 (a ) Notice dated 22-5-58 to the workers by the management. 
W4( b ) Letter dated 30-4-1958 addressed to the Assistant Labour 

Officer, Kasargod by the Union . 
W4( c ) Conciliation notice dated 6-5-58 of the Assistant Labour 

Officer, Kasargod. 
W4( d ) Copy of letter dated 22-6-58 addressed to the District Labour 

Officer, Cannanore by the Union . 
W4 (e ) Copy of letter dated 22-6-58 addressed to the Assistant Labour 

Officer Kasargod by the Union . 
W4 ( f ) Conciliation notice dated 19-6-1958 of the District Labour 

Officer , Cannanore. 
W4( g ) Copy of letter dated 1-7-58 addressed to the District Labour 

Officer, Cannanore by the Union. 
W4(h ) Copy of letter dated 3-7-58 addressed to the Assistant Labour 

Omcer , Kasaragod by the Union . 
W4(1) Conciliation notice dated 23-7-1958 of the District Labour 

Officer, Cannanore. 
W4 ( 1) Conciliation notice dated 29-7-58 of the District Labour Officer, 

Cannanore. 
W4 ( k ) Memorandum settlement dated 14-8-1958. 
W4 (1) Letter dated 18-8-58 of the District Labour Oficer, Canna 

nore forwarding a copy of the memorandum of settlement 

dated 14-8-58. 
W4 ( m ) Letter dated 3-9-58 of the District Labour Officer , Canna 

nore addressing the parties. 
W4( n ) Letter dated 9-9-58 of the District Labour Officer , Cannanoro 

addressing the parties. 
W4 (0 ) Letter , dated 22-9-1958 addressed to the management by the 

District Labour Officer , Cannanore . 

Exhibits marked on the side of the management. 
M1: 

Attendance Register of the M. K. Saw Mills for the year 1955 . 
M2 Muster roll of the M , K. Saw Mills for the year 1956. 
M3. Do. Do. 

1957. 
M4. Do. Do. 

1958. 
M5 . Wage Register for the year 1958 . 
*M6 (a ) Staniped receipt dt. 19-7-58 executed by Sri 

K , A. Amedkunhi 
M6 ( b ) 

do . 

P.Muhammed 
M6 ( c ) 

do . 

Mohanani 
M6 ( d ) 

do. 

K Gopalakrishnoji 
M6 ( e ) 

do . 

Antha 
M6 (8 ) 

do . 

B. Krishnan 
do . 

M.Muhammed 
M6 ( h ) 

do . 

K Raghavan 
do. dt. 20-7-58 N C. Velayudhan , 

Engineer driver 


M6 ( g ) 


M6 ( 1 ) 
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MO ( ) Stazaped receipt dated 20-7-58 executed by Sri 

Krishnan 
M6 (k ) 

do. do . 

Appukunhi 
M6 (1 ) 

do . " 

Chirukandan 
M7 ( m ) 

do . 

C. H. Gopalan 
M6 ( n ) 

do, 

Ambu 
MG ( 0 ) 

do . 

K. Narayanan 
M6 ( p ) 

do . 

Ramoji 
M6 ( a ) 

do. 

Seevanna 
M6 ( r ) 

do . 

T. Pulavi 
M7 ( a ) 

do. 21-7-58 Kittu son of Kutti 
M7 ( 0 ) 

do . 

Madanan Soni of 

Battiyam 
M7 ( c ) 

do . 

Narayanan son of 

Choy i 
M7 ( d ) 

do . 

Nanu son of Ambadi 

Mestry 
M ? ( e ) 

do. 

Ammed Kunhi son 

Abdulkader 
M7 ( 1 ) 

do. 

Achu son of Appa 
MT ( g ) 

do. 

Choyi зор of 

Kunhiraman 
MT (h ) 

do, 

Achu son of Kandan 
M8 ( a ) 

do . 

Abdullakuphi 
MS (b ) 

do . 

Abdulla 
M8 ( c ) 

do. 

Abdulla son of 

Mammunhi 
M9. Certified copy of deed of transfer of M. K. Saw Mills dated 

11-1-55 written in Kanada . 
MIA . Malayalam translation of M9. 
M10 . Copy of letter dated 6-11-58 addressed to the management by 

District Labour Officer, Cannanore . 
M11. Copy of letter No. C. 407|58 dated 6-5-58 addressed to the 

management by the Assistant Labour Officer, Kasargod. 
M12 List showing names of workers who were represented by 
the Secretary , Kasargod Taluk Central 

Trade Union 
Council 
M13. Copy of letter No. C. 801 58 dated 3-9-1958 by the District 

Labour Oficer, Cannanore addressed to parties. 

Witnesses examined on the side of the Union . 
WW1. A. Gopalan Kutty Vaidyar, District Labour Officer,Cannanore. 
WW2. N. C. Velayudhan 
WW3. K. Gopalakrishnoji. 
WW4. K. Kunhikannan . 

Witnesses examined on the side of Management. 
MW1. Narasimha Shenoy. 
MW2. Mammunhi Haji. 
MW3. K. Achuthan . 
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Revenue (H ) Department. 

NOTIFICATION 
G. O. P. No. 323 . 

Dated , Trivandrum , 25th April 1960 . 
In exercise of the powers conferred by section 78 of the 
Indian Registration Act, 1908 ( Act XVI of 1908) the Government 
of Kerala hereby make the following amendment to their notifi 
cation No. R ( K ) 1-2353/ 58 / RD dated 30-4. 1958 published in 
Part 1 of the Kerala Gazette No. 18 dated 6-5-1958 , namely : 

AMENDMENT 
In the proviso to clause ( 2 ) of Article XI of the said notifi 
cation the following shall be added as the fourth paragraph, 
namely : 

“ ( IV ) that no fee shall be charged in respect of encum 
brance certificates granted in connection with : 

(a ) Loans under the rules for the issue of Manure 
and seeds on credit to paddy cultivators and for issue of loan 
for raising additional paddy crop or for protection of paddy 
crops from wild animals or for clearing weeds issued in Notifi 
cation No. 19765 /59/ Agri. ( B ) 1. dated 11-4-1959 and as modified 
by notification No. 67138 / 59 / Agri ( B ) 1 dated 2-12-1959. 

(b ) Loans for purchase of fertilisers under the scheme 
for the development of arecanut issued in G. O. ( P ) No. 1029 / 
59 / Agri dated 30-10-1959. 

(c ) Loans under the Travancore - Cochin State Aid to 
Industries Act and the rules thereunder . 

( d ) Loans under the Madras State Aid to Industries 
Act and the rules thereunder. 

(e ) Loans under the Small Scale Industries Aid 
Scheme. 

(f ) Loans under the Cashew Plantation (Financial 
Assistance) Schene. 

( g ) Industrial loan to individuals, Co-operative So 
cieties and Panchayats granted under Government Order 
CP ( B )2-245 /55 /CS dated 18-4-1955. 

(h ) Loans for Agricultural purposes to individuals, 
Co -operative Societies and panchayats granted under Govern 
ment Order CP ( B ) 2-245 /55 / CS dated 18-4-1955 . 

(i) Loans under the scheme for hire purchase of pump 
sets and other Agricultural machinery granted under Govern 
ment Order P. 725 Planning and Development dated 16-12-1958. 

(i) Loans for Minor Irrigation Works granted under 
Government Order P. No. 217 Planning and Development dated 
29-4-1959. 
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( k ) Loans for sinking of filter point Tube wells granted 
under G.O. P. No. 118 Planning and Developinent dated 
17-3-1959. 

(1) Loans for sinking wells in arecanut gardens issued 
under the Kerala Land Improve nent and Agricultural Loans 
(Irrigation of Arecanut Gardens) Rules, 1959. 

(m ) Long term loan to Fishermen Co-operative Society 
for the purchase of fishing requisites and other allied matters 
concerned with the improvement of fisheries. 

(n ) Scheme for issue of loans for construction of per 
manent bunds around paddy lands . 

By order of the Governor , 

K. M. PETER , 
Deputy Secretary . 
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GOVERNMENT OF KERALA 
Planning and Development Department 

NOTIFICATION 
No. 25157 -Lii /60-1 / PL & D . 

Dated , Trivandrum , 2nd May 1960 . 
S. R. O. No. 12/80 . The following bye-laws passed by the 

The 
Panchayats mentioned in the schedule below under Section 12 
( 1 ) of the Travancore. Cochin Local Authorities Entertainment 
Tax Act (Act VI of 1951) which have been approved by Govern 
ment under Section 12 ( 3 ) of the said Act, are hereby published 
for general information . 

SCHEDULE 
1. Sreekariyam Panchayat . 
2. Mulavucad Panchayat. 
3. Choondal Panchayat . 

Bye-laws 
1. In these bye-laws, " Act" means the Travancore - Cochin 
Local Authorities Entertainment Tax Act ( VI of 1951) . 

2. These bye -laws shall come into force immediately 
after their publication in the Government Gazette . 

3. The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under Section 11 of the Act shall be 
strietly followed . 
4. The 

Panchayat shall levy entertainment tax 
at the rate of 121 % under Section 3 of the Act on all pay. 
ments for admission to every entertainment held within the 
Panchayat area unless exempted specially from payment of 
tax under Section 7 ( 1). & (3 ) of the Act. The tax due for an 
entertainment shall be paid into the Panchayat office before 12 
noon on the next working day . 

5. ( a ) Notwithstanding anything contained in the bye 
law No. 4 above, the Panchayat may compound the tax payable 
in respect of any entertainment, for a consolidated payment 
under Section 4 of the Ac!: 

Provided the consolidated payment shall be paid in such 
i stalments as may be decided by the Panchayat. 

(b ) Ordinarily the tax may be compounded for a period 
of three months at a time for amounts which shall not be less 
than 75 % of the probable estimate of tax payable under Section 
3 of the Act . 
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(c) Any Proprietor or Manager of an entertainment 
the tax in respect of which is compounded as said above, shall 
furnish to the Panchayat either a weekly or a monthly return as 
decided by the Panchayat showing ( separately for each class of 
payments ) the gross sum received by him on account of pay 
pots for admission to the entertainment. 

6. The Proprietor or Manager of an entertainment or series 
of entertainnents shall, not less than three days before the com 
mencement of the entertainment or the first of a series of enter 
tainments apply to the Panchayat for permission to hold the 
entertainment or entertainments as the case may be, with full 
particulars such as : 

1. Name and address of the Proprietor ; 
2 : the place , time and duration of the entertainment ; 
3. classes of accommodation and the rates of payment for 

admission ; and 
4. the manner in which admissions will be regulated and 

checked and other details as may be called for by the 

Panchayat: 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected if the parti 
culars required by bye-law No. 6 are not duly and properly 
furnished. The Panchayat may grant permission in other cases, 
subject to such conditions and restrictions as the Panchayatmay 
hink necessary . 

7. Every permission granted under the above bye- law shall 
specify the period for which and the restrictions , subject to 
which and conditions subject to which the permission is granted 
and shall be signed by the Executive Authority . 

8. (a ) The Proprietor or Manager of an entertainment shall 
in the case of entertainment for which admission will be by 
tickets, produce all tickets for admission before the Executive 
Authority , not less than 24 hours before the commencement of 
the entertainment along with a statement showing the numbers 
of tickets under the different classes, the rate of payment for 
admission in each class and the particulars of complimentary 
tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 % of the seating capacity of the respective classes. 

9. (a ) The Executive Authority shall return the tickets duly 
sealed or stamped and shall make arrangements for the collection 
and remittance of the tax . All directions which the Executive 
Authority may issue in this behalf shall be followed and complied 
with by the Proprietors of the Entertainment. 

( b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority shall arrange for 
selling the stamps or labels to the Proprietor or Manager on pay 
nient of the full price thereof, in any case tickets not bearing the 
Panchayat seals or stamps or label shall not be issued for admis 
sion to any entertainment by its Proprietor, 
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10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt payment 
of the tax and the sccurity so furnished shall be refunded to hin 
on remittance of the tax in full adjusted towards the final 
payment of the tax if he so chooses . 

11. No proprietor shall, when once the tax has been 
pounded under Section 4 of the Act alter the rate of admission to 
the different classes of seats and such other particulars 
previously furnished to the Executive Authority without the 
previous sanction of the Panchayat. 

12. No entertainment shall be held between 2 a . m . and 
6 2. m . without the previous sanction of the Panchayat. 

13. (a ) The proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other document as directed by the Executive Authority . 

(b ) The Proprietor shall keep a register, of payments 
for admission the tax collected , remitted , in the form prescribed 
for the purpose, if so required by the Executive Authority . 

14. The Executive Authority or any person authorised by the 
Panchayat shall enter any place of entertainment, when the 
entertainment is proceeding and in any place ordinarily used as 
a place of entertainment at any reasonable time to check the 
tickets for admission or the accounts thereof , and see whether 
the provisions of the Act, Rules or bye - laws are strictly 
followed . 

15. Breach of any of the above bye-laws shall be punishable 
with fine which may extend to Rs. 50 (Rupees fifty ) and in case 
of continuing breach with fine which may extend to Rs. 15 
(Rupess fifteen ) for every day during which the breach con 
tinues after conviction for the first breach . 

By order of the Governor, 
C. R. KRISHNAMOORTHY, 

Secretary . 
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GOVERNMENT OF KERALA 
Planning and DevelopmentDepartment. 

NOTIFICATION 
No. 25157. Lii / 60-2 / PL & D. 

Dated , Trivandrum , 2nd May 1960. 
S. R. O. No. 13/60 : -The following bye - laws passed by the 
Koottikal Panchayat under section 12 ( 1) of the Travancore 
Cochin Local Authorities Entertainment Tax Act ( Act VI of 
1951) which have been approved by Government under 
section 12 ( 3) of the said Act are hereby published for general 
information . 

BYE -LAWS 
1. In these bye- laws, " Act" means the Travancore- Cochin 
Local Authorities Entertainment Tax Act (VI of 1951) . 

2. These bye-laws shall cone into force immediately after 
their publication in the Government Gazette . 

3. The Local Authorities Entertainment Tax Rules, 1951 
issued by Government under section 11 of the Act shall be 
strictly followed . 

4. The Koottikal Panchayat shall levy entertainment tax at 
the rate of 10 per cent under section 3 of the Act on all pay 
ments for admission to every entertainment held within the 
Panchayat area unless exempted specially from payment of tax 
under section 7 ( 1 ) and ( 3) of the Act . The tax due for an 
entertainment shall be paid into the panchayat office before 
12 noon on the next working day. 

5 . (a ) Notwithstanding anything contained in the bye -law 
No. 4 above, the Panchayat may compound the tax payable ia 
respect of any entertainment, for a consolidated payment under 
section 4 of the Acl: 

Provided the consolidated payment shall be paid in such 
instalments as may be decided by the Panchayat. 

(b ) Ordinarily the tax may be compounded for a period of 
three months at a time for amounts wbich shall not be less than 
75 per cent of the probable estinate of tax payable under 
section 3 of the Act. 

(c ) Any Proprietor or Manager of an entertainment the tax 
in respect of which is compounded as said above, shall furnish 
to the panchayat either a weekly or a monthly retura as decided 
by the Panchayat showing (separately for each class of pay 
ments) the gross sum received by him on a count of payır.ents 
for admission to the entertainment. 
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6. The Proprietor or Manager of an entertainment or series 
of entertainments shall, not less than three days before the 
commencement of the entertainment or the first of a series of 
entertainments apply to the Panchayat for permission to hold 
the entertainment or entertainments as the case may be with 
full particulars such as : 

(1 ) Name and address of the Proprietor ; 
(2 ) The place, time and duration of the entertainment ; 
( 3) Classes of accommodation and the rates of payment for 

admission , and 
(4) Themanner in which admissions will be regulated and 

checked and other details as may be called for by 

the Panchayat : 
Provided the application for permission to hold an enter 
tainment shall be liable to be summarily rejected if the parti 
culars required_by bye-law No. 6 are not duly and properly 
furnished . The Panchayat may grant permission in other cases, 
subject to such conditions and restrictions as the Panchayat may 
think necessary . 

7. Every permission granted under the above bye -law shall 
specify the period for which and the restrictions, subject to 
which and conditions ; subject to which the permission is grant 
ed and shall be signed by the Executive Authority . 

8. (a ) The Proprietor or Manager of an entertainment shall 
in the case of entertainment for which admission will be by 
tickets , produce all tickets for admission before the Executive 
Authority , not less than 24 hours before the commencement of 
the entertainment along with a statement showing the numbers 
of tickets under the different classes, the rate of payment for 
admission in each class and the particulars of complimentary 
tickets or free passes proposed to be issued . 

(b ) The complimentary tickets or free passes shall not 
exceed 5 per cent of the seating capacity of the respective 
classes. 

9. (a ) The Executive Authority shall return the tickets duly 
sealed or stamped and shall make arrangements for the collec 
tion and remittance of the tax. All directions which the 
Executive Authority may issue in this behalf shall be followed 
and complied with by the Proprietors of the Entertainment. 

(b ) In case separate stamps or labels denoting tax are 
decided to be issued , the Executive Authority shall arrange for 
selling the stamps or labels to the Proprietor or Manager on 
payment of the full price thereof, in any case tickets not bearing 
the Panchayat seals or stamp or label shall not be issued for 
admission to any entertainmentby its proprietor. 

10. The Proprietor shall furnish cash security as may be 
decided by the Panchayat to ensure the due and prompt pay , 
ment of the tax and the security so furnished shall be refunded 
to him on remittance of the tax in full ur adjusted towards the 
final payment of the tax if he so chooses . 
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11. No "proprietor shall , when once the tax has been com 
pounded under section 4 of the Act after the rate of admission 
to the different classes of seats and such other particulars pre 
viously furnished to the Executive Authority without the 
previous sanction of the Panchayat. 

12. No entertainment shall be held between 2 a . m . and 6 a. m . 
without the previous sanction of the Panchayat. 

13. ( a ) The proprietor shall make necessary arrangements 
for keeping or producing on demand counterfoils of tickets and 
other documents as directed by the Executive Authority . 

( b ) The proprietor shall keep a register of payments for 
admission the tax collected , remitted , in the form prescribed for 
the purpese, if so required, by the Executive Authority . 

14. The Executive Authority or any person authorised by 
the Panchayat shall enter any place of entertainment, when the 
entertainment is proceeding and in any place ordinarily used as 
a place of entertainment at any reasonable time to check the 
tickets for admission or the accounts thereof, and see whether the 
provisions of the Act; Rules or Bye -laws are strictly followed . 

15. Breach of any of the above bye- laws shall be punishable 
with fine which may extend to Rs. 50 (Rupees fifty) and in case 
of continuing breach with fine which may extend to Rs. 15 
(Rupees fifteen ) for every day during which the breach con 
tinues after conviction for the first breach . 

By order of the Governor , 
C. R.KRISHNAMOORTHY , 

Secretary . 
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ലാ ഡിപ്പാർട്ടുമെൻറ 

പരസ്യം. 
നമ്പർ 1653 60 / ലാ ( ബി ) 4. 

തി രുവനന്തപുരം, 1960 ഏപ്രിൽ 11. 

1882 ചെതു 22 . 
കേരള നിയമസഭ പാസ്സാ ക്കിയ താ ഴെപ്പറയുന്ന ആ ക °on ” പൊതു ജനങ്ങ 
ളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധ പ്പെടു ന്നു. 

നിയമ സി പാസ്സാ 
ക്കി യപ്രകാരമുള്ള ബില്ലിനു 1960 ഏപ്രിൽ 9 -ാം തീയതി പ്രസിഡൻറിന്റ 
അനുമതി ലഭിക്കു കയുണ്ടായി. 

ഗ വി ടെ ഉത്തരവു ക ാരം , 
പി . നാരായണസ്വാമി , 

ലാ സെക്രട്ടറി . 
1960 ല 5 -ാം ആ ക ° റം . 
1960 - ലെ കേരള കുടിയൊഴിപ്പിക്ക ൽ നഴപടി നിർത്തിവയ്ക്കും 

( 8 ദഗതി) ആ ക ° on , 
1957 - ല ക ര ള കുടിയഴ പ്പിക്ക ൽ 

നടപ 81 . നിരത്തിവയ്ക്ക ൽ 
ആകകുറം വീണ്ടും മേ ദഗതി ചെയ്യുന്നതിനു ള്ള ആ കറവ . 

പീഠിക -1957.0 ല ക രള കുടിയൊഴിപ്പി ക്ക ൽ നം പട നിപ ത്തി 
വയൽആക ° റം " , ഇതിനു ശേഷം കാ ണു ന്ന ആവശ്യ ങ്ങ ൾ ക്കായി വീണ്ടും 
ഭേദഗതിചെയ്യു ന്നതു് യൂ കമാ യിരിക്കയാൽ, 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനൊന്നാം വർഷത്തിൽ താഴെകാണും 
പ്രകാരം നി യമമുണ്ടാക്കിയിരിക്കുന്നു: 

| ചുരു ക്ക പ്പ ര ം ആ രം വും - ( 1 ) ഈ ആ കാറിനും 1960. ല 
കേരള കുടിയാഴിപ്പിക്കൽ നടപടിനിര ത്തിവയ്ക്കു ൽ ( 8 മഗതി) ആക്റ 
എന്നു പേർ പറയാം 

( 2 ) ഇതു " | 8 ൻ നടപ്പിൽ വരുന്നതാ . 
2. 1 -ാം വകുപ്പിൻറ ഭേദഗതി.- ഇതിനു ശേഷം പ്രധാന ആ ക ° റം 
എന്നു പറയപ്പെടു ന്ന , 1957 - ലെ കേരള കട zാഴിപ്പിക്കൽ ന പടി നിറ തി 
വയ്ക്കൽ ആ ക് " ( 1957 - ലെ 1 -ാം ആക വ് ) 1-2 വകുപ്പു ", (3) -ാം ഉപ 
വകുപ്പിൽ, 1960 ഏപ്രിൽ 11,9ം തീയതി എന്ന തിന 

പക രം 

t 1960 
അ ക ° റേറാ ബർ 11 -ാം തീയ തി എന്നതു ചേക്കണം. 

3. 2 -ാം വ ക പ്പിൻറ ഭേദഗതി. - പ്രധാന ആ ക ° റം *, 2 -ാം വകുപ്പിൽ, 
( 1 ) -ാംഖണ്ഡത്തിനു പകരം, താഴെപ്പറയുന്ന ഖണ്ഡം ചേക്കണം, 

അ താ യതു 
(1 ) ( കൈ വശഭൂമി! എന്നതിനു °, - ( എ ) 1929 ലെ മലബാർ 
കരിയായ 3 ഒരു കം റം നടപ്പിലിരിക്കു ന്ന ഏതെങ്കിലും സം സ്ഥാനവിഭാഗ ൽ 
സ്ഥിതിചെയ്യുന്നഏതെങ്കിലും സ്ഥാവരവസ്തു സംബന്ധിച്ചിടത്തോളം , ആ 
ആ ക ° ററിൽ അതി നൽകിയിട്ടുള്ള അ ം ഉ ണ്ടായ ിരിക്കുന്നത് , അ തിൽ 
1957 ൽ ചുപ്പിൽ 11 ാം തീയതിക്ക് താട്ടുമുമ്പും രണ്ടുവർഷത്തിൽ കുറയാത 
യു ള്ള തുടർച്ചയായ കാലത്തയും താൻ ഒരു പാടു ക്കാ രനോ കഴ പാ ട്ട കാ 
രനോആണെന്നും സ്വയം ഉ ത്തമവിശ്വാസത്തോടു കൂടി ക യ തുന്ന ഒരാളെ 6 e 

ക വശ ത്ത ലോ അനുഭവത്തിലോഉള്ള തും , 1960 ഫെബ്രുവരി 22 -ാം തിയതി 
വരെ അയാടൂ ടെ കൈ വ ശ ത്തിലോ അ വ ത്തിലോ ആ യിരു ന്നതും ഈ യ 
ഏതൊരു സ്ഥാവരവസ്ത്രവുംഉൾപ്പെടുന്നതുമാകുന്നു; 
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& ത 
8 രാധ 


ചെയ്യുന്ന 


( ബി ) 1929 ലെ മലബാർ കുടിയായ്മ ആകമാനടപ്പിലില്ലാത്ത 
കാസർകോട് താലൂക്കിൻറയോദഹാസ *ദുർഗ് താ ലൂക്കിൻ എ ര കിലും 
ഭാഗത്തു സ്ഥിതിചെയ്യുന്ന ഏതെങ്കിലും സ്ഥാവരവ സ്ത സംബന്ധിച്ചി 

ത്തോളം , 1955. മദ്രാസം കാർഷിക കടിയാൻ സ്. ( ക ണ ആ ക • ററിൽ 
അ ിനു നൽകിയിട്ടുള്ള അ ം ഉ ണ്ടായിരിക്കുന്നതാണു ; 

( സി ) സംസ്ഥാനത്ത മറേറതെങ്കിലും ഭാഗത്തു ” സ്ഥിതിചെയ്യുന്ന 
ഏതെങ്കിലും സ്ഥാവരവസ്തു സംബന്ധിച്ചിടത്തംഉ • , വ സ്തു വി യ 
പാട്ടവകാശം സൃഷ്ടിക്കു കയും വസ്തുവിൻറ കവശാവ കാശം 
മ റൊരാൾക്കു കമാറ്റം ചെയ്ത യു ം ചെയ്യുന്ന 8 തൊറ്റ ഈ 6 പാടു കാരം 

കവശം വയ്ക്കു ന്ന ഏതെങ്കിലും സ്ഥാവരവസ്തു എന്നതമാകന്ന തും , അ തിൽ 
കാണപ്പാട്ട ം ഉൾപ്പ : ന്നതുമാകുന്നു. ” 

4. 4( എ ) എന്ന പുതിയ വകുപ്പു ചേ ർത - പ്രാധാന ആ ക ° o a 4 -ാം 
വകുപ്പിനു ം ശഷംതാഴെപറയുന്ന വകുപ്പു്ചേക്കണം, അതായതു : 

14 ( എ ) ചിലക്കു °. കെ വശാവകാശമോഅനുഭവം ത ിരിയെ കാടു 
ക്ക 2 -1, 1960 ഫെബ്രുവരി 22 -ാം തീയതിക്കു ശേഷവും, 1960- ലെ കേരള 
കുടിയൊഴിപ്പിക്ക ൽ നടപടി നിരത്തിവയ്ക്കും യ ( 8 ഗ തി ) ആ കറം 
നടപ്പിൽ വരുന്നതിനു മുമ്പും ആയിഏതെങ്കിലും ത ളെ , 1929- ലെ മലബാർ 
കടിയായ “ മ ആക° റം നടപ്പിലിരി ക്കുന്നഏതെങ്കിലും സംസ്ഥാനവിലായ ആ 
സ്ഥിതിചെയ്യുന്ന അയാളുടെ കവ ശളമിയിൽനിന്നു • ജ വ ക ാ തി പാസ്സാ 
ക്കിയ വിധിയോ ഉ ത്ത വാ നട ത്തുമ്പോൾ ഒഴിപ്പിക്കു ക യും , 1960 ലെ 
മേല്പറ ഞ്ഞ ( 28 ദഗതി) ആ ക ° റം തൽസമയം നടപ്പിലുണ്ടായിര ന്നു വിൽ 
അ അ റ ന യു ള്ള വിധിയോ ഉത്തരവോ പാസ്സാക്കിയിട്ടില്ലാതിരിക്കു കയും 

പക്ഷം, അ പ്രകാരം ഒഴിപ്പി ക്ക പ്പെട്ട ആൾ ക്കു ” അയാൾ അതിനു 

ആ വിധിയാ ഉത്തരവാ പാസ്സാ ക്കിയ കോടതിയിൽ 1960 ലെ 
മേല്പറ ഞ്ഞ ( 18 ദഗതി ആ ക ° റ് നടപ്പിൽ വന്നു മുപ്പതു ദിവസ ത്തിന ക 
ഒരു അപ ഷ ബോധിപ്പിക്കു ക യാ ണെങ്കിൽ, അങ്ങനെയുള്ള ഒഴിപ്പിക്കലിനും 
തൊട്ടുമുമ്പും അയാൾക്കു ം അ ർഹതയുണ്ടായിരുന്ന താ അയാൾ 

ബാ ദ്ധ്യസ്ഥ 
നായിരുന്നതോ ആയ എല്ലാ അവകാശങ്ങളോടു കൂടിയും എല്ലാ ബാ ദ്ധ ത 
കൾക്കും വിധേയമായും അ അ നയ ക ക വശ ഭൂമിയും 

കവശാവ 
അനുഭവമോ തിരിയെ കിട്ടുന്നതി നു അർഹതയുണ്ടായിരിക്കു ന്ന 
താണു . 

എന്നാൽ അങ്ങനെതിരിയെ കിട്ടുന്ന തിനു മുമ്പു ” അപേക്ഷ ക ൻ , അയാളെ 
കടിയിറ ക്കിയ ആ ൾക്കു 

മേഹ ണ്ഡങ്ങൾക്കായി അങ്ങ നെയു ള്ള ആൾ അ 0 പക്ഷകനു വ ല്ല 
വിലയും കാടുത്തിട്ടുണ്ടെങ്കിൽ അതു"; 

(ii ) അങ്ങനെയു ള്ള ആൾ , അയാൾക്കു ക ക വ ശ & മി യു 
കവശാവകാശം കിട്ടിയ തീയ തി ം , അതിൻറ 
അനു8 വമാ അ 0 പക്ഷ ക നു തിരിയ കിട്ടുന്ന ത " യതി ക്കു . ഇടയ്ക്കും , ഉ ത്തമ 
വിശ്വാസത്താആക്ര ടി നടത്തിയ മേ ഹ ങ്ങ ൾ ഏ ത ങ്കിലും 
അവയുടെ വില , മാ ക്കിക്കൊടുക്കുന്നതി നാ കാടു ന്നതിനോ 

ബാ സ്ഥ 
നായിരി ഒ ന്നതാണു .. 

(2 ) ഈ വകുപ്പിൽ അടങ്ങിയിട്ടുള്ള യാതൊന്നും തന്നെ, കുടിയി 
ക്കിയ ആളു ടെ പ മ ൽ നിന്നുംഉത്തമവിശ ാസത്തോടുകൂടി കമാറി കിട്ടിയ 
ആളു ടെ അവ കാശങ്ങളെ ബാധിക്കുന്നതല്ല . 

(A true translation ) 

P. DAMODARAN NAIR , 
Head Translator to Government. 


വണ്ടി 


കാശ മാ 


- കവശാ വക 5 ശ 10 മാ 


ഉ ണ്ടങ്കിൽ 


7 °1 | 3 


Kerala Gazette No. 19 dated 10th May 1960. 
PARTI 

Section ii; 
കേരള ഗവണ്മെൻ 
ലാ ഡിപ്പാർട്ടുമെൻറ 

പരസ്യം. 
നമ്പർ 2174 60 ലാ ( ബി)-4. തിരുവനന്തപുരം, 1960 ഏപ്രിൽ 11 , 

1882 ചത്ര 22 . 
കേര ള നിയമസഭ പാസ്സാക്കിയ താ ഴെപ്പറയുന്ന ആ കറവ പൊതുജനങ്ങ 
ളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു. നിയമസഭ പാസ്സ 
ക്കി യപ്രകാരമുള്ള ബില്ലിനു • 1960 ഏപ്രിൽ 8 -ാം നു ഗവണ്ണരുടെ അനുമതി 
ലഭിക്കുകയുണ്ടായി. 

ഗവണ്ണരുടെഉത്തരവുപ്രകാരം , 
പി . നാരായണസ്വാമി, 

ലാ സെക്രട്ടറി. 
1960 - ലെ 6 -ാം ആ ക ° റം . 
1960 - ലെ കേരള സംസ്ഥാനത്ത കാറിനയത്തുകാരുടെ 

സഹകരണസംഘം (പ്രത്യേ ക വ്യവസ്ഥ ) ആക റവ 
ക രള സംസ്ഥാന ത്ത കത്തറിനയ “ ൽ കാരുടെ സഹകരണ 
സംഘം രൂപവൽ ക്ക രിക്കുന്നതിനു പ്രത്യേ ക വ്യവസ്ഥ ക ൾ 

ഉണ്ടാക്കുന്നതിനു ള്ള ആ കറവ . 
പീഠിക - കരള സംസ്ഥാനത്ത കത്തറി നെയ്ത്തുകാരുടെ സഹ 
കരണസം ഘം രൂപവൽക്കരിക്കു ന്നതിനു പ്രത്യേക വ്യവസ്ഥ ക ൾ 

ഉ ാ ക 
ന്നതും ആവശ്യമാണെന്നു കരുതുന്നതിനാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പതിനൊന്നാം വർഷത്തിൽ താ ഴ ക്കാണു 
പ്രകാരം നിയമമുണ്ടാക്കിയിരിക്കുന്നു: 

1. ചുരുക്ക പ്പരും, വ്യാപ്തിയും, ആരംഭ വും.- ( 1) ഇ ആ കാറിനു 
1960 - ല് കേരള സംസ്ഥാന ത്ത ക അറിനെയ ആ കാ രു ടെ സ ഹ കരണ് 
സം ഘം ( പ്ര തേ , കവ വസ്ഥ ) ആ ക ° റം ” എന്നു പേർ പറയാം. 

( 2 ) ഇത് ക രള സംസ്ഥാനത്തിനു മുഴുവൻ സം ബന്ധിക്കുന്നതാണു . 

( 3 ) ഗസററിൽ പരസ്യംമൂലം ഗവണ്മെൻറ് നി ശ്ച യി ൽ 2 വു ന്ന 
തീയതി ഇതു നടപ്പിൽ വരുന്നതാ ണ്. 

2 , നിച്ച ചനങ്ങൾ . - ഇ ആ ക ° odിൽ, സന്ദർഭത്തിൽ മം വിധത്തിൽ 
ആവ ശമില്ലാത്തപക്ഷം - 

(1 ) ( മദിരാശിആക° റം എന്നതിനും മലബാറിൽ നടപ്പിലിരി 
ക്കുന്ന പ്രകാരമുള്ള, 1932- ലെ മദിരാശി സ ഹ കരണ സംഘം ആ ക ° 0 ക 
എന്നമാകുന്നു; 

(2 ) ( മലബാർ എന്നതിനു 1956 ലെ സംസ്ഥാന പുനഃസം ഘട നാ 
ആക°റവം (1956- ലെ 37 -ാം കേ ന്ദ്ര ആ കറa ") , 5 -ാം വകുപ്പു് ( 2) -ാം ഉപ 
വ കപ്പിൽ പരാമർശി ക്ക പ്പെട്ട മലബാർ ജില്ല എന്നമാകുന്നു; 

( 3) തിരുവിതാം കൂർ - കൊച്ചി ആക° റം എന്നതിനു • 1951 ല 
തിരുവിതാം കൂർ_ം കാച്ചി സഹകരണസംഘം ആകാം” എന്നത്ഥമാകുന്നു; 

( 4 ) (1 കാഴിക്കോട്ടെ സം ഘം എന്നതിനും കോഴിക്കോട്ട ക രള 
കത്തറിനെയ്ത്തുകാരുടെ142 ാം നമ്പർ സഹകരണസംഘം, ( ക്ലിപ്തം) എന്ന 


തമാകുന്നു; 
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( 5 ) തൃശ്ശൂരിലെ സം ഘം എന്നതിനുംതൃശൂരിലെ 401 -ാം 
നമ്പർ കൊച്ചി ക ന്ദ്ര സ ഹ ക രണ കുടിൽ വ്യവസായ വിപണനസം ഘം 
( ക്ലിപ്തം) എന്നതമാകുന്നു; 
( 6 ) I തിരുവനന്തപുരത്തെ സംഘം എന്ന തിനു 

തി ത വ ന ത 
പൂര ഉ ത്ത തി രുവിതാം കൂർ ശ്രീമൂലം ക ത്തറിനെയ്ത്തു കാരു ടെ 508_ാം 
നമ്പർ 2കന്ദ്ര സഹ കരണസംഘം ( ക്ലിപ്തം) എന്നത്ഥമാകുന്നു; 

(1) -രജിസ്ട്രാർ ” എന്ന തിനും തിരുവിതാം കൂർ- കാച്ചി ആ ക റ a ", 
3 -ാംവകുപ്പുപ്ര കാരം നിയ മിക്ക പ്പെടുന്ന സഹ ക രണ സം ഘ ങ്ങളുടെ രജിസ്ട്രാർ 
എന്നത്ഥമാകുന്നു; 

(8 ) { സം സ്ഥാനം എന്നതിനും കേരള സംസ്ഥാനം എന്നത്ഥമാകുന്നു. 
3 . ക രള സം സ്ഥാനത്തെ കത്തറിനയ ° | കാരു 5 സ ഹ ക ര ണ 
സം ഘ ം രൂപവ ക ക രി ക്ക ൽ . മദിരാശി ആക° ററിലോ, തിരുവിതാം കൂർ 
കൊച്ചി ക ° ററിലാ വിപരീതമായി എന്തുതന്നെ അ ട ങ്ങിയിരുന്ന ലും , 

(1 ) തൃശ്ശൂരിലെ സം ഘ • , കത്തറിനെ യ ° ത്തുകാരുടെഒരു സ ഹകരണ 
സം ഘമാ യും മാ അതിലധികമോ മറ സ ഹകരണസംഘമോ സം ഘ 
ങ്ങളോആയും സ്വയം വിഭജിക്കപ്പെടുകയും, തിരുവനന്തപുരത്ത് സംഘം 
1942- ലെ ബഹുഘടകസഹകരണസംഘം ആക° റം ” (194 2 ലെ 6 -ാം ക ന്ദ്ര 
ആ ക ° റം , 5 ( എ ) വകുപ്പുപ്രകാരം പുനഃസ്ഥാപിക്ക പ്പെടുകയോപുനഃസംഘ 
ടി ക്ക പ്പെടുക മയാചെയ്ക യും ചെയ്യുന്നപക്ഷം, 
അപ്പോൾ 

(i) തൃശ° ശൂരിലെ സംഘത്തിൻറെ വിഭജനംമൂലം രൂപവൽകൃതമായ 
കത്തറിനയ ° ത്തു കാരു ടെ സഹകരണസംഘവും; 

(ii ) തിരുവനന്തപുരത്തെ സം ഘത്തിൻറ പുനഃസ്ഥാപനമോ പുനഃ 
സ ം ഘട ന യാമൂലം രൂപവൽഇതമായതും സംസ്ഥാനത്തു പ്രവത്തനം നടത്തുന്ന 
തുമായ സഹ കരണസംഘവും; 

(iii ) 2 കാഴി ക്കാട്ടെ സംഘവും 
തിയവിതാം കൂർ- കാച്ചി ആ ക " റം 16 -ാം വകുപ്പു് (1 ) ം ഉ പ്വകുപ്പിൽ 
പ്രത്യേകിച്ചു പറഞ്ഞിട്ടുള്ള നടപടിക്രമമനുസരിച്ചു ഒരൊറ സ ഹ കരണ 
സം ഘ മായി സംയോജിക്കുന്നതും നിയമാനുസൃതമായിരിക്കു ന്നതും, അങ്ങനെ 
യു ഉള്ള സം യാജ നത്തിൻറ ആവശ്യത്തിന്നായി കാഴിക്കോട്ടെ സം ഘ ത്ത 
തിൽ വിതാം കൂർ - കൊച്ചി ആ ക ° 02 പ്രകാരം രജിസ്റ്റർ ചെയ്യപ്പെട്ട ഒരു സഹ 
കരണസംഘമായി കരു്രണ്ടതുമാകുന്നു; 

(2) ഏതെങ്കിലും കാരണവശാൽ, മേല്പറഞ്ഞ മൂന്നു സംഘങ്ങളുടെയും 
സ ം യാ ജനം, ഈ ആ ക ° റ് നടപ്പിൽവന്നു മൂന്നു മാസത്തിനകമോ, ഇ തിന 
വേണ്ടിരജിസ്ട്രാർ അനുവദിക്കാവുന്ന കൂടുതൽ സമയത്തിനകമോ നട ക്കാതിരി 

ക യും , മൂന്നു സം ഘ ാ ളു ടെ യു ം സ ം മ യാ ജനം താ വയില അംഗങ്ങളു ക ട 
എണ്ണമോ അവയുടെ ഉപയാജ്യതയാ വർദ്ധിപ്പിക്കുന്നതിനും ആവശ്യ ക മോ 

ന ഭിലഷണീയമോ ആ ണ രജിസ്ട്രാക്കും അഭിപ്രായമുണ്ടായിരിക്കു കയും 
ചെയ്താൽ , അദ്ദേഹ ത്തിനു്, സം ഘ ങ്ങൾ കടപ്പെട്ടിട്ടുള്ള തും ധ ന സ ഹ ാ യ ം 
നൽകുന്നതുമായ ബാക ക ളുമായി ഗവണ്മെൻ വ ണ്ടാ ക്കിയിട്ടുള്ള ചട്ടങ്ങ ളാൽ നിങ 
യി ക്കപ്പെട്ട രീതിയിൽ ആലോചിച്ചതിനുശേഷം, അദ്ദേഹം നിശ്ചയിക്കാവുന്ന 
സ മയത്തിനു ഉള്ളിൽ തിരുവിതാം കൂർ - കൊച്ചി ആക° റം 16 -ാം വകുപ്പ് ( I ) -ാം 
ഉപവകുപ്പിൽ പ്രത്യേ കിച്ചു പറഞ്ഞിട്ടുള്ള നടപടിക്രമമനുസരിച്ചും ഒരു സഹ 
ക രണസം ഘമായി സം ? യാജിക്കാൻ അങ്ങനെയുള്ള സം ഘ ങ്ങ ളേ ാ ടൂ ” ആവശ 
പ്പെടാവുന്നതാണ്; 

( 3 ) രജിസ്ട്രാർ നിശ്ചയിച്ച സമയത്തിനകം ഒരൊറം സംഘ മായി 
സം യാചിക്കുവാൻ സം ഘ പT ൾ വീഴ്ച വരുത്തു ക യാ ണ ങ്കിൽ , അദ്ദേഹത്തിനും 
സം ഘ ങ്ങളിലാരോന്നിൻറ യും കമ്മിറ്റിക്കും, അതിന്നു 

ആ 2 ക പ ങ്ങ ൾ 
വല്ലതുമുണ്ടെങ്കിൽ അവ പ്രസ്താവിക്കു ന്നതിനു" അവസരം നൽകിയതിനു ശേഷം, 
സ ം ഘ ങ്ങൾ ഒരൊറ്റ സംഘമായി സംയോജിക്കാൻ നിർദ്ദേശം നൽകാവു 
ന്നതും, അതിന്നു ശഷം 

തിരുവിതാം ക്രർ - കൊച്ചി ആ ക ° റം 16 -ാം വകുപ്പു 


1 എ ) ഉപവകുപ്പിലെ (ii) മുതൽ ( vii) വരെയു ഉa (രണ്ടുമുൾപ്പെടെ) ഖണ്ഡ 
ങ്ങളിലെ വ്യവസ്ഥകൾ പ്ര സ്തുത സം ഘ ങ്ങ ളു ടെ സംയോജനം സംബന്ധിച്ച 
ബാധകമാകു ന്നതുമാ ണ് ; 

എന്നാൽ, ഈ ഖാണ്ഡമനുസരിച്ചു മൂന്നു സം ഘ ങ്ങളു ടെയും സം യായ നം 
മൂലം രൂപവൽകൃതമാകുന്ന സ ഹ കരണസം ഘത്തിൻറെ ആദ്യ ത്തെ ഉപനിയ മ 
ങ്ങൾ രജിസ്ട്രാർ ഉണ്ടാ ക്കണ്ടതും, അദ്ദേഹം സംഘ ങ്ങളിലോരോന്നിന്റെയും 
കമ്മിററിക്കു , നിർദ്ദിഷ്ട സ ം യാജ നം സംബ ന്ധിച്ചും അ തിനും ഏതെങ്കിലും 
ആക്ഷേപ ങ്ങൾ 2 ഉണ്ടെങ്കിൽ അ വ പ്രസ്താവിക്കാൻ ഈ ഖണ്ഡപ്രകാരം അ വ 
സരം നൽകുമ്പോൾ , പ്രസ്തുത ഉപനിയമങ്ങളു ടെ ഒരു പ്രതി അയച്ചുകൊടു ക്ക 
ണ്ടതും ആകുന്നു; 

( 4) " ( I) -ാം ഖണ്ഡമോ, ( 2) -ാം ഖണ്ഡമോ, ( 3) -ാംഖണ്ഡമോ അനു 
സരിച്ചു മൂന്നു സം ഘ ങ്ങളു ടെ യും സം യോ ജ ന ം മൂലം രൂപവൽകൃതമാകു ന്ന 
സഹകരണസംഘം, തിരുവിതാം കൂർ - കൊച്ചി ആ ക ° റം പ്രകാരമുള്ള ഒരു 
സഹകരണസ ം ഘമായി രജിസ്റ്റർചെയ പ്പെടേണ്ടതും, അതിനും ഇതിനു ശേഷം 
അപക്സ് സം ഘ ം എന്നു പറയപ്പെടുന്ന , ക രള സംസ്ഥാനത്തെ കൈത്തറി 
നെ യ് ത്തുകാരുടെ സഹകരണസംഘംഎന്നു പേർ പറയേണ്ടതുമാകുന്നു; 

( 5) അപക്സ് സംഘ ത്തിൻറ പ്രവർത്തനപരിധി സംസ്ഥാനം മുഴുവൻ 
ആയിരിക്കു ന്നതാ ണു ; 

6), മദിരാശി ആ കറവപ്രകാരം രജിസ്റ്റർ ചെയ്യപ്പെട്ടതോ, രജിസ്റ്റർ 
ചെയ്തതായി കരുതപ്പെടു ന്ന തോ ആയ തും , മലബാറിൽ പ്ര വ ത ന പ രി ധി 
ഉള്ള തുമായ കത്തറിനെയ ആ കാരു ടെ ആ താ സ ഹ ക ര ണ ന : 
ത്തിന്നും, ക ത്തറിനയത്തുകാരുടെ അ ങ്ങനെയുള്ള സഹകരണസംഘം 
തിവിതാം കൂർ - കൊച്ചി ആ ക °onപ്രകാരം രജിസ്റ്റർ ചെയ്യപ്പെട്ട ഒരു സഹ 
ക ര ണ സ ം വ ം ആയിരുന്നാലെന്നപോലെ , തിരുവിതാം കൂർ - ക ക ാ ചി 
ആകാറിലെ വ്യവസ്ഥ ക ളു ം , അതുപ്രകാരമുണ്ടാ ക്കിയിട്ടുള്ള ച ഋ ങ്ങളു ം , 
അപക്സ് സംഘ ത്തിൻ മപനിയ മരങ്ങളും അനുസരിച്ചും അവയ്ക്കു വിധേയ 
മായും, അപക്സ് സം ഘത്തിലെ ഒരംഗമായിത്തീരുവാൻ അവകാശമുണ്ടായി രി 
ക്കു ന്നതാണു . 

(7 ) • മദിരാശി ആ ക °onപ്രകാരം രജിസ്റ്റർ ചെയ്യ പ്പെട്ട താ രജിസ്റ്റർ 
ചെയ്തതായി കരുതപ്പെടുന്നതോ ആയ കൈത്തറിനയത്തു കാ രു ടെ 
കരണ സംഘം, സം യാ ജനഫലമാ യാ (6 ) -ാം ഖണ്ഡപ്രകാരമോ അപക്സ് 
സ ം ഘ ത്തിലെ അംഗമായി ത്തീരു ന്നപക്ഷം, ആ അംഗസംഘത്തിനും അങ്ങ നെ 
യു ള്ള അംഗ മെന്നനിലയിലു ള്ള അവകാ ശ ങ്ങ ൾക്കു ം വ ാ ദ്ധ , ത ക ൾ ക്കു ം , 
അപക്സ് സംഘത്തിനും അങ്ങനെയു ള്ള അംഗ സം ഘ ത്തോടുള്ള ബന്ധം സംബ 
ന്ധിച്ച അവകാശങ്ങൾക്കു ം ബാദ്ധ്യതകൾക്കും തി രു വി ത ര ം ക്ര ർ ഷ ക ാച്ചി 
ആക° ററിലെ വൃവസ്ഥ ക ളും , അതുപ്രകാരമുണ്ടാക്കിയിട്ടുള്ള ച 5 ങ്ങ ളു ം , 
അപ ° സം ഘ ത്തി ൻറ ഉപനിയമങ്ങളും സംബന്ധിക്കുന്ന തും ; മേല്പറഞ്ഞ 
ആവശ്യങ്ങൾക്കായി തിരുവിതാം കൂർ കൊച്ചി ആ ക ° റം " , സംസ്ഥാനത്തിനു 
മുഴുവൻ സംബന്ധിക്കു ന്നതായി കരുതപ്പെടേണ്ടതുമാകുന്നു. 

4. ചില സംഗതികളിൽ മദിരാശി ആക° ററിലെ വ്യവസ്ഥകൾ സംബ 
ന്ധിക്കുന്നതാ ണെന്നും. - 3 -ാം വകുപ്പിൽ മറ ര പ്രകാരത്തിൽ വ്യവസ്ഥ ചെയ്തി 
രിക്കു പ്രകാരമൊഴിക, മദിരാശി ആക°ാവ പ്രകാരം രജിസ്റ്റർ ചെയ്യപ്പെ 
ാതാ രജിസ്റ്റർ ചെയ്തതായി കരുതപ്പെടുന്നതോ ആ യതും സംയംജനഫല 
മാ യാ 3 -ാം വകുപ്പു " ( 6) -ാം ഖണ്ഡപ്രകാശമോ അപക്സ് സംഘത്തിലെ ഒരംഗ 
മായിത്തീർന്നിട്ടുള്ളതുമായ സംഘ ത്തിൻ അവ കാശങ്ങൾക്കു ബ : മദ്ധ്യ ത 
കൾക്കും, മദിരാശി ആക° o റില വ്യവസ്ഥകളും, അതുപ്രകാരമുണ്ടാക്കിയി 
ട്ടുള്ള ചട്ടങ്ങളും, ആ സംഘ ത്തി ൻര ഉപനിയമങ്ങളും തുടർന്നും സംബന്ധിക്കു 
ന്ന താ ണ് . 
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5 . സം യാ ജനം സുകരമാ ക്കിത്തീക ന്നതിന്നു ച ട ങ്ങ ളു ണ്ട ാ ക 5 നു ഉള്ള 
അധികാരം.- (1 ) ഗസററിൽ പ ര സ ം മൂ ല • ഗ മ ഞ ൻ റി നു , ഈ 
ആക° ററി ൻറ ആവ ശ ങ്ങ ൾ പൂർണ്ണമായും ഫലവ ത്തായും നിറവേററ ന്നതിനു 
അവരുടെ അഭിപ്രായ ത്തിൽ ആനുഷംഗിക മോ , പരിണാമപരമോ, അനുപൂര 
കമോ ആയിആവശ്യമുള്ള സംഗതി ക ൾ ° വ്യവസ്ഥ ചെയ്യാനായി ചട്ടങ്ങൾ 
ഉ ണ്ടാ ക്കാവുന്നതാ ണ് . 

( 2 ) ഈ ആ ക °റര പ്രകാരം ഉണ്ടാ ക്ക പ്പെടുന്ന എല്ലാ ചട്ട ങ്ങ ളും , അവ 
ഉണ്ടാ ക്ക പ്പെട്ടതിനു ശേഷം ക ഴിയുന്നത്ര വേഗം, നിയമസ ഭ യു ടെ മുമ്പാ ക 
ഏഴു ദിവസത്തിൽ കുറയാ ത വ ണ്ടതും, അ വ അപ്രകാരം വയ്ക്കുന്ന സ മ്മേള 
നത്തിലോ, തൊട്ടടുത്തു വരുന്ന സമ്മേളനത്തിലോ, റദ്ദാ ക്കു കയ- 1 ഭ മ ഗ തി 
ചെയ്തു യോ ചെയ്തു കാ ണ്ടും നിയമസഭ വരുത്താവുന്ന മാറ്റങ്ങൾക്കും വിധേയ 
മായിരിക്കു ന്നതുമാകുന്നു. 

6. , ക വ ഷ ങ്ങൾ നീ ക ം ക ച യ ാ ന ള്ള അ ധി ക ാ ര ം . - ഇ 
ആ കാറിലെ വ്യവസ്ഥ കൾ നടപ്പിൽ വരുത്തുന്നതിൽ എൻ. കിലും വെഷമം 
നേരിടു ക യാ ണെങ്കിൽ, ഗവണ്മെൻറിനു°, ആ വെഷമ്യം നീക്കംചെയ്യേണ്ട 
തിന്നു ആവശ്യമെന്നും തങ്ങൾക്കു തോന്നുന്ന ഏ ക താരു കായ വും അങ്ങനെയു ള്ള 
വ്യവസ്ഥകൾക്കു • യോജിപ്പുകേടില്ലാതെ സന്ദർ ഭമനുസരിച്ചു് ഒ ച യ ം വ ന്ന 
താ , 


( A true translation ) 


P. DAMODARAN NAIR , 
Head Translator to Government. 


Kerala Gazette No. 19 dated 10th May 1960 . 
PART DI 

NOTIFICATION 
L1-7648 / 58 . 

6th August 1959. 
In exercise of the powers conferred under section 102 of the 
Travancore-Cochin Panchayats Act (Act Il of 1950) and theRule 
188 of the Panchayat Rules, 1951, the bye- laws under section 80 
of the Panchayat Act of the Panchayats as detailed below 
are hereby approved and notified by the Director of LocalBodies, 
the same having been duly passed by the Panchayats concerned 
under section 99 of the above said Act, after observing all the 
formalities contemplated under Rules 118, 186 and 187 of the 
Panchayat Rules . 
Trivandrum , 

THOMAS MANJOOR AN , 

Director of Local Bodies. 
NAME OF PANCHAYATS 
1 . Aranmula 

4. Peringara 
2. Kavalam 

5. Valakam 
3. Koipuram 

6. Mapakad 


Bye -Laws for the Collection of License Fees fixed under section 

80 of the Panchayats Act II of 1950 . 
1. No place within the Panchayat area shall be used for 
any one or more of the purposes mentioned in the table of 
license fees appended , withoui a license from the Executive 
Authority of the Panchayat. 

2. Applications for licenses shall be made in writing to the 
Executive Authority in the prescribed printed form , which can 
be had at the Panchayat Office on payment of twelve naye paise 
each , along with the license fee prescribed for, as per the table 
of license fees annexed . 

3. Every licensee shall observe the following directions : 

( i) He shall at the close of every working day cause the 
place to be cleaned ; 

( ii ) He shall at the same time cover all refuse , fragments 
of animal or other matter which have fallen or been deposited 
upon any part of the place or premises to be collected and 
placed in a suitable receptacle to the satisfaction of the Exe 
cutive Authority . 

4. The licensee shall cause every part of the internal 
surface of the walls of any building and every floor and pave 
ment upon the said premises to be kept at all times in good 
order and repairs so as to prevent the absorption therein of any 
liquid , filth or refuse or any noxious or injurious matter which 
may be splashed or may fable therein . 
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5. The licensee shall.cause every drain or means of drainage 
upon or in connection with the said premises to be maintained 
at all times in good order or repair. 

6. No person suffering from eruption of skin of any sort or 
affected with leprosy or open sore shall be employed on any 
premises use for the trade. 

7. The licensee shall put a sign -board containing his name 
together with the No, and purpose of the license , in a con 
spicuous part of the place in respect of which the license is 
granted . 

8. A breach of any of these bye -laws shall be punishable 
with a fine which may extend to fifteen rupees and in case of a 
continuing breach with fine which may extend to five rupees for 
every day during which the breach continues after conviction 
for the first breach . 


3 


No. 


ARAMULA PANCHAYAT 
Table of license foes fixed under Section 80 of the 

Panchayat Act II of 1950 . 
Sl. Purpose 

Fee in 

Rs. 
( 1) ( 2 ) 

( 3 ) 
1 Aerated waters - Manufacturing 

3 
2 Aloe fibre and yarn - Storing, packing, cleaning, 

pressing or manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted ) 

Nil 
Do. from 3 to 10 candies (exempted ) Nil 
Do. 10 and up to 15 candies (exempted ) Nil 

Do. above 15 candies (exempted ) Nil 
3 Ammunition - Storing, packing, pressing, clean 

ing, preparing, or manufacturing by any 
process whatever 

12 
4 Arecanuts - Soaking of 

4 
5 Articles made of Flour - Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use ) 

3 
6 Ashes - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever , dumping or swifting ( exempted ) Nil 
7 Bamboos - Storing for sale, hire or manufacture 

1 
8 Biscuits - Baking, or preparing, for other than 

domestic use, keeping or storing for whole 
sale trade or for retail trade 

3 
9 Blood - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
10 Bones - Storing, packing, pressing, cleaning 

preparing or manufacturing by any process 
whatever 

3 
11 Bread - Baking, preparing, keeping or storing 

for human consumption ( for other than 
domestic use ) 

3 
12 Bricks - Manufacturing , Storing or selling 10 
13 Camphor - Packing, pressing , cleaning ,preparing 

or manufecturing by any prucess whatever or 

boiling - Storing for wholesale or retail trade 2 
14 Candles - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
15 Carpets - Manufacturing 

6 
16 Cashewnuts- Storing, packing, preparing or 

manufacturing by any process whatever up to 
1 candy 

2 
Do. above 1 and up to 5 candies 

-3 
Do, above 5 candies 

10 
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Fee in 

Rs. 


(3 ) 


12 


12 


2 


3 
6 


3 


6 


Table of License fcea -- (contd .). 
SI. 

Purpose. 
No. 
( 1 ) 

(2 ) 
17 Catgut - Packing, storing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
18 Cement - Packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
( 19 Charcoal - Dumping, shifting, selling or storing 
20 Chemical Preparations - storing , packing, press 

ing, cleansing, preparing, or manufacturing 

by any process whatever 
21 Chillies – Grinding by machinery 
22 Chillies (dried) -Selling wholesale or storing for 

wholesale trade 
23 Chlorate Mixture- Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
24 Cinders - Storing, packing, pressing , cleansing , 

preparing or manufacturing by any process 

whatever, dumping or shifting 
25 Clothes - Dyeing 
28 Coal - Dumping, shifting, selling or storing 
27 Cocoanut Fibre- Storing up to 3 candies and 

manufacturing by manual labour ( exempted ) 
Packing, pressing, cleansing, preparing 

ог 
manufacturing by any process whatever 

except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 10 
candies (inclusive ) 

Do. above 10 candies and up to 25 
candies (inclusive) 
Do. 

above 25 
candies (inclusive) 

Do. above 50 
candies (inclusive ) 

Do. every additional 100 candies or 
fraction thereof up to 500 candies ( inclusive) 

Do. above 500 candies 
28 Cocoanut Husks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 
huska up to 50,000 (exempted ) 
Soaking of Cocoanut husks from 50,000 to 
5.00.000 

Do, 5,00,000 to 10,00,000 
Do. 

every 5,00,000 over 10,00.000 


4 
2 
3 


Nil 


6 


12 


15 


up to 50 


20 


up to 100 


25 


5 
50 


Nil 


5 
25 
10 


5 


Fee in 
Rs. 
( 3 ) 


2 


Nil 


Nil 
12 
15 
20 


Do. 


25 


5 
50 


3 


2 


Table of License foes (contd.) 
SI. 

Purposc, 
No. 
( 1 ) 

(2 ) 
29 Cocoanut Shells - Storing 
30 Coir Yarn - Storing, parking , cleaning, prepar 

ing or manufacturing by any process what 

ever up to 3 candies (exempted ) 
Storing , packing, cleansing, preparing or manu 

facturing by any process whatever by Co 
operative Societies (fully exempted ) 

Do. from 3 to 10 candies 
Do. from 10 to 25 

from 25 to 50 
Do. from 50 to 100 candies 

( inclusive) 
Do. 

every additional 100 
candies or fraction 
thereof (up to 500 

candies inclusive ) 

Do. above 500 candies 
31 Combustible materials 
(a ) Storing piece goods for wholesale trade 
Do. 

for retail trade 
32 Combustibles - Packing, preparing, keeping , or 

storing for human consumption ( for other 

than domestic use) 
33 Condiments - Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use ) 
35 Copra- Preparing or storing or selling (up to 

1 candy exempted ) 
Do from 1 to 5 candies 

(inclusive ) 
Do. above 5 candies 
36 Cotton- (Cotton refuse and Cotton seeds ) 

Storing, packing, pressing, cleansing, prepar 
ing or manufacturing by any process whatever 
up to 1 candy 

from 1 and up to 5 candies 
( inclusive ) 

above 5 candies 
37 Cowdung Cake - Storing, packing, pressing , 

cleaning, preparing or manufacturing by any 

process whatever 
38 Dyes - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
39 Explosives - Storing 

( a ) Chinese crackers - Storing 


6 
6 


4 


NAI 


5 
15 


5 


10 
15 


1 


3 
2 
1 


6 


Fee in 


Rs. 
(3) 


6 
12 
20 


30 
50 


6 


6 


Table of Lisezse fess- (contd .) 
91. 

Purpose. 
No. 
( 1 ) 

( 2 ) 
40 Fibres - other than coir fibre - Selling, storing 

or manufacturing up to 10 candies 

Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 

candies (inclusive) 

Do. above 100 candies 
41 Fat - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process what 

ever 
42 Fins- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
43 Fire wood - Selling or storing up to 3 candies 

( inclusive) 
Do. 

above 3 candies 
44 Fire works - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any pro 

cess whatever 
45 Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process what 
ever up to 5 maunds 

Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 

maunds ( inclusive ) 

Do. above 25 maunds 
46 Fish oil - Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever up to 20 gallons 

from 20 gallons and up to 40 gallons 
Du . from 40 gallons and up to 80 gallons 

( inclusive ) 

above 80 gallons 
47 Flex - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process what 


1 
2 


10 


3 
6 


12 
20 


Do. 


3 
6 


Do. 


12 
20 


ever 


6 


6 


48 Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatsoever 
49 Flour - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
50 Fuol - Using for any industrial purposes 
51 Fulminate of Mercury - Storing, packing , press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
52 Furniture ---Making and storing for sale 


3 
10 


6 
5 


7 


Fce in 


Rs. 


( 3 ) 


ever 


12 


Nil 

6 


2 


3 


3 


6 


6 


5 


6 


Table of License fees— ( contd.) 
si. 

Purposc . 
No. 
( 1 ) 

( 2 ) 
53 Gas - Storing, packing, pressing , cleaning , pre 

paring or manufacturing by any process what 
54 Ghee - Stering, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever ( exempted ) 
55 Gold - refining 
56 Grain - Selling wholesale or storing for whole 

sale trade 
57 Gram - Husking by machinery 
58 Grass - storing 
59 Groundnut - Selling wholesale or storing for 

wholesale trade 
60 Gun Cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61 Gunny Bags - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
62 Gun Powder do . 

do . 
63 Hair – Storing, packing , pressing, dyeing or dry 

ing (exempted ) 
64 Hay - Selling or storing 
65 Hemp - Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 
whatever upto 10 candies 
Do. 

from 10 candies and up to 25 candies 
Do. from 25 

50 candies 
Do. from 50 

100 candies 
above 100 candies (inclusive ) 
66 Hides - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
€ 7 Hoofs 

do . 
68 Horns 

do. 
69 Ice - Manufacturing do. 
70 Jaggery - Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 
whatever 

( a ) Molasses do . do. 
71 Jute -Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
72 Kakhi - Preparing 
73 Lac- Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 


Nil 

3 


6 
12 
20 
30 
50 


20 
6 
3 


wo 


6 


6 


6 


8 


Table of License fees ( oontd .) 

Purpose . 


SL. 


No. 


Fee in 

Rs. 
( 3 ) 
3 


10 

3 


6 


5 
5 


10 


5 


Nil 


1 


(1 ) 

( 2 ) 
74 Lead - Melting or leading utensils 
75 Leather - Storing, packing, pressing , cleaning, 

preparing, or manufacturing by any process 

whatever 
76 Lime- (a ) Storing 

(b ) packing, pressing, cleaning, pre 

paring or manufacturing by any 

process whatever 
77 Lime shell - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 

cess whatever 
78 Manure Do. do . 
79 Machinery - Using for Industrial purposes 
( a ) if worked by steam , gas, oil or clectricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of 

Rs. 125 
(b ) if worked by manual labour 
80 Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted) 

Do. from 3 to 10 gross (inclusive) 
Do. 

above 10 gross 
21 Meat - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever or selling 
82 Metal - Beating , breaking , bammering, casting etc. 

(i ) Iron or steel 
(ii) Copper, Brass or Bronze 
(iii) Silver or Gold 

( iv ) any other metal 
83 Nitro compound - Storing pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
84 Nitro glycerine - Storing , pressing, packing, 

cleaning, preparing or manufacturing by any 

process whatever 
85 Nitro mixture 

Do. 
86 Offal 

Do. 
87 Paddy - Boiling or husking by machinery (for 

other than domestic use) 
88 Paper - Packing , pressing , cleaning, prepar 

ing or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 


2 


6 


2 


6 


6 
6 
3 


5 


6 


12 


9 


Fee in 


Rs. 
(3 ) 


6 


4 


12 

3 


6 
3 


6 


4 


Table of Lioenso foer ( contd. ) 
SL. 

Purpose . 
No. 
(1 ) 

( 2 ) 
90 Pottery - Storing, pressing, packing, cleaning. 

preparing or manufacturing by any process 

whatever 
91 Rugs - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process what 

ever 
92 Resin- ( Including rosin ) storing , packing , press 

ing , cleansing, preparing or manufacturing 

by any process whatever 
93 Sago - Manufacturing or distilling 
94 Salt Petre - Storing, packing, pressing, cleaning 

preparing or manufacturing by any process 

whatever 
95 Seekai - Powdering by machinery 
96 Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
97 Silk - Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
98 Skin - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
99 Soap - Packing , pressing, cleaning, preparing 

or manufacturing by any process whatever 
100 Spirits - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101 Straw -- selling or storing 
102 Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
103 Sugar candy - Packing, pressing , cleaning, pre 

paring or manufacturing by any process 

whatever 
104 Sulphur- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
105 Surki- Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
106 Sweet meats- Baking or preparing (for other 

than domestic use) 
107 Tallow - Storing, packing pressing, cleaning, 

preparing or manufacturing by any process 
whatever or melting 


10 


3 


12 


6 


12 


12 


3 


6 


10 


Fee in 

Rs. 
(3 ) 


4 
5 
25 


5 


10 
25 


Do. 


50 
75 


Table of License fees-- (contd.) 
SI. 

Purpose . 
No. 
( 1) 

( 2 ) 
108 Tar - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
109 Thatching materials - Selling or storing 
110 Tiles - manufacturing up to 20,000 in an year 

For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
111 Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

( inclusive ) 

do. above 200 candies 
112 Tobacco- (Including snuff, cigars, cigarettes and 

beedies) preparing or manufacturing by any 

process whatever 
113 Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 

cess whatever 
114 Wool - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever, dyeing and drying 
115 Cotton - Yarn - dyeing 
116 Guilding and Electroplating 
117 Keeping a shaving or hair cutting saloon 
118 Manufacturing articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
119 Washing - soiled clothes, and keeping soiled 

clothes, for purposes of washing them and 
keeping washed clothes (for other than 

domestic use ) 
129 Coffee , Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 
1: 1 Tea - Storing, pressing, packing, cleaning er 

manufacturing by any process whatever 


-10 


4 


12 

3 
6 


2 


25 


1 


2 


3 


11 


KAVALAM PANCHAYAT 


TABLE OF LICEZICE FEES FIXED UNDER SECTION 80 OE 

ku PANCHAYATS ACT II or 1950 . 


l ee in 
Rs. 
( 3 ) 
2 


Nil 
2 
3 
5 


3 
3 


3 


3 
3 


St. 

Purpose. 
No. 
( 1 ) 

( 2 ) 
1. Aerated watero - Manufacturing 
2. Alos fibro and yarn - Storing , packing, cleaning , 

pressing, or manufacturing by any process 
whatever except by manual labour up to 3 

candies (exempted) 
Do. from 3 to 10 candies 
Do. from 10 and up to 15 candles 

Do. above 15 candies 
3, Ammunition – Storing, packing, pressing, clean . 

ing, preparing or manufacturing by any. 

process whatever 
4. Arecanuts - Soaking of 
5. Articles made of four - Baking, preparing , 

keeping or storing for human consumption 

(for other than domestic use ) 
6. Aches - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 

whatever, dumping or swifting 
7. Bambooo - Storing for sale , hire or manufacture 
8, Biscuito - Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade or for retail trade 
9. Blood - Storing, packing , pressing , cleaning , pre 

paring or manufacturing by any process 

whatever 
10. Bones - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
11, Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use ). 
12, Bricks - Manufacturing, storing or selling 
13. Camphor -- Packing, pressing, cleaning, prepar 

ing or manufacturing by any process what 
ever or boiling - storing for wholesale or 

retail trade 
14. Candles - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatover. 
15. Carpets - Manufacturing 

G. 2044 


6 


CS 


3 


1 
10 


5 


1 


1 


12 


Tee in 
Rs . 
( 3 ) 


3 
6 
12 


1 


12 
3 


1 


3 


1 


Table of Licenco Fooe- ( contd .) 
SI, 

Rurpose , 
No. 
( 1 ) 

( 2 ) 
16. Caskownats – Storing, packing, preparing or 
manufacturing by any process whatever up to 

one candy 
Do. above 1 and up to 5 candies 

Do. above 5 candies 
17. Catgut- Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
18. Cement - Packing, pressing, cleansing,preparing 

or manufacturing by any process whatever 
19. Charcoal - Dumping , shifting, selling or storing 
20. Chemical Preparations - Storing , packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatever 
21, Chillies -- Grinding by machinery 
2. Chillies ( dried ) -Selling wholesale or storing 

- for wholesale trade 
29. Chlorate mixture - Storing, packing, pressing, 

cleaning, preparing manufacturing by 

any process whatever 
24. Cinders - Storing, packing , pressing, cleansing, 

preparing or manufacturing by any process 

whatever dumping or shifting 
25. Clothes - Dyeing 
26. Coal - Dumping, shifting, selling or storing 
27. Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour (exempted ) 
Packing, pressing , cleansing, preparing ormanu 

facturing by any process whatever except 

by manual labour, up to 3 candies 
Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
except by manual labour, from 3 candies to 

10 candies (inclusive) 
Do. above 10 candies and up to 25 

candies (inclusive) 
above 25 candies and up to 

50 candies ( inclusive) 
Do. aboye 50 candies and up to 

100 candies ( inclusive ) 
Do. every additional 100 candies or 
fraction thereof up to 500 candies 

( inclusive ) 
Do. above 500 candies 
28. Cocoanut husks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 

husks up to 50,000 (exempted ) 
Soaking of Cocoanuthusks from 50,000 to 5,00,000 

5,00,000 to 10,00,000 
DO eyoty 5,00,990 over 20,00,000 


3 


Nil 


3 


6 


12 


Do. 


15 


20 


3 
30 


Nil 
5 


De. 


20 


10 


Nil 


Tablo of Liccace Fees- ( contd .)! 
SI. Purpose. 

Eee in 
NO. 

Rs. 
( 1)] ( 2 ) 

( 3 ) 
29. Cocoanut Ehells - Storing 

1 
30. Coir yarn - Storing, packing, cleaning, prepar 

ing or manufacturing by, any process what 
ever up to 3 candies (exempted ) 
Storing, packing, cleansing, preparing or 
manufacturing by any process whatever by. 
Co -operative Societies (fully exempted ) . Nil 
Do. from 3 to 10 candies 

2 
Do, from 10 to 25 candies 

3 
Do. from 25/to 50 candies 

4 
Do. from 50 to 100 candies " 

(inclusivej, 5 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies 
inclusive) 

5 
Do. above 500 candies 

30 
31. Combustible materiale- (a) Storing piece goods 

for wholesale trade 
Do. for retail trade 

2 
32. Combustibles - Packing, preparing, keeping 

or storing for human consumption (for 
other than domestic use ). 

1 
33. Condiments - Manufacturing 

6 
34. Confectionery - Baking or preparing (for other 
than domestic use ) 

2 
35. Copra - Preparing or storing or selling (up to 
1 candy, exempted), 

Nil 
Do. from 1 to 5 candies (inclusive ) 10 
Do. above 5 candies 

12 
36. Cotton- (Cotton refuse and cotton seeds ) Stor 

ing, packing, pressing, cleansing, preparing 
or manufacturing by any process whatever 
up to 1 candy 

3 
Do. from 1 and upto 5 candies 

6 

(inclusive ) 
Do. above 5 candies 

12 
37. Cowdung cake - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

1 
BB. Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever I 
89. Explosives - Storing 

1 
(a ) Chipesa_crackers - storing 

1 


14 


Table of Licence Fess - cortd .) 
Si. 
No. Purpose. 

Fee in 

Rs. 

( 3) 
40. Fibres other than coir fibre - Selling: storing 
or manufacturing up to 10 candies 

3 
Do. from 10 and up to 25 candies 6 
Do. from 25 and up to 50 candies 

12 
Do. from 50 and up to 100 candies 
(inclusive ) 

20 
Do. above 100 candies 

30 
41. Fat - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

2 
42. Fins - Storing, packing, pressing, preparing 

cleaning or manufacturing by any process 
whatever 

1 
43. Firewcod - Selling or storing up to 3 candies 

(inclusive ) 
Do. above 3 candies 

4 
44. Fire works – Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

5 
Fish - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

3 
Do , from 5 and up to 15 maunds 

6 
Do. from 15 and up to 25 maunds 
( inclusive) 

12 
Do. above 25 maunds 

20 
46 Fish oil - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, up to 20 gallons 
Do. from 20 gallons and up to 40 gallons 

2 
Do. frora 40 gallons and up to 80 gallons 
(inclusive) 

3 
Do. above 80 gallons 

4 
47. Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any 

process whatever 
48. Flashing - Storing , packing, pressing, 

cleaning, manufacturing by, any 

process whatsoever 
49. Flour- Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

1 
50. Fuel - Using for any industrial purposes 

3 
51. Fulanicate ofLoncury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

0 
82 , Furnituro - Making and storing for 
sale 

6 


15 


1 


NN 


Table of Licoaco Focs- ( contà .). 
SI. 
No. Purpose . 

Fee in 

Rs. 
( 1 ) ( 2 ) 

(3 ). 
53 , Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

2 
54. Gloe - Storing, pocking, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
55. Gold - Refining 

1 
56. Grin - Selling wholesalo or storing for whole 
sale trade 

3 
57. Gram - Busking by machinery 

1 
58. Grass - Storing 

1 
59. Groundnut - Selling wholesale or storing for 
wholesale trado 

3 
60. Gun coitoo - Storing, packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

1 
61. Gunay bago - Storing, packing, pressing , clean 

ing , preparing or manufacturing by any 

process whatever 
62. Gun powder 

do. 
63. Hair - Storing , packing, pressing , dyeing or 
drying 

1 
64. Hay - Selling or storing 

1 
65. Hemp- Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever up to 10 candies 

3 
Do, from 10 candies and up to 25 candies 6 
Do. ► 25 

50 

10 
Do. 50 

100 

15 

(inclusive) 
above 100 candies 

25 
66. Wides - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
67. Hoofo 

co . 
68. Horns 

do . 
69, Ice - Manufacturing do. 
70. Jaggery - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

( a ) Molasses do. do. 
71. Jato - Storing, packing, pressing, cleaning 

preparing or manufacturing by any process 

whatever 
92. Kakhi- Preparing 


. 


11 


13 


) 


th 


10 


3 . 
3 


5 


Tablo ofLicenco Fees-- ( contd .) 
SI . 
No. Purpose . 

Fee én 

Rs, 
( 1) 

( 3 ) 
73. Lac- Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

1 
74. Load - Melting cz leading utensils 

1 . 
75. Lcailor - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
76. Limo (a ) Storing 

(b ) Packing , pressing , cleaning, pre 
paring or manufacturing by any process . 

whatever 
77. Limecoll – Storing , packing , pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

6 
78. Menuro 

do . 

10 
79. Machinosy -- Using for industrial purposes- 

(a ) If work by steam , gas, oil or electricity 
engines not exceeding 15 H. P. 

7.50 
For every additional 15 H. P. or fraction 

thereof Rs. 6 up to a maximum of Rs. 125 
(b ) If work by nanual labour 

1 
80. Maechss - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ) 

Nil 
Do. from 3 to 10 gross ( inclusive) 
Do. 

above 10 gross 
81. Meat - Storing, packing, pressing, 

cleaning: preparing or manufacturing 
by any process whateyer or selling 

6 
82. Mesa )—Beating , breaking, hammering, casting 

etc.-- (i) Iron or steel ( ii ) Copper, brass or 
bronze (iii ) Silver or gold ( iv ) any other 
metal 

2 
83. Nitro -compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
84. Nitro- glycerisa Storing, pressing, packing, 

cleaning , preparing or manufacturing by 
any process-whatever 

6 
85. Nitro-mistus 

do . 

6 
86. Odial 

do . 
87 , Paddy- Boiling or husking by machinery 

(for other than domestic use ) 
88,1 Popor - Packing , pressing, cleaning, preparing 

4 or manufacturing by any process whatever 6 . 


ܒܬܙܘ 


17 


Tablo of Lioncs Foog- ( contd .) 
St. 
No, Purpose . 

Fee in 

Rs. 
( I ) 

( 2 ) 

( 3 ) 
89. Pitch - Storing, pressing , packing , cleaning , 

preparing or manufacturing by any process 
whatever 

6 
80. Pottery 

do . do . 

2 
91. Rugs - Storing, pressing, packing, cleaning, pre 

paring or manufacturing by any process 
whatever 

4 
02. Rccin- (including Rosin ) de. 

4 
93 , Sago -- Manufacturing or distilling 

a 
0.94. Saltpotre - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
05. Seakai – Powdering by machinery 
96. Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
87, Silk - Packing, pressing, cleaning, preparing or 
manufacturing by any process whatever 

4 
08, Skin - Storing, packing , pressing , clean 

ing, preparing or manufacturing by 
any process whatever 

4 
99. Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
100. Spirits — Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
5101, Straw - Selling or storing 

2 
102. Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 4 
103. Sugarcandy- Packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

4 
104. Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

4 
. 105. Surki - Storing, packing , pressing, cleaning 

preparing or manufacturing by any process 
whatever 

4 
106 , Sweet meats -- Baking or preparing (for other 
than domestic use) 

2 
107. Tallow - Storing , packing , pressing , cleansing , 

preparing or manufacturing by any process 
whatever, or melting 

1 
108. Tar - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by, any, prosegg 
whatever 

2 
808. Flatching skolertals -- Selling or storing 

8 


18 


11 


91 


Table of Licence Fees- (concld .) 
SI. 
No. Purpose . 

Bee in 

Rs. 
( 1 ) 

(2 ) 
110. Tiles-- Manufacturing up to 20,000 in an year 20 

For every additional 10,000 Rs, 3 up to a 

maximum of Rs. 50 
111. Timber - Selling or storing up to 15 candies 10 

Do. from 15 candies up to 50 candies 25 
Do. from 50 

100 

50 
Do, from 100 

200 

100 

( inclusive) 
Do, above 200 candies 

150 
112 , Tobacco- (including snuff , cigars, cigarettes 

and beedies ) Preparing or manufacturing by 
any process whatever 

1 
113. Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

1 
114. Wool - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dyeing or drying 

2 
115. Cotton yarı - Dyeing 

I 
116. Guilding and Eloctroplating 

2 
117. Keeping a shaving or haircutting saloon 

2 
118. Manufacturing Articles from which loffensive 

or unwholesome smell, fumes, dust or noise 
• arise 

10 
119. Washing- Soiled clothes and keeping 

soiled clothes for purposes of washing 
them and keeping washed clothes (for 
other than domestic use ). 

2 
120. Coffee - Storing , pressing, packing , cleaning 
or manufacturing by any process whatever 

2 
121. Tea - Storing , pressing, packing , cleaning! or 
Imanufacturing by any process whatever 

2 


19 


No. 


1 


1 


KOIPURAM PANCHAYAT 
Table of Licence Feor fixed under Section 80 of 

the Penchayat Act of 1950. 
Sl. Purpose . 

les en 

Rs. 
. ( 1 ) ( 2 ) 

( 3 ) 
1 Aorated waters - Manufacturing 

1 
2 Aloe fibre and yam - Storing, packing, cleaning, 

pressing or manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted ) 

Nil 
Do. from 3 to 10 candies 

2 
Do. from 10 and up to 15 candies 
Do. above 15 candies 

6 
3 Ammunition - Storing, packing, pressing clean 

ing, preparing or manufacturing by any 
process whatever 

2 
4 Arecanuto -- Soaking of 

1 
Articles made of flour - Baking, preparing, 

keeping or storing for human consumption 
( for other than domestic use ) 

2 
6 Ashos - Storing, packing, pressing cleaning, 

preparing or manufacturing by any process 

whatever , dumping or swifting 
7 Bamboo - Storing for sale , hire or manufacture 
8 Biscuits - Baking or preparing for other than 

domestic use, keeping or storing for whole 

sale trade or for retail trade 
9 Plood - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

3 
10 Bonos -Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
11 Broad - Baking, preparing, keeping or storing 

for human consumption (for other than 
domestic use ) 

1 
12 Bricks — Manufacturing, storing or selling 

2 
13 Camphor - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
or boiling - Storing for wholesale or retail 
trade 

6 
14 Candles — Packing, pressing, cleaning: preparing 

or manufacturing by any process whatever 
15 Carpots - Manufacturing 

2 
16 Caskownuts — Storing, packing , preparing or 

manufacturing by any process whatever 
up to one candy 

2 
Do above 1 and up to 5 candies 

4 
Do..above 5 candies 
G. 2644 


2 


20 


Fee 174 

Iis. 
( 3 ) 


12 


12 


1 


6 
2 


3 


3 


Table of Licenco fees- ( contd .) 
SL. 

Purpose 
No. 
( 1 ) 

(2 ) 
17 Catgut - Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
18 Cement - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
19 Charcoal Dumping , shifting, selling or storing 
20 Chemical preparation3 – Storing, packing, press 

ing, cleansing, preparing or manufacturing 

by any process whatever 
21 Chillies - Grinding by machinery 
22 Chillies (dried ) --- Selling wholesale or storing 

for wholesale trade 
23 Chlorate mixture - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
24 Cinders - Storing, packing , pressing, cleansing. 

preparing or manufacturing by any process 

whatever, dumping or shifting 
25 Clothes - Dyeing 
26 Coal - Dumping, shifting, selling or storing 
27 Cocoaput Gbre - Storing up to 3 candies and 

manufacturing bymanual labour ( exempted ) 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 
except by manual labour, up to 3 candies 
Storing, packing, pressing, cleansing pre 
paring or manufacturing by any process 
whatever except by manual labour, from 3 
candiesto 0 candies (inclusive) 
Do. above 10 candies and up to 25 candies 

(inclusive) 
Do. above 25 candies and up to 50 candies 

( inclusive ) 
Do. above 50 candies and up to 100 candies 

( inclusive) 
Do. every additional 100 candies or 
fraction thereof up to 500 candies 

(inclusive ) 
Do. above 500 candies 
28 Cocoanut busks - Retting in places measuring 

less than 3 cents and soaking of Cocoanut 

husks up to 50,000 ( ex empted ) 
Soaking of Co oar ut husks from 50,000 to 

5,00,000 
Do. 5,00,000 to 10,00,000 
Do. every 5,00,000 over 10,00,000 


3 
2 
3 


Nil 


4 


8 


10 


15 


20 


5 
40 


Nil 


5 
25 
10 


21 


Table of Licence fecs - contd .) 
Purpose. 

Fee in 
No. 

ks. 
( 1 ) ( 2 ) 

( 3 ) 
29 Cocoanut shello - Storing 

1 
30 Coir yarn -Storing , packing, cleaning , prepar. 

ing or manufacturing by any process what . 
ever up to 3 candies ( exempted ) 

Nil 
storing, packing, cleansing, preparing 
ormanufacturing by any process whatever 
by Co-operative Societies (fully exerapted ) Nil 
Do. from 3 to 10 candies 

12 
Do 10 to 25 

15 
Do. 25 to 50 

20 
Do. 

50 to 100 ( inclusive ) 25 
Do. every additional 100 candies or 

fraction thereof ( up to 500 candies inclusive) 5 
Do. above 500 candies 

50 
31 Combustible materials- ( a ) Storing plece goods 
for wholesale trade 

3 
Do. for retail trade 

2 
32 Combustibles - Packing, preparing, keeping or 

storing for human consumption (for other 
than domestic use ) 

6 
33. Condiments - Manufacturing 

6 
34 Confectionery - Baking or preparing (for other 
than domestic use) 

6 
35 Copra - Preparing or storing or selling (up to 
1 candy exempted ) 

Nil 
Do from 1 to 5 candies ( inclusive ) 

4 
Do. above 5 candies 

10 
36 Cotton- (Cotton refuse and Cotton seeds) 

Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 

5 
Do. from 1 and up to 5 candies (inclusive ) 10 
Do. above 5 candies 

15 
37 Cowdung cake- Storing, packing, pressing, 
cleaning, preparing or manufacturing by 

3 
any process whatever 
38 Dyes - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
39 

6 
Explosives - Storing 
( a ) Chinese crackers - Storing 

3 
40 Fibres - Other than coir fibre - Selling, storing 
or manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 candies 

12 
Do. from 25 and up to 50 candies 

20 
Do. from 50 and up to 100 candies (inclusive ) 30 
Do. above 100 candies 

50 
41 Fat - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

€ 


22 


Table of Licenca Escs-- ( conde .) 

Purpose 


wa 


sen 
Rs. 


2 


33 


G 


3 


10 


1 
2 


10 


3 
6 


12 
20 


47 


( 2 ) 
Fins - Storing, packing, pressing , preparing , 

cleaning or manufacturing by any process 
whatever 
Firewood -Selling or storing up to 3 candies 

(inclusive) 
Do. above 3 candies 
Fireworks- Storing, packing , pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
Fish - Storing, packing , pressing, cleaning,pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

(inclusive ) 
Do. above 25 maunds 
Fish oil - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 20 gallons 

Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

(inclusive) 
Do. above 80 gallons 
Flez - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Flesbing — Storing , packing, pressing, cleaning , 

manufacturing by any process whatsoever 
Fleur - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
Fuel - Using for any industrial purpose 
Fulminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
Furniture - Making and storing for sale 
Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Glee - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Gold - Refining 
Grain - Selling wholesale or storing for whole 

sale trade 
Gram - Husking by machinery 
Grass - Storing 
Groundnut -Selling wholesale or storing for 

wholesale trade 


6 


48 


49 


3 


3 
12 


51 


52 
63 


6 
4 


54 


12 


65 


2 
6 


57 
78 


6 
6 
1 


6 


23 


Fee in 
Rs. 
( 3 ) 


6 


12 
6 


12 
3 


6 
12 
20 


30 
50 


Table of Licence f023- (conid . ) 
SI. 

Purpose . 
No. 
( 1 ) 

( 2 ) 
60 

Gun cotton - Storing. packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
61 Gunny bags - Storing ,packing , pressing, clean 

ing preparing or manufacturing by any 

process whatever 
62 Gun powder 

do. 
63 Bair - Storing, packing, pressing, dyeing or 

drying 
64 Hay - Selling or storing 
65 Hemp- Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 candies and up to 25 candies 
Do. from 25 candies and up to 50 candies 
Do from 50 candies and up to 100 candios 

(inclusive ) 

Do. above 100 candies 
G6 Eides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
67 Hoofs 

do . 
68 Horos 

do . 
69 ice - Manufacturing do . 
70 Jaggery- Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

( a ) Molasses do. 
Jute - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
72 

Kakhi - Preparing 
73 Lec- Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
74 Lead - Melting or leading utensils 
75 Leather - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
76 Lime- ( a ) Storing 

(b ) Packing, pressing , cleaning, pre 

paring or manufacturing by any 

process whatever 
77 Limc shell - Storing, jacking, pressing , clean 

ing, preparing or manufacturing by any 

process whatever 
. 78 Madure 

do . 


2 
6 

3 
12 


2 


71 


o 


: 


6 


OD 


2 
1 


1 


10 

3 


24 


fee 17 


Rs 
3 ) 


3 


5 


Nil 


2 
5 


6 


82 


fable al Licone foes- (contd. ) 

Purpose , 
No. 
( 1 ) 

( 2 ) 
79 Machinery – Using for industrial purposes 

(a ) If worked by steam , gas, oil or electric 

city engines not exceeding 15 H. P. 
For every additional 15 H. P. oc fraction 

thereof Rs. 8 up to a maximum of Rs. 125 

(b ) If work by manual labour 
30 Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted) 

Do. from 3 to 10 gross (inclusive ) 
Do. 

above 10 gross 
81 Meat - Storing , packing, pressing , cleaning, 

preparing ormanufacturing by any process 

whatever or selling 
Metal - Beating, breaking, hammering, casting 

etc. 
(i) Iron or steel ( ii ) Copper, Brass, or 

Bronze (iii) Silver or Gold ( iv ) any 

other metal 
89 Nitro -compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
84 Nitro -Glycerine- Storing, pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
85 Nitro -mixture 

do , 
86 Oftal 

do. 
87 Paddy -- Boiling or husking by machinery (for 

other than domestic use ) 
88 Paper - Packing, Pressing , cleaning, preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 

whatever 
90 Pottery 

do . 
91 Rugs — Storing, pressing, packing, cleaning. 

preparing or manufacturing by any process 

whatever 
92 Resin- (including Rosin ) do . 
93 Sago - Manufacturing or distilling 


1 


6 


6 
6 
3 


1 


6 


12 
1 


12 
12 
6 


25 


Table of Licoro fces (contd .) 


Purpose . 


SI. 
No 


Fee in 
Rs. 


( 3 ) 


94 


6 
3 


95 
96 


6 


97 


12 


98 


4 


99 


6 


100 


4 


2 


101 
102 


12 


( 2 ) 
Salt Petre - Storing, packing, pressing, clean . 

ing, preparing or manufacturing by any 

process whatever 
Seekai - Powdering by machinery 
Shellac - Storing , packing , pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
Silk - Packing. pressing, cleaning, preparing 

or manufacturing by any process whatever 
Skin - Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 
Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Spirits - Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Straw - Selling or storing 
Sugar - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Sul, hur - St ring , packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Sarki - Storing , packing, pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
Sweatmeats - Baking 

or preparing (for other 
! than domestic use ) 
Tallow - Storing, packing , pressing , cleaning, 

preparing ormanufacturing by any process 

whatever or melting 
Tar - Storing, packing, pressing, cleaning , 
preparing or manufacturing by any process 
whatever 
Thatcbigmierials - Selling or storing 
Tiles - M nufacturing up to 20,000 in an year 
For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 


103 


12 


104 


12 


105 


12 


1 


106 


3 


107 


6 


108 


12 


109 
110 


2 
50 


26 


Tablo ef Licence foc:-(coneld .) 

Purpose. 


No. 


111 


Pee in 

Rs. 
( 3 ) 
2 
5 
10 


20 
30 


112 


6 


113 


4 


114 


( 2 ) 
Timber - Selling or storing up to 15 candies 

Do. from 15 candies up to 50 candies 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive) 
Do. 200 candies 
Tobacco- ( including snuff, cigars, cigarettes 

and beedies ) Preparing or manufacturing 

by any process whatever 
Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Wool- Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever, dyeing and drying 
Cotton Yarn - Dyeing 
Guilding and electroplating 
Keeping a shaving or hair cutting saloon 
Manufacturing articles from which offensive 

or unwholesome smell, fumes, dust or noise 

arise 
Weshing soiled clothes and keeping soiled 

clothes for purposes of washing thern and 
keeping washed clothes ( for other than 

domestic use ) 
Cofioe - Storing, pressing, packing, cleaning 

or manufacturing by any process whatever 
Tea - Storing, pressing , packing, cleaning or 
manufacturing by any process whatever 


115 
116 


12 
6 


117 
118 


2 


119 


30 


3 


120 


121 


2 


2 


27 


Fee in 

Rs. 
( 3 ) 
3 


Nil 


6 


3 


2 


PERINGARA PANCHAYAT 
Table of Liconca Focs fized under Section & c 

the Panchayat Act I of 1950 . 
Sl. No. 

Purpose 
(1 ) 

( 2 ) 
Aerated waters -- Manufacturing 
2 Aloe fibro and yern - Storing, packing, cleaning, 

pressing or manufacturing by any process 
whatever except by manual labour , up 

to 3 candies (exempted ) 
Do. from 3 to 10 candies 
Do. 

10 and up to 15 candios 
Do. above 15 candies 
3 

Ammunition - Storing, packing, prossing, 

cleaning, preparing or manufacturing by any 

process whatever 
4 Arccanuts -- Soaking of 
5 

Articles made of ficur - Baking, preparing, 
keeping or storing for human consumption 

(for other than domestic use ) 
6 Asheo - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever, dumping or swifting 
Bamboos - Storing for sale ,hire ormanufacture 
Biecuite -- Baking or preparing for other than 

domestic use , keeping or storing for whole 

sale trade or for retail trade 
9 Blood - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
10 

Bones - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
11 Bread - Baking , preparing, keeping or storing 

for human consumption (for other than 

domestic use ) 
12 Bricks - Manufacturing, storing or selling 
13 Camphor - Packing, pressing, cleaning , prepar 

ing or manufacturing by any process what 
ever or boiling - Storing for wholesale or 

retail trade 
14 Candlee -- Packing, preesing, cleaning, prepar. 

ing or manufacturing by any process what 

eyer 
15 Carpets - Manufacturing 
16 

Casheweuts - Storing , packing, preparin ! Oz 
manufacturing by any process whatevor 
up to one candy 

Do. above 1 and up to 5 candies 

Do, above 5 candles 
G. 2644 


002 


NN 


3 . 


3 


2 


6 


S 


3 


3 
3 
12 


28 


Tahto of Lioenca Fecs- ( contd .) 


Sl.No. 


Purpose 


Fee in 
Rs. 
( 3 ) 


( 1 ) 
17 


6 


18 


6 
3 


19 
20 


- 


3 
3 


21 
22 


3 


28 


3 


24 


3 
3 


25 
26 
27 


( 2 ) 
Catgut- Packing, storing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Coment- Packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 
ever 
Charcoal- Dumping, shifting, selling or storing 
Chemical preparations - Storing , packing , pres 

sing , cleansing , preparing or manufacturing 

by any process whatever 
Chillies – Grinding by machinery 
Chillies (driod) -Selling wholesale or storing 

for wholesale trade 
Chlorate mixturo - Storing , packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
Cinders - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever, dumping or shifting 
Clothes - Dyeing 
Coal - Dumping, shifting, selling or storing 
Cocoanut fibre - Storing up to 3 candies and 

manufacturing by manual labour ( exempted ) 
Packing, pressing , cleansing, preparing or 
manufacturing by any process whatever 
except by manual labour , up to 3 candies 
Storing , packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever except by manual labour , from 

3 candies to 10 candies ( inclusive ) 
Do. above 10 candies and up to 25 candies 

(inclusive) 
Do. above 25 

50 ! 
Do. above 50 

" 

100 
Do. every additional 100 candies or 

fraction thereof up to 500 candies (inclusive) 
Do. above 500 candies 
Cocosnut huoks - Retting in places measuring 

less than 3 cents and soaking of cocoanut 
husks up to 50,000 (exempted ) 
Soaking of cocoanut husks from 

50,000 to 5,00,000 
D. 

5,00,000 to 10,00,000 
Do. 

every 5,00,000 over 10,00,000 


3 


Nil 


6 


12 


15 
20 
25 


39 


5 
50 


23 


Nil 


5 
25 
10 


29 


SI, No. 


Fee in 
Rs. 
( 3 ) 

2 


( 1 ) 
29 
30 


Nil 


Nil 
12 
15 
20 


25 


5 
50 


31 


2 
1 


32 


3 
3 


33 
34 


Tablo of Liceuce fec:-(contd .) 

Purpose 

( 2 ) 
Cocoonut shells - Storing 
Coir yar - Storing , packing , cleaning , pre 
paring or manufacturing by any process 

whatever up to 3 candies(exempted ) 
Storing, packing , cleansing, preparing or 
manufacturing by any process whatever by 
Co -operative Societies ( fully exempted ) 

Do. from 3 to 10 candies 
Do. from 10 to 25 candies 

Do. from 25 to 50 candies 
1 Do. from 50 to 100 candies (inclu 

01 sive ) 
Do. every additional 100 candies 

or fraction thereof (up to 500 

candies inclusive) 
Do. above 500 candies 
Combustible materials- (a ) Storing piece goods 
for wholesale trade 

Do. for retail trade 
Combustibles - Packing , preparing, keeping of 

storing for human consumption (for other 

than domestic use ) 
Condiments - Manufacturing 
Confectionery - Baking or preparing for 

other than domestic use ) 
Copra - Preparing or storing or selling 

( up to 1 candy exempted ) 
Do. 

from 1 to 5 candies (inclusive) 
Do. above 5 candies 
Cotton-- (Cotion refuse and Cotton seeds) 

Storing, packing , pressing, cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. From 1 and up to 5 candies 

( inclusive ) 
Do. Above 5 candies 
Cowdung cake- Storing: packing, pressing, 

cleaning, preparing or manufacturing by 

any process whatever 
Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Esplosives - Storing 

( a ) Chinese crackers- storing 
Fibres - Other than coir fibre - Selling , storing 
or manufacturing up to 10 candies 

Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candics 
Do. from 50 and up to 100 candics 

(inclusive ) 
Do. above 100 candics 


3 


35 


Nil 
12 
24 


36 


5 


10 
15 


37 


3 


38 


39 


3 
3 
2 


40 


6 
12 
0 


30 
50 


30 


Rs . 


- 


6 


46 


Table of Licenca Fess- (contd .), 
SI, No. Purpose 

Fee in 
(1 ) ( 2 ) 

( 3 ) 
41 Fat - Storing , packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

4 
42 Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 
whatever 

14 
43 Firewood - Selling or storing up to 3 candies 
(inclusive ) 

2 
Do. above 3 candies 

4 
44 Fireworks --Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
45 Fish – Storing, packing, pressing, cleaning,pre 

paring or manufacturing by any process 
whatever up to 5 maunds 

2 
Do. from 5 maunds and up to 15 maunds 4 
Do. from 15 and up to 25 maunds( inclusive ) 8 
Do. above 25 maunds 

14 
Fish oil - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 20 gallons 

2 
Do. from 20 gallons and 

up to 40 gallons 
from 40 gallons and up to 80 
gallons (inclusive ) 

8 
Do. above 80 gallons 

14 
47 Flex - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
48 Fleshing - Storing, packing, pressing, cleaning, 

manufacturing by any process whatever 
3 
49 Flour - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
( exempted ) 

2 
50 

Fuel - Using for any industrial purpose 
51 Fulminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

3 
52 Furniture - Making and storing for sale 

10 
53 Gas - Storing, packing , pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

10 
54 

Ghee - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
55 Gold - Refining 

2 
56 Grain - Selling wholesale or storing for whole 
sale trade 

3 


Do. 


31 


Table of Liceace Foog -- (contd .) 


SI, No. 


Purpose 


( 1 ) 
57 
58 
59 


Fee in 

Rs. 
( 3 ) 
4 
5 


4 


60 


4 


81 


6 


3 


62 
63 


64 
65 


6 . 
3 


3 


( 2 ) 
Gram - Husking by machinery 
Grass - Storing 
Groundnut - Selling wholesale or storing for 

wholesale trade 
Gun cotton - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Gunny bage - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Gua Powder 

do . 
Hair - Storing , packing, pressing , dyeing or 

drying 
Hay - Selling or storing 
Hemp - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 candies and up to 

25 candies 
Do. from 25 candies and up to 50 candies 
Do, from 50 do 100 candies 

Do. above 100 candies ( inclusive) 
Hide3 - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Hoofs 

do . 
Horns 

do . 
Ice - Manufacturing do. 
Jaggery - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 
( a ) Molasses 

do. 
Jute - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
Kakhi - Preparing (exempted ) 
Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 
Lead - Melting or leading utensils 
Leathor - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 


6 
10 
15 
25 


66 


3 


2 


67 
68 
69 
70 


6 


3 
3 


71 


3 


72 
73 


3 


74 
75 


3 
3 


10 


32 


Fee in 


Rs. 
( 3 ) 
3 


6 


6 
10 


25 


2 


Nil 

1 
3 


Teble of Licence Foes— ( contd .) 
Sl. No. 

Purpose 
( 1 ) 

( 2 ) 
76 Lime- (a ) Storing 

(b ) Packing, pressing, cleaning, pre 

paring or manufacturing by any 

process whatever 
77 Lime Skell - Storing, packing, pressing, clean 

ing, preparing ormanufacturing by any pro 

cess whatever 
78 Manaro 

do . 
79. Machinery - Using for industrial purposes 

(a ) If work by steam , gas, oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 5 up to a maximum of Rs . 125 

(b ) If worked by manual labour 
80 Matchco - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 3 gross (exempted ). 
Do. from 3 to 10 gross ( inclusive ) 

Do. above 10 gross 
81 Meat - Storing, packing , pressing , cleaning , 

preparing or manufacturing by any process 

whatever or selling 
S2 Metal - Beating , breaking, hammering, casting, 

etc. 
(1) Iron or steel, ( ii) Copper, Brass or 

Bronze, (iii) Silver or Gold , (iv ) any 

other metal 
83 Nitro - compound - Storing, pressing , packing, 

cleaning ,preparing or manufacturing by any 

process whatever 
34 Nitro -Glycerino - Storing, pressing , packing , 

cleaning, preparing ormanufacturing by any 

process whatever 
85 Nitro - mixturo 

do. 
.86 Oftal 

do . 
87 Paddy - Boiling or husking by machinery (for 

other than domestic use) 
88 Paper - Packing , pressing, cleaning , preparing 

or manufacturing by any process whatever 
89 Pitch - Storing , pressing , packing , cleaning, 

preparing or manufacturing by any process 

whatever 
90 Poltory 

do . 
91 Rugs - Storing, pressing , packing, cleaning , 

preparing or manufacturing by any process 
whatever 


3 


2 


2 


3 


4 


3 


do . 


6 
3 


6 


33 


Table of Losroo Fcco- ( contd. 


si, No. 


Purpose 


Foc in 
Rs. 
(3 ) 


( 1 ) 
92 


manu 


6 


3 


93 
94 


3 
3 


95 
96 


3 


97 


6 


98 


10 


99 


3 


100 


(2 ) 
Reein- ( including Rosin ) Storing, pressing. 
packing, cleaning, preparing or 

facturing by any process whatever 
Sago - Manufacturing or distilling 
Salt potre - Storing, packing , pressing, clean 

ing, preparing or manufacturing by any 

process whatever. 
Seekai - Powdering by machinery 
Shellac - Storing, packing , pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Sik - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
Skin Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
Soap - Packing, pressing , cleaning , prepar 

ing or manufacturing by any process 
whatever 
Spirits - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 
Straw - Selling or storing 
Sugar - Packing, pressing, cleaning , preparing 

or manufacturing by any process whatever 
Sugar Candy - Packing, pressing, cleaning. 

preparing or manufacturing by any process 

whatever 
Sulphur - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
Surki - Storing, packing, pressing, cleaning; 

preparing or manufacturing by any process 
whatever 
Swoct Meats - Baking or preparing (for other 

than domestic use ) 
Tallow – Storing, packing, pressing, cleaning. 

preparing or manufacturing by any process 

whatever or melting 
Ter - Storing, packing,pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 


3 


3 


101 


102 


12 


103 


12 


104 


10 


105 


10 


106 


2 


107 


3 


108 


6 


34 


Sl. No. 


Tolla of Licenc feug- ( concld .) 

Purpose 


( 1 ) 
109 
110 


Feed 
Rs. 
( 3 ) 
10 
50 


111 


10 
25 
50 


100 
150 


112 


5 


113 


3 


114 


(2 ) 
Thatching materials - Selling or storing 
Tlles - Manufacturing up to 20,000 in an year 
For every additional 10,000 Rs. 5 up to a 

maximum of Rs. 125 
Timber - Selling or storing up to 15 candies 

Do , from 15 candies up to 50 candles 
Do. from 50 candies up to 100 candies 
Do. from 100 candies up to 200 candies 

(inclusive) 
Do. above 200 candies 
Tobacco -- (including spuff, cigars , cigarettes 

and beedies) Preparing and manufacturing 

by any process whatever 
Turpentins - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Wool - Storing , packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever dyeing and drying 
Cotton Yare - Dyeing 
Guilding and Electroplating 
Keeping a shaving or haircutting saloon 
Manufacturing articles from which offensive 

unwholesome smell, fumes, dust or noise 

arise 
Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 

domestic use) 
Coffee - Storing, pressing, packing , cleaning 

or manufacturing by any process whatever 
Tea - Storing, pressing, packing , cleaning or 
manufacturing by any process whatever 


3 


3 


115 
116 
117 
118 


2 


2 


10 


119 


2 


120 


3 


J21 


3 


35 


Fee is 
Rs. 
( 3 ) 

3 


Nil 

5 
10 
15 


3 
2 


4 


an 


1 


1 


7 


2 


VALAKAM PANCHAYAT 
Table of Licenco Fecs fixed under Section 80 

of the Panchayat Act II of 1950. 
SI. 

Purpose. 
No. 
( 1 ) 

( 2 ) 
1 Aerated waters - Manufacturing 
2 Aloe fibre and yara - Storing, packing, cleaning, 

pressing or manufacturing by any process 
whatever except by inanual labour up 
to 3 candies ( exempted ) 

Do. from 3 to 10 candies 
Do. from 10 and up to 15 candies 

Do. above 15 candies 
3 Ammunition - Storing , packing , pressing. 

cleaning, preparing or manufacturing by 

any process whatever 
Arecanuts - Soaking of 
Articles made of four - Baking, preparing, 
keeping or storing for human consumption 

( for other than domestic use ) 
6 Ashes - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever , dumping or swifting 
Bamboos -- Storing for sale , hire or manufac 

ture 
8 Biscuits - Baking or preparing for other than 

domestic use, keeping or storing for whole 

sale trade, or for retail trade 
9 Blood - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
10 Boncs - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
11 

Bread - Baking, preparing, keeping or storing 

for human consumption (for other than 

domestic use) exempted 
12 Bricks - Manufacturing , storing or 

selling 
13 Camphor - Packing, pressing cleaning, pre 

paring or manufacturing by any process 
whatever or boiling - storing for wholesale 

or retail trade 
14 Candles -- Packing , pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

Carpets - Manufacturing 
lu Cashewnuts - Storing, acking, preparing or 

manufacturing by any process whatever 
up to one candy 
Do, above 1 and up to 5 candies 

above 5 candies 
G. 2644 


1 


es 


3 


Nil 
3 


1 


1 


2 
6 
12 


Do. 


36 


Table of Licence fees- (contd .) 

Purpose . 


Fee in 


Rs. 


SL. 
No. 
( 1 ) 

17 


18 


19 


20 


21 
22 


23 


24 


25 
26 
27 


( 2 ) 

( 3 ) 
Catgut - Packing , storing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever 

6 
Cement- Packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 
ever 

3 
Charcoal - Dumping, shifting, selling or stor . 
ing 

2 
Chemical preparations - Storing, packing, pres 

sing , cleansing, preparing or manufacturing 
by any process whatever 

2 
Chillies - Grinding by machinery 

2 
Chillies (dried )-Selling wholesale or storing 
for wholesale trade 

3 
Chlorate mixture - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

3 
Cinders – Storing , packing, pressing, cleansing, 

preparing or manufacturing by any process 
whatever dumping or shifting . 

2 
Clothes — Dyeing 

3 
Coal - Dumping, shifting, selling or storing, 3 
Cocoanut fibre - Storing up to 3 candies and 
manufacturing by manual labour 
( exempted ) 

Nil 
Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 

except by manual labour , up to 3 candies 6 
Storing, packing, pressing , cleaning , pre 

paring or manufacturing by any process 
whatever except by manual labour, from 
3 candies to 10 candies (inclusive) 12 
Do. above 10 candies and up to 25 

candies (inclusive) 15 
Do. above 25 50 (inclusive) 20 
Do. above 50 100 » (inclusive) 25 
Do. every additional 100 candies or 

fraction thereof up to 500 
candies (inclusive ) 

5 
Do. above 500 candies 

50 
Cocoanut husks - Retting in places measuring 

less than 3 cents , and soaking of cocoanut 

husks up to 50,000 (exempted ) 
Soaking of cocoanut husks from 50,000 to 5,00,000 5 
Do. 

5,00,000 to 10,00,000 25 
po, 

eyery 5,00,000 over 10,00,000 10 


28 


Nil 


37 


No. 


Fee in 
Rs. 
( 3 ) 


1 


Nil 


Nil 
12 
15 


go 


20 
25 


2 


5 
50 


3 
2 


Tablo of Licenco fecs- (contd .) 
SI. 

Purpose. 
( 1 ) 

( 2 ) 
29 Cocoanutshells - Storing 
30 Coir yarn - Storing, packing, cleaning, pre 

paring or manufacturing by any process 
whatever up to 3 candies ( exempted ) 
Storing, packing, cleansing , preparing, or 
manufacturing by any process whatever by 
Co - operative Societies (fully exempted ) 
Do. 

from 3 to 10 candies 
Do. 

from 10 to 25 
Do. from 25 to 50 
Do. from 50 to 100 (inclusive ) 
Do. every additional 100 candies or frac 

tion thereof (up to 500 candies in 

clusive ) 
Do. above 500 candies 
31 Combustible materials- (a ) Storing piece goods 

for wholesale trade 

Do. for retail trade 
32 Combustibles - Packing, preparing , keeping or 

storing for human consumption (for other 

than domestic use ) 
33 Condiments -- Manufacturing 
34 Confectionery - Baking or preparing (for other 

than domestic use) 
35 Copra — Preparing or storing or selling ( up to 

1 candy exempted ) 
Do. from 1 to 5 candies (inclusive) 

Do. above 5 candies 
36 Cotton- (Cotton refuse and Cotton seeds ) 

Storing, packing, pressing, cleansing, pre 
paring or manufacturing by any process 
whatever up to 1 candy 
Do. from 1 candy and up to 5 candies ( in 

clusive ) 
Do. above 5 candies 
37 Cowdung cake - Storing, packing, pressing , 

cleaning, preparing or manufacturing by 

any process whatever 
38 Dyes - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
39 Explosivos - Storing 

(a ) Chinese crackers - storing 


2 
3 


3 


Nil 
12 
25 


5 


10 
15 


1 


3 


1 


38 


Fee in 
Rs. 
( 3 ) 


3 
6 
10 


15 - 
25 


2 


2 


Do. 


2 
6 


2 


Table of Licocco (cca (contd .) 
Si. 

Purpose . 
No. 
( 1 ) 

( 2 ) 
40 Fibre - Other than coix Ebre - Selling, storing 

or manufacturing up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies 

(inclusive ) 
Do. above 200 candies 
41 Fat- Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 

whatever 
42 Fins - Storing, packing, pressing, preparing, 

cleaning or manufacturing by any process 

whatever 
43 Firewood -- Selling or storing up to 3 candies 
( inclusive) 

above 3 candies 
44 Fireworks- Storing , packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
45 Fish - Storing, packing, pressing , cle ining, pre 

paring or manufacturing by any process 
whatever up to 5 maunds 
Do. from 5 and up to 15 maunds 
Do. from 15 and up to 25 maunds 

(inclusive) 
above 25 maunds 
46 Fish oil - Storing, packing , pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 20 gallons 
Do. from 20 gallons and up to 40 gallons 
Do. from 40 gallons and up to 80 gallons 

(inclusive) 
Do. 

above 80 gallons 
47 Flex - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
48 Flesbing - Storing , packing , pressing, cleaning , 

manufacturing by any process whatsoever 
49 Flour - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 
50 Fuel - Using for any industrial purpose 
51 Fulminate ofmercury - Storing , packing, press 

ing, cleaning, preparing or manufacturing 

by any process whatever 
52 Furniture - Making and storing for sale 
53 Gas - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 


2 


Do. 


3 
4 


1 
2 


3 


4 


3 


. 


3 


1 
6 


3 
3 


12 


39 


Fee in 

is . 
( 3 ) 


2 


2 
2 
2 


2 


2 


12 


2 


6 


2 


Table of Licates icoy ( conta .) 
Sl. 

Purpose 
No. 
( 1 ) 

( 2 ) 
54 Gbes - Storing, packing, pressing, cleaning, 

preparing or reanufacturing by any process 

whatever 
55 Gold - Refining 
56 Grain - Selling wholesale or storing for whole 

sale trade 
57 Gram - Husking by machinery 
58 Grass - Storing 
59 Ground nut - Selling wholesale or storing for 

wholesale trade 
60 Gun cotton - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
61 Gunny bags - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
62 Gun powder - Storing, packing, pressing, clean 

ing , preparing or manufacturing by any 

process whatever 
63 Hair - Storing, packing, pressing, dyeing or 

drying 
64 Hay - Selling or storing 
65 Hemp - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 10 candies 
Do. from 10 and up to 25 candies 
Do. from 25 and up to 50 candies 
Do. from 50 and up to 100 candies (inclusiv ) 

Do. above 100 candies 
66 Hides - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any pro 

cess whatever 
67 Hoofs 

do . 

do. 
68 Horne 

do . 

do. 
69 Ice - Manufacturing 

do. 
70 Joggery - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 

whatever 
( a ) Molasses 

do . 

do . 
71 Jute - Storing , packing, pressing, cleaning , pre 

paring or manufacturing by any process 

whatever 
72 Kakhi - Preparing 
73 Lac - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any procers 

whatever 
74 Lead - Melting or leading utensils 


2 
6 
10 
15 
25 


10 
2 
1 
6 


2 
2 


6 


6 


3 


40 


Fee in 
Rs. 
( 3 ) 


3 


3 


3 


3 


2 


15 


1 


Vil 


Do. 


Table of Licesco foes- ( contd .) 
SI. 

Purpose 
No. 
( 1) 

(2 ) 
75 Leather Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
76 Limo 

( a ) Storing 
(b ) Packing , pressing , cleaning, preparing or 

manufacturing by any process whatever 
77 Lima shell - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
78 Manoro 

do . 

do , 
79 Machinery - Using for industrial purposes 

( a ) Ifworked by steam , gas, oil or electricity 

engines not exceeding 15 H. P. 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs, 125 . 

(b ) It worked by manual labour 
80 Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any pro 
cess whatever up to 3 gross (exempted ) 

from 3 to 10 gross (inclusive) 
Do. 

above 10 gross 
81 Meat - Storing, packing, pressing, cleaning , 

preparing ormanufacturing by any process 

whatever or selling 
82 Metal - Beating, breaking, hammering, casting, 

etc., (i) Iron or steel (ii) Copper, Brass 
or Bronze , ( iii) Silver or Gold , (iv ) Any 

other metal 
83 Nitro -compound - Storing, pressing, packing, 

cleaning, preparing or manufacturing by 

any process whatever 
84 Nitro -Glycerine -Storing , pressing, packing , 

cleaning, preparing or manufacturing by 

any process whatever 
85 Nitro -mixture 

do . do. 
86 Oftal 

do 

do . 
87 Paddy- Boiling or husking by machinery (for 

other than domestic use) 
88 Paper - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 
89 Pitch - Storing, pressing , packing cleaning, pre 

paring or manufacturing by any process 

whatever 
90 Pottory 

do . 

do. 


5 


2 


1 


6 


6 
6 
1 


2 


3 


5 
1 


41 


Tsble of Licence fees- (contd .) 
Sl. Purpose 

Fee in 
No. 

Rs. 
( 1 ) ( 2 ) 

( 3 ) 
91 Rugs - Storing, pressing, packing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
92 Resin ( including Rosin ) 

do . 

3 
93 Sago - Manufacturing or distilling 

3 
94 Salt- petre - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any pro 
cess whatever 

2 
95 Seekai- Powdering by machinery 

1 
96 Shellac -Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
97 Silk - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 10 
18 Skin - Storing, packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

5 
99 Soap - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

2 
100 Spirits - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
101 Straw - Selling or storing 

1 
102 Sugor - Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 3 
103 Sugar candy - Packing, pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

3 
104 Sulphur - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

2 
105 Surki- Storing , packing , pressing , cleaning , 

preparing or manufacturing by any process 

whatever 
106 Sweat meats - Baking or preparing (for other 

than domestic use ) 
107 Tallow - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever or melting 

3 
108 Tar -- Storing , packing, pressing, cleaning,prepar 

ing or manufacturing by any process whatever 3 
109 Thatching materials -- Selling or storing 

1 
110 Tiles - Manufacturing up to 20,000 in an year 50 

For every additional 10,000 Rs. 5 up to a 
maximum of Rs. 125. 


9 


1 


4 


Rs. 


Table of Licence fees-- ( concld .) 
1. Purpose 

Fee in 
No. 
( 1) (2 ) 

( 3 ) 
111 Timber - Selling or storing up to 15 candies 

5 
Do. from 15 candies up to 50 candies 10 
Do. from 50 candies up to 100 candies 20 
Do. from 100 candies up to 200 candies 

(inclusive ) 

40 
Do. above 200 candies 

60 
112 Tobacco- (including snuff , cigars, cigarettes 

and beedies ) preparing and manufacturing , 
by any process whatev 

2 
113 Turpentine - Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 
process whatever 

1 
114 Wool - Storing, packing , pressing, cleaning, pre 

paring or manufacturing by any process 
whatever dyeing and drying 

12 
115 Cotton yarn - Dyeing 

6 
116 Guilding and Electroplating 

2 
117 Keeping a shaving or hair cutting saloon 
118 Manufacturing articles - From which offensive, 

unwholesome smell, fumes, dust or noise 

arise 
119 Washing - Soiled clothes and keeping soiled 

clothes for purposes of washing them and 
keeping washed clothes ( for other than 
domestic use ) 

1 ! 
120 Coffee — Storing, pressing, packing, cleaning or 
manufacturing by any process whatever 

2 
:21 Tea - Storing, pressing, packing, cleaning or 

manufacturing by any process whatever 


1 


1 


G 


43 


7 


MANAKKAD PANCHAYAT 
Table of Licence feeo Gized under Section 80 of tho 

Panchayat Act II of 1950. 
Purpose. 

Fee in 
SL No. 

Rs. 
( 1) ( 2 ) 

(3 ) 
1 Aorated waters - Manufacturing 

6 
2 Aloe fibre and yarn - Storing, packing , cleaning 

pressing, or manufacturing by any process 
whatever except by manual labour up to 
3 candies (exempted) 

Nil 
Do. from 3 to 10 candies 

5 
Do. 10 and up to 15 candios 

10 
Do. above 15 candies 

15 
3 Ammunition - Storing, packing, pressing, 

clea ng, preparing or manufacturing by 
any process whatever 

12 
4 Arecanuts - Soaking of 

6 
5 Articles mado of flour - Baking, preparing, 

keeping or storing for human consumption 
(for other than domestic use ) 

3 
6 Ashes - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever dumping or sifting 

3 
Bamboos - Storing for sale, hire or manufac 

3 
8 Biscuits - Baking or preparing for other than 

domestic use , keeping or storing for whole 
sale trade or for retail trade 

6 
9 Blood - Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

8 
Bones - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

3 
11 Bread - Baking , preparing, keeping or storing 

for human consumption (for other than 
domestic use ) 

3 
12 Bricks - Manufacturing, storing or selling 10 
13 Camphor - Packing, pressing, cleaning, prepar 

ing or manufacturing by any process 
whatever or boiling , storing for wholesale 
or retail trade 

6 
14 Candles - Packing, pressing, cleaning, prepar . 

ing or manufacturing by any process what. 
ever 

6 
15 Carpets - Manufacturing 

6 
10 Cashewnuts - Storing, packing, preparing or 

manufacturing by any process whatever 
up to one candy 

6 
Do. above 1 and up to 5 candies 

12 
Do. above 5 candies 

24 
G 2044 


ture 


10 


44 


SI. 
No. 
(1 ) 
17 


18 


19 
20 


21 
22 


23 


24 


Table of Licence feco- ( could .) 
Purpose . 

Foot 

Rs. 
(2 ) 

( 3 ) 
Catgut - Packing, storing. pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
Cemont - Packing pressing, cleansing , prepar 

ing or manufacturing by any process what 
ever 

12 
Charcoal - Dumping , shifting, selling or storing 3 
Chemical preparations - Storing , packing.press 
ing, cleansing , preparing or manufacturing 
by any process whatever 

6 
Chillies - Grinding by machinery 

1 
Chillies- ( dried ) -Selling wholesale or storing 
for wholesale trade 

3 
Chlorate mixturo - Storing, packing, pressing, 

cleaning, preparing or manufacturing by 
any process whatever 

6 
Cindere - Storing , packing, pressing, cleansing , 

preparing or manufacturing by any process 
whatever, dumping or shifting 

6 
Clothes - Dyeing 

6 
Coal - Dumping , shifting, selling or storing 3 
Cocoonut fibre-- Storing up to 3 candies and 

manufacturing by manual labour ( exempted) Nil 
Packing, pressing, cleansing, preparing or 
manufacturing by any process whatever 

except by manual labour, up to 3 candies 6 
Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process what 
ever except by manual labour from 3 
candies to 10 candies 

( inclusive ) 12 
Do , above 10 candies and up to 25 

candies (inclusive ) 15 
Do. above 25 and up to 50 candies ( inclusive) 20 
Do. above 50 

100 candies ( inclusive) 25 
Do. every additional 100 candies or 

fraction thereof up to 500 candies 
(inclusive ) 

5 
Do. above 500 candies 

50 
Cocoa uz kucks - Retting in places measuring 

less than 3 cents and soaking, of cocoanut 
husks up to 50,000 (exempted ) 

Nil 
Soaking of Cocoanuthusks from 50,000 to 5,00,000 5 
Do. 

5,00,000 to 10,00,000 25 
Do. every 5,00.000 over 10,00,000 10 
Coaoabut sholls - Storing 

3 


25 
26 
27 


. 
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29 


45 


SL 
No. 
( 1 ) 
30 


01 


Do. 


. 


Do. 


31 


32 


338 
34 


Table of Licence focs- ( contd . 
Purpc8c, 

Fee in 

Rs. 
- (2 ) 

( 3) 
Coir yarn -Storing, packing, cleaning, prepar 

ing or manufacturing by any process what 
ever up to 3 candies ( exempted ) 

Nil 
Storing, packing , cleansing, preparing, 
manufacturing by any process whatever by 
Co-operative Societies (fully exempted ) Ni] 
from 3 to 10 candies 

12 
Do. 10 to 25 

15 
Do. 25 to 50 

20 
50 to 100 , (inclusive) 

25 
Do. every additional 100 candies or 

fraction thereof (up to 500 candies 
inclusive) 

5 
Do. above 500 candies 

50 
Combustible materials- ( a ) Storing piece goods 
for wholesale trade 

3 
Do. for retail trade 

2 
Combustibles - Packing, preparing , 
keeping or storing for human consumption 

( for other than domestic use ) 
Condiments - Manufacturing 

6 
Confectionary - Baking or preparing (for other 
than domestic use) 

6 
Copra - Preparing or storing or selling ( up to 
i candy exempted ) 

Nil 
Do. from 1 to 5 candies (inclusive) 

5 
Do. above 5 candies 

10 
Cotton- (Cotton refuse and cotton seeds ) Stor 

ing , packing, pressing, cleansing, prepar 
ing or manufacturing by any process what 
ever up to 1 candy 

5 
Do. from 1 and up to 5 candies(inclusive ) 10 
Do above 5 candies 

15 
Cowdung cake - Storing, packing, pressing, 
cleaning, preparing or manufacturing by 

3 
any process whatever 
Dyes - Packing, pressing , cleaning , preparing 

6 
or manufacturing by any process whatever 
Explosives - Storing 

6 
(a ) Chinese crackers -- Storing 

3 
Fibres - Other than coir fibre--Selling , storing 
or manufacturing up to 10 candies 

6 
Do. from 10 and up to 25 

12 
Do. 25 and up to 50 

20 
50 and up to 100 ( inclusive) 30 
Da above 100 candies 

50 


35 


36 


37 


38 


99 


40 


Do. 


46 


or 


Do. 


91 


Table of Licence fees- (contd .) 
Si. Purpose. 

Feetr 
No. 

Rs. 
(1 ) ( 2 ) 

( 3 ) 
41 Fat - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any proce : 
whatever 

6 
42 Fins - Storing, packing , pressing, preparing , 

cleaning or manufacturing by any process 
whatever 

6 
43 Firewood - Selling or storing up to 3 candies 
( inclusive) 

3 
Do. above 3 candies 
44 Fire works- Storing , packing, pressing , clean 

ing, preparing or manufacturing by any 
process whatever 

10 
45 Fish - Storing, packing, pressing, cleaning , 

preparing manufacturing by any 
process whatever up to 5 maunds 

2 
from 5 and up to 15 maunds 

6 
Do. 

15 and up to 25 (inclusive ) 12 
Do. above 25 maunds 

20 
46 Fish oil - Storing, packing, pressing, cleaning 

preparing or manufacturing ,by any process 
whatever up to 20 gallons 

3 . 
Do. from 20 gallons and up to 40 gallons 6 
Do 40 gallons and up to 80 

( inclusive ) 12 
Do. above 80 gallons 

20 
47 · Flex - Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
Fleshing - Storing , packing , pressing, cleaning , 

manufacturing by any process whatsoever 6 
49 Flour - Packing , pressing, cleaning, preparing 
or manufacturing by any process whatever 

3 
50 Fuel - Using for any industrial purpose 

3 
51 Fulminate of mercury - Storing, packing, press 

ing, cleaning, preparing or manufacturing 
by any process whatever 

6 
52 Furniture - Making and storing for sale 

4 
53 Gas - Storing , packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

12 
54 Gree -Storing, packing, pressing , cleaning, 

preparing or manufacturing by any process 
whatever 

3 
55 Gold - Refining 

6 
56 

Grain - Selling wholesale or storing? for 
wholesale trade 

6 


18 


47 


Fве і 


Rs. 


( 3) 


6 


6 


6 


6 


12 
6 


12 

3 


6 
12 
20 


Table of Licorca fees- (contd .) 
sl. 

Purpose . 
NO 
( 1 ) 

(2 ) 
57 Gram - Husking by machinery 
58 Grass - Storing 
59 Groundout- Selling wholesale or storing 

wholesale trade 
60 Gun cotton --Storing, packing, pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
61 Gunny bage — Storing, packing pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
62 Gun powder 

do, 
63 Hair - Storing, packing , pressing, dyeing or 

drying 
64 - Hay - Selling or storing 
65 Hemp - Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever up to 10 candies 

Do. from 10 candies and up to 25 candies 
Do. from 25 

• 50 candies 
Do. from 50 

100 candies 

( inclusive) 
above 100 candies 
66 Hides - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 

whatever 
67 Hoofs 

do. 
68 Horns 

do. 
69 Ice - Manufacturing do . 
70 Jaggery -- Storing , packing, pressing, cleaning , 

preparing or manufacturing by any process 
whatever 
(a ) Molasses do . 

do . 
71 Jute - Storing, packing, pressing, cleaning , 

preparing or manufacturing by any process 

whatever 
72 Kakhi - Preparing 
73 Lac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any 

process whatever 
74 Load - Melting or leading utensils 
75 Loather - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 


30 
50 


20 
6 


12 


6 
6 


6 
6 


6 


6 


25 
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sl. 
No. 


( 1 ) 
76 


77 


78 
79 
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Table of Licenco feos- (contd .) 
Purpose 

Fee in 

Rs. 
(2 ) 

( 3 ) 
Lima- (a ) Storing 

6 
( b ) Packing, pressing, cleaning, 

preparing or manufacturing by 
any process whatever 

5 
Lime shell - Storing, packing, pressing , cleaning , 

preparing or manufacturing by any process 
whatever 

5 
Monure do. 

2 
Machinery - Using for industrial 

purposes 
( a ) If work by steam , gas, oil or electri 
city engines not exceeding 15 H. P. 

25 
For every additional 15 H. P. or fraction 

thereof Rs. 8 up to a maximum of Rs. 125 
( b ) If work by manual labour 

10 
Matches - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever up to 3 gross ( exempted ) 

NII 
Do. from 3 to 10 gross (ir.clusive ) 
Do. above 10 gross 

5 
Meat - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever or selling 

6 
Metal - Beating, breaking, hammering, cast 

ing, etc., 
(i) Iron or steel, ( ii) Copper, Brass or Bronze, 

( iii) Silver or Gold , (iv ) any other metal 2 
Nitro - compound - Storing , pressing packing , 
cleaning, preparing or manufacturing by any 

6 
process whatever 
Nitro-Glycerins Storing , pressing, packing, 

cleaning preparing or manufacturing by any 

process whatever 
Nitro -mixture 
Offal 

do. 
Paddy - Boiling or husking by machinery (for 
other than domestic use) 

3 
Paper - Packing, pressing, cleaning, preparing 
or manufacturing by any process whatever 

6 
Pitch - Storing, pressing, packing , cleaning, 

preparing or manufacturing by any process 
whatever 

12 

11 
Pottery do. 

do. 
Rugs-- Storing , pressing , packing, cleaning, 

preparing or manufacturing by any proceso 
whatever 

19 


82 


83 


84 


do. 
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si. 
No. 

( 1 ) 
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Table of Liconce foom.comod.) 
Purpose . 

Fee 

Re. 
( 2 ) 

( 3) 
Resip- (including Rosin ) 

do. 

12 
Sago -Manufacturing or distilling 

6 
Saltpetre -- Storing,packing, pressing, cleaning, 

preparing or manufacturing by anyprocess 
whatever 

6 
Seekai - Powdering by machinery 

3 
Shellac - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

6 
Silk --Packing, pressing, cleaning , preparing 

nr manufacturing hyany process whatever 12 
Skin - Storing, packing , pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

20 
Soap - Packing, pressing, cleaning, preparing 

or manufacturing by any process whatever 6 
Spirits - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process 
whatever 

4 
Straw - Selling or storing 

3 
Sugar -- Packing, pressing , cleaning, preparing 

or manufacturing by any process whatever 12 
Sugar Candy - Packing pressing, cleaning, pre 

paring or manufacturing by any process 
whatever 

12 
Sulphur - Storing, packing , pressing cleaning , 

preparing or manufacturing by any process 
whatever 

12 
Surki- Storing, packing, pressing, cleaning 
preparing or manufacturing by any process 
whatever 

12 
Sweet meats -- Baking or preparing, (for other 
than domestic use ) 

3 
Tallow - Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process 
whatever or melting 

6 
Tor - Storing, packing, pressing, cleaning , pre 

paring or manufacturing by any process 
whatever 

12 
Thatching materials -- Selling or storing 

10 
Tiles - Manufacturing up to 20,000 in an year 50 

For every additional 10,000 Rs. 5 up to a 
maximum of Rs. 125. 
Timber - Selling or storing up to 15 candies 10 

Do. from 15 candies up to 50 candies 25 
Do. from 50 candies up to 100 candies 50 
Do. from 100 candies up to 200 candies 

(inclusivo ) 100 
Do. above 200 candies 

160 
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104 
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107 


108 


109 
110 


111 


50 


Tablo of Liceuce fees-- (coitid .) 

Purpose . 


Si. 
No. 
(1 ) 
112 


Eee in 
Rs . 
(3 ) 


113 


3 


114 


115 
116 
117 
118 


( 2 ) 
Tobacco- ( including snuff, cigars, cigarettes 

and beedies ) Preparing or manufacturing 
by any process whatever 
Turpentine - Storing , packing,pressing, clean 

ing, preparing or manufacturing by any 

process whatever 
Wool- Storing , packing, pressing, cleaning, 

preparing or manufacturing by any process 

whatever. dyeing and drying 
Cotton Yarn - Dyeing 
Guilding or Electroplating 
Keeping a shaving or hair cutting saloon 
Manufacturing - Articles from which offensive 

or unwholesome smell, fumes, dust or noise 
arise 
Wasbing - Soiled clothes, and keeping soiled 

clothes for purposes of washing them 
and keeping washed clothes (for other than 
domestic use ) 
Coffee - Storing , pressing, packing, cleaning 

or manufacturing by any process whatever 
Tea - Storing , pressing, packing, cleaning or 
manufacturing by any process whatever 


12 
6 
6 
2 


119 


15 


120 


3 


6 
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